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Why every NSS 


lVurse needs 


Ovaltine 
Sleep 





A HIGH standard of fitness is demanded 

- every nurse, for she must be able to sustain 
her strength, energy and chee riulness throughout 
her arduous round of duty. In maintaining such 
} 


consistent good health much depends on sound 


restorative sleep. 


For this reason it is a wise plan to drink a cup of 
delicious ‘ Ovaltine’ regularly at bedtime. By its 
soothing influence ‘ Ovaltine ’ assists the body 
relax, relieves nerve-tension and quickly helps t 
induce sleep. It also provides important food 
elements needed ior restoring and revitalising the 
body during sleep. 


Ovaltine ’ is entirely free from drugs Its concen- 
trated nourishment is derived from the scientific 
combination of Nature’s finest foods. Make it y« 
constant stand-by. 


Free Lectures and Films.— 
The proprietors of ‘ Ovaltine’ 
provide — free of cost — the 
services of a Lecturer and the 
display of interesting cinemato- 
graph films to Nursing Institutes 
and Colleges. Write for details to 
“ Lecturer” A. Wander Lid., 
King’s Langley, Hert 
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Safer Pregnancy and Puerperium 


Investigations carried out in London’, involving 
a study of the records of over 5,000 pregnant 
women, showed that there was a dietary deficiency 
of Vitamins A, B, and C in about 50 per cent. of 
cases, of calcium in 70 per cent., and of iron in 
98 per cent. 

After the provision of supplements containing 
adequate amounts of Vitamins A, B complex, 
C and D, with calcium, iron, iodine, manganese 
and copper, the following significant results were 
noted :— 

Among 1,530 primigravidae the toxemia rate was 
27.1 per cent. as compared with the rate of 31.7 per cent. 
in a control group of 1,512 primigravidae not receiving 


the supplement. Based on an annual birthrate of 
600,000, this represents a possible reduction of 10,000 
cases of toxemia per annum by the use of a pre-natal 
diet adequate in vitamins and mineral elements. 
Noteworthy, too, was the effect on the nez 
infant as shown by a definite reduction in the number 
of premature births. 

Similar results obtained by investigations at the 
Toronto General Hospital’? showed that a good, 
or supplemented, pre-natal diet resulted in better 
health for the mother, a lower incidence of 
toxxmias, miscarriages, premature births, or still 
births, with a decrease inthe morbidity and mortality 
of the infant during the early months of life. 











v-born 


PREGNAVITE—a multiple supplement 


Pregnavite, the first prepatation to contain 
vitamins and mineral salts in correct amounts and 
proportions to meet the requirements of pregnancy, 
is the most convenient and economical means of 
supplementing the dietary of the expectant and 


nursing mother. 
A Wed TO 


Further particulars of Pregnavite Tablets gladly sent on request. 


Pregnavite in recommended doses supplies, at time of 
manufacture, approximately :— 
Vitarnin A 4,000 1.u. Calcium 350 mg. 
Vitamin B, 200 i.u. Phosp! i 
Vitamin C 400 iu. a 
VitaminD 300i1u. AvailableIron 12 mg. 


ZT. Nwsrit., 1941, G15. Canad. Med. Ass. J. 1942, @; Cand. 


Vitamins ‘Lid. (Dept. N.T.P.N.1),23, Upper Mall, W.6. 
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ROCHE PRODUCTS LIMITED, WELWYN GARDEN CITY, HERTS. 


Nervous Appr 


When nervous 
work and anxiety, 
such cases the 
inducing quiet restful sleep 
trating bromides is made available in ‘Sedobrol’ Sedative Bouillon 
cubes, each of which contains 17 grains of sodium bromide with 
vegetable extracts and condiments. 


Packings : 


makes a. savory, 
taste of the bromide is entirely 


apprehension is associated with long hours of 
sleepless nights are often an ynpleasant sequel 
bromide is beneficial in 
A most pleasant method of adminis- 


administration of 


<RADE MARK 


SEDOBROL 


BRAND 
SEDariye goW™ 


‘Sedobrol’ tablets in tins of 10, 2 
tax 3d.; 30, 5/-, Purchase tax 7d. 


Purchase 


One or two ‘Sedobrol’ tablets dissolved in a cup of boiling water 


agreeable beverage in which the unpleasant saline 
masked 
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NOTICE TO ADVERTISERS 1 | eee % —- -1— ii | 
4362-3 


| LANGHAM 


The attention of advertisers is crawn to the two headings under 


announcements are now qaenet, my state when training hospitals is given by trained nurses 








Individual advice on all branches of nursing and the entrance requirements of the 


Particulars of pre-nursing courses and other possibilities for younger girls are also 



































































































































































ej dvertisement fi f nd 
| gubmitting an adv ‘or persons be the ages of 18 and 40 
| {nolusive, that a permit has been obtained from the Ministry of available. 
' Labour. The Secretary welcomes enquiries from girls interested in a nursing career. Interviews 
' asvenget by appointment (241/23) | 
cn eaten ata 
ai ° sing the Health Visitor's Certilicate and wh OVERSEAS 
OFFICIAL ANNOUNCEMENTS untrained girls, 1-2 years. Truby “King have had special experience with children I 1 vacancy Health Visitor 
thods hool 
14/- per inch; minimum charge 10/- = - raining School evacuated. Salary will be in accordance with the tl ‘ Gibraltar City Council. Sa 
Combined Course for Health Visitors with Kushclitle Scale for School Nurses, £27' 27 th annual a ye 
THE ROYAL COLLEGE OF NURSING the College of Nursing. rising by annual increments of £10 to £360 /Outtit allowance st a ntmer 
ELLEN SARAH FOUNTAIN GRANT For particulars apply: Nursing Director,|! bossessing the Health Vv isior eee eto | will live t A. Hh. e 
. . om " : ) Ls ° sing Dy annua icremen 0 will Liv nt ty i pital bd 
ome the Royal College of Nursing will rr House, Highgate Hill, London, i, £310 if not possessing the Certificate, & re ed to pay ut ese INE 
a for the above mg ° = _ (241/19P) cether with uniform and travelling expenses. | scription Appointed ‘a! et 
of £10 to expended on some form of pnst- Previous experience in a similar capacity will yea it 1 possit xtensi to 6 years 
te study. NATIONAL HEALTH SOCIETY be taken into account in fixing the com- Cif; ! vi ptr i < 
grant is available to any nurse who is a HEALTH VISITORS mencing salary within the appropriate scale. Su; ion 5 
eee os al College of Nursing and who Training Course for Health Visitors, etc., in The appointment is subject to the provisions Apr ving age, trai penen 
one of the follo hospitals:— preparation for Examination approved by the °! thé Local Government Superannuation Act O Nu ‘ I 
OMPTON ‘HOSPITAL FOR CONSUMP- Ministry of Health. 3987 : _- ee successful passing f the | Iustitu Lond 3.W , 
EAS THE ST, B a ouncl s medica examinath nh, and is termu 
or} AND DIS: ES OF THE CHE aon particulars apply to Secretary, National’ able by one month's notice on either side 
ealth Society, 90, Buckingham Palace Road. Applications, giving age, particulars HOSPITAL AND OTHER VACANCIES 
GBETH HOSPITAL, SEU. 10. 5 (241/11P) nage qualifications and experienc oo uld ps PERSE Fe oS 
. sent as soon as possible to the Medical 
successful applicant will be asked to render soe at Miata. tae Miah nM mann The advertisements for Women published 
t showing how the grant has been ROYAL COLLEGE OF NURSING Officer of Jlealth. School Medical Mepartment. under this heading are permitied by the 
at the end of the course und: en. Courses for trained nurses in preparation pjymouth ibis ANDREW SCOTLAND Minisiry of Labour and National Service 
tion forms may be obtained from the for :— roe. - Education Offices, Director of Education under the Employment of Women (Control 
in the Education Department, Royal (a) Health visiting. Six months. Approved Cobourg Street, Plymouth (320N of Engagement) Order, 1943 
of Raming, a Henrietta Place, Cavendish by the Ministry of Health. : Pa. 7 
London, W 414) ((b) Industrial Nursing. Three months. Starting RHONDDA URBAN DISTRICT sommes MUNICIPAL MATERNITY HOME 10 Beds), 
London September 6, 1944. Ministry MUNICIPAL MIDWIFERY SERY NELSON, LANCS 
ENERAL oY » eens FOR of Labour grants available for six weeks’) Applications are invited from Cx rine " Mid-| pnuticstions ome invited | S ee 
ies courses. Studentsfmust be 27 years of age —e who are also “ coomnenne Sane to see holding the C.M.B rtifi e for the 
. or_over. Part-time courses for nurses "!! @ Vacancy tor a hole-time Midwife at | iment g the at tare in i 
es a Part I of the RSES Act. being employed in industry. : a ao £270, rising by anpual inere nents sith the inasheiiiie teak 
Part headed Enrolment of Assistant (©) Sister Tutors. One year whole-time. — se A 5300 KB pomaitiens Anglications, with copies of testianoniels, shoul 
¢, and which rules relate to Existing (4) Dietitians, Eighteen months whole-time. (6). :mitte: % seston ere be sent not later than Friday, 2Ist J the 
ant Nurses and Assistant Nurses with (e) Diploma in N ° University Of bors of at P Medical Officer of Health, |! H I t 
ms of application and conditions « Lica +f) { : 4 I 
nediate Qualifications, have been made London. Two years. Tuesdays appointinent may be obtained from the Medi-|ment, 21, Carr Road N ison, Lan 202 | 
ye General Nursing Council for Scotland Thursdays. cal Officer Health, Tydftl House, Pentre, |} —-—- —-—-—_—_————— 
the Rules have been approved by the (f) Nurse Administrators. 10 months whole-) jrnond ) om completed »pl oO 
tary of State for Scotland wl time. “yy “ eS ' lat . ye Frid ; ts j Uolle HEALTH if Wontrs 
» Council is about to proceed with the Apply to the Director, Education Depart-| July, 1944 ; . . pote -; r- 
tion of a Roll of Assistant Nurses, ~ub- ment, Royal College of Nursing, la, Henrietta D. J. JONES, Clerk of the Council BO oETent Se cate 
> oe. 5 he oe Pro- Place, Cavendish Square, W.1. (4) 41 Applications are invited the 
ry eligible person desiring admission te BOROUGH OF SUTTON COLDFIELD Matron to the abov i ta salary at 
toll, should apply to the Registrar, Gene THE ROYAL COLLEGE OF NURSING APPOINTMENT OF HEALTH VISITOR | Tate of £300 rising by annual increments ¢ 
ursing Council for Scotland, 5 Darnaway TEACHING OF PARENTCRAFT Applications are invited for post 1 20 to £420 per annu wi i ' 
t ae h, 3. ae, will —— appli- It is hoped to start a part-time course in the — bene at ~" ae = ace 7 e@ Vv itt mene 7 as = if rm _ \ - ‘ Abi 
te Hy P wy ; . a — R ao i ith teaching of parentcraft, extending over a period). jj... one ' A bility a yom - oe will _b ' Pp service Du nde Corporat nd 
ng conditions of odedienion ys Existing of two terms, ae at the beginning of October.| siditional qualification apn 5 ssess cert { bot ral ar vent 
ant Nurses and Assistant Nurses with Fees: Members £10 10 0 Applications, stating age, qualifications and traini ne i xperience Is esset 
nediate Qualifications to the Roll 7 Non-members 415 15 0 experience, and containing copies of not more | Ua! The appoin 
mt of the Rules may also be obtained|_. Further particulars can be obtained from :—| than recent testimonials, or alternatively 8"¢ 's Ibject 
the eatane price 1/-). The Director in the Education Department, Royal| the names of persons to whom reference y Asylum Officers 
RUTH H. PECKER Registrar College of Nursing, la, Henrietta Place, Cavendish) be made, must be sent to the Medical Officer Phe successful cane 
r, 1944 43 Square, London, W.1. (418) |of Health, Council House, Sutton Coldfield,|4 medical age inat 
oF Ar utlining the dutic 
MERSET COUNTY EDUCATION June, 1944. not later than 25th July, 1944 utlining t t 
Council House R. WALSH, uttached to t ! 
‘ALTH VISITORS. SCHOLARSHIPS ~~ --b e fown Cloth. (00 on thine? 
» Somerset County Education Committee PUBLIC HEALTH VACANCIES 4th July, 1944 — ' ~ the 1 rsignec moor b& . day 
for award two scholarships, tenable at = stl ai 
pproved “Training Institution for a six, None of the advertisements below relate to STAFFORDSHIRE COUNTY NURSING ach July, | -— & ; 
is’ course of study, commencing January @ woman between 18 and 40, inclusive, CANNOCK aig Dund l 
in preparation for the Health Visitors’  wnless such woman (a) has living with her ' NOCK. nte-time Uiteu , ith July. 1944 oF 
ination of the Royal Sanitary Institute @ child of hers under the age of 14, or (b) és Rooms ——- i eed NURSES, S.R. N. pe a a 42 
a ay yb = "al or ed under the Blind Persons Acts visits. Seisdon and ‘Cannock Itural Districts COUNTY BOROUGH OF CROYDON 
Certified Midwives. Succe — Bae or (c) has @ Mimisiry of Labour permit to = and Newcastle area. Also Emergency Nurses WAR-TIME DAY NURSERY 
will be required to oan a Bae —_ allow her to obtain employment by individual to serve in any part of the County. Rus Applications are invited fot on 
dertake work under the Somerset Counts fen. liffe | Scale Apply Superintendent, | Stats ent Matron (| reside r 
ng Association, if required, for a period County Nursing Association, 44, _Wolv who are not over 45 years of age and wi 
0 years on completion of training CITY OF MANCHESTER hampton Road, Stafford 1IN ‘ General State Regist 
ms*of application witl PUBLIC HEALTH DEPARTMENT dren's State | tered i ha d wi 
nay be obtained treme the ee particu: | ORGANISER—CARE OF UNMARRIED |COUNTY COUNCIL OF THE WEST RIDING [tical experienc lirection at 
; from t Chief Educa ORGANISER—CARE OF UNMARRIED OF YORKSHIRE na : 
— County Hall, Taunton. to whom)’ MOTHER (TEMPORARY APPOINTMENT) — 1 day n hes é 
is e re e , > ne . « " 2 salary tof t I ua 
% Teturned by the Ist eer) r The Public Health Committee invite appli- pee eae os fans ai a re. # 4 a 
; 26 cations for a Health Visitor, or State Certi- : a ee meals on duty 
NURSING & ; tome COUNCIL, fied Midwife, or an experienced person with Applications invi i ‘ th ; Application for ! i atie 
ie NORTHERN IRELAN Social Science qualifications, to act as Someees 268 aves Te me see i ' st 
: ; . 4S! ment of Tuberculosis Visitor in the Pontefract |"! btained ft a mped 
im ein bart r! ae P ~ Ex-/ ORG ANISER—CARE ( UNMARRIED | 4 pag.  lfoolscap envelope to t Medical Officer of 
pr, 1944, pny the writs Sansa. i an MOTHER. oe ec Applicants must be State Registered Nurses | Healt! = Katharine Street, Croydon 
Examination will be held sg the) The salary of the Health Visitor or Midwife|and should hold a recognised Health Visitor’s| Whom completed forms should be retun 
October, 1944 ; Last jate ~ uesday will be in accordance with the Rushcliffe| Certificate or have had at least three months’ |the 24th July 
try forms. Tuesday ae applying|scale. The salary for a person with Socialjexperience at a Sanatorium or Tuberculosis) Town Hall E. TABERNEF 
ay, 5th September,! Science qualifications will be from £235 to| Dispensary Croydon rown 
completed forms s > Te £315 per annum, plus bonus (at present) Salary £270 x £10—£360 (Certificated y 3rd July 14 set 
Ro nea Egy Pay be potumnes to| £40 6s. Od. per annum) and in deciding the/£250 x £10—£340 Uncertificated and -- 
Tia Street, Belfsct toa euncil: 120 Great! commencing salary of the successful candi-|conditions of service in accordance wiih the) COUNTY BOROUGH OF SMETHWICK 
the dates fixed for — woos, least date, consideration will be given to qualifica-| Recommendations of the Rushcliffe Committee MATRON--WAR-TIME NURSERIES 
—s ne examination. ‘tions, experience, and the salary at present|The commencing salary will be determined Applications are invited for the pat 
4 — set aie we ary according to oe previous experience of the Matven ot ‘ meil's \ ur-tive Nursery 
RE- Application orms may > obtaine rom successful candidate 0 t oly im s thwick 
— E-UNIONS the Medical Officer of Health. Public Health| The post is designated under the Local). Candidates should t Stat hegistered 
INSTITUT Jepartment, Town Hall, Manchester 2, and Govemmment Superannuatior Act. 1937 Nurses with experience of childrer The pe 
S0OTTIan Bon oe NURSING must. be returned endorsed ‘“‘ Organiser” to Applic atic n emeey oo = obtained from i8 non-resident but meals will t led 
GUT reach him not later than July 29th, 1944. the County Medical Officer. County Hall,| during the hour uty Unifor un 
HRIE WRIG “ = MEMOR IAL 1 lal 
HOME FOR QUEEN’S NURS Canvassing in any form, oral or written,| Wakefield iry are also prov The “ 
Annual Meeting of the at _ direct or indirect, is prohibited. County Hall BERNARD KENYON wes and ti lary will be at t rate « 
t 26, Castle Terrace the above Home wis be oo _ R. H. ADCOCK, Wakefield Clerk of the County Council 5) me pnw rising by £10 at ir 
uly at 3.30 p ae uirgh, on Tuesday, Manchester, 2. Town Clerk.) July, 1944 s17P », subject t duction of vear 
. (401N) eee =I CONSIMeration of free meals heir ide 
a] I. C. DEWAR - volte 4 ame e ets 
es Honorary Secretary. (482 QUEEN'S INSTITUTE OF DISTRICT a ee lee ein ee a ae 
CITY OF PLYMOUTH EDUCATION : . a9 st . ther sid 
AINING AN OMMITTEE mspector required for North Western area Al splice itione stating age, qualifi n 
D LECTURE COURSES APPOINTMENT OF SCHOOL NURSE a. —— —— include inspection of full ce tails of previous experience should 
: . wollen " district and midwifery training Homes. Must addressed the Medical Officer Health 
1 EO ERORAFT TRAINING SOCIETY Auvticetions are invited from  general/have good experience in both branches. In-|P ubli Health Departm nt, Hales Lar 
Course in Mothercraft for ‘ined State Registered Nurses for the above|clusive salary approved by Rushcliffe Com- | Smethwick, not later than 22nd July. 1944 
Nurses and Midwives. Course for “"Frtcmeee Sil be given ‘ i. mittee FSS Apply by July 20th to'Council Hous FRANK CHAPMAN 
(continued in n ots © nurses posses-|Queen'’s Institute, 57, Lower Belerave Street Smethw un Clerk 
ext column) (continued in next column) London, 8&.W.1 OP th July, 1944 = 


For early insertion, all advertisements should be sent to the Manager, Nursing Times, Messrs. Macmillan & Co., Ltd., 


St. Martins Street, London, W.C. 
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The adver isments for Women published | ua COUNTY CouNgime ad 
thie heading ave ‘ted by the -UBLIC HEALTH DEPART th 
Ministry of Labour and Nationa ae | LANCASHIRE COUNTY COUNCIL COUNTY HOSP ITAL, WHISTON, PR sti 
: . : 7 OOL 
7 Eneag ane ge OY ae (Caan VACANCIES FOR NURSING STAFF QUALIFIED "SE NIOR SISTER Tuy Engas 
; Applications are invited for the follow-,; PUBLIC ASSISTANCE INSTITUTION, Aneitent es - 
THE STOCKPORT INF ing appointments, the rates of pay of CHORLEY pplications are invited for the MUNT 
(159 Beds) IRMARY which are in accordance with the First Ward Sister. (Must be S.C.M.) Salary ., from persons in pog RCH 
MATRON Report of the Rushcliffe Committee. The|£140 by £10 to £190 per annum. Full a essary qualifications. ne Si 
The Board of Governors invite applications for appointments are subject to medical | particulars from the Area Public Assis- uenee at rire - ‘ea80 ner y annual a 
the post of Mi which will become vacant on ;~- _ = yy tance Officer, 8, Spring Bank, Preston. with fall residential ple . 7 he = 
Ist October upon the retirement of the present ; r COPLOW VIEW INSTITUTION, vious service as a Senior Sister Time sal 
Matron : higher grade must be State-registered. CLITHEROE jeither a Voluntary Hospital or a a oa st 
Candidates must be fully trained State-registered Applicants for Midwifery Posts must be Ward Sister (Must be 8.C.M.). Salary rity Hospital will rank for service @tered 
Nurses and have had nursing administrative State Certified Midwives and also State-| £140 by £10 to £190 per annum. salary scale istrati 
experience. The salary will be in accordance with registered Nurses. oluments (board| Full particulars and forms of applica- The hospital is a complete training post 
the Rushcliffe Scale and the Federated Super residence and uniform, etc.) are addi-| tion from the Area Public Assistance and has a normal complement of 509 @mment 
annuation Scheme for Nurses and Hospital tional to the annual salaries stated. Any | Officer, Public Assistance Offices, 5, Mill The appointment is subject to megmecess! 
Officers is in force peevious service the particular grade Lane, Blackburn. ee = lla *- — ; im med 
Applications, stating age, particulars of quali either at a Voluntary Hospital or a Local MOORLANDS, INFIRMARY, ro ee ee ee eee 
fications, experience, present appointment and Authority Hospital will rank for service RAWTENSTALL Ry By Be . wh i salt : 
fo at pea by recent testimonials (pot exceeding the caleey coals. Bak aan (Must be 8.C.M.). tions must be forw urded not iat : "Rox 
sur in number) should be received bv the under ary £140 by £10 to £190 per annum. Friday,. 28th . 94 ity 
signed not later than Jul, 31st, 1944 Oat oe tiene 412 Student Nurses. Salary First year ee I CORGE ETHER 194 
By Order of the Board of Governors Assistant Sister “tT , £40, Second year £45, Third year £50, | Preston Clerk of the y 
; utor. Applicants} jf, , —" te County GENT 
H. G. PRICE. must be State-tegistered Nurses and ourth year £60 per annum. 17th June, 1944 w CHA 
Secretary-Superintendent cannes dhe thaee” Sain Certificat Full particulars from the Area Public r - 
LP r Certificate OF} Assistance Officer, Moorlands, Rawtenstall. EALING AND B F Recep 
461 P) Diploma in nursing. Experience ag a suneen > —— HOSPITALS COMMIT gig State: 
SOUTH HAMS COTTAGE HOSPITAL, Ward Sister i essential. ly har Oe SISPER-TUTOR oR! 
7 A ey . DEVON. . Salary £200 by £10 to £250 per annum. | ¢180 per annum — “ Applications from qualified persons fe Prge 
e 5 nmediately, Matron, age 35-40, . jvited for the positic wey 
onl Tene motions, Betren, ene, 85-10. Maternity Night Sister. 12 Student Nurses. Salary First year |f |yited (Or the position of | Sister-Tutr By and 
normally, 13 E.M.S.; 2 private wards; must Salary £150 by £10 to £200 per annum. £40. Second R el £45, Third year £50, ponds Isolation Hospital : an plus 
be S.R.N. C.M.B. an advantage; theatre Junior Night Sister. Applicants must a year £60 per annum. The person appointed as Sister-Tammek- T! 
experience necessary; salary on Rushcliffe| have had practical experience as a ull Particulars from the Area Public be in sole charge under the direction (ms Offi 
a sooly, with eee recent testimonials | Theatre Sister. “ae pe nae — Bury. Matron and responsible for the tent sfactol 
no ater than 15th July, to N. Turner) N N, ISTON, Student Nurses attending the School, stating 
Downs, Secy., Market Arcade, Kingsbridge. | | ecscaralpetrnnnigdleayniied ~~ ergo PRESCOT, NR. LIVERPOOL Salary will be £220, rising by - hen 
8. Devon vee py 4 (for duty in the Ear, Nose ae Sister. Non-resident (for nursing crements of £10 to £280 per annum ent to 
anc roa part t). ° i 00 iform ‘ 
COUNTY aeneeee . A WEST BROMWICH Beincy 6130 by £10 to £180 per Selaws cn00 by £10 to £250 per wilt ng? gt ‘ie on —- in ac 
ry aaa r annum. —— togsthes with meals when on duty |f | with L provisions of the al Go c 
— , —e. Di e@ prov y Supe c 9 
Applications are invited for the post of Super mA fess I Teateins). for qunantienaion eee Py gy yt t — pe 8 yd LEY 
intendent Midwife at the above Hospital, which is| granted facilities to take Part IT at one | 22num. Full particulars from the Area {jf |¢xamination in connection therewith i 
a Part I Training School Applicants are required of the other County Council Hospitals Public Assistance er, Warrington Copies of the application form a Sist 
to possess the Midwife Teacher's Certificate and which is approved for Part II training Road, Whiston, Prescot. of appointment can be obtained f Cand 
preference will be given to those who have had s "| LEIGH INSTITUTION, LEIGH ROAD jundersigned, to whom applications Jed s 
experience of the teaching of pupils and adminis- sage S.R.N. £65. ty = ’ |panied by copies of not more thaget ©5¢0 
tration of a busy Maternity Department ot S.R.N.. First Year £40, Second Ward Sister recent testimonials. must be deliveme-> to 
Salary according to the Rushcliffe Scale and year and until passing first examination | ¢1409 Lo A Aaa Salary later than the 21st July. 1944 , ete 
the post is subject to the provisions of the Local £45. During second period of training Fuli particulars from the Area’ Public as S os Me, ve 
Govemment Superannuation Act. Applications £60 per annum. Assistance Officer, Leigh Road, Leigh. lTown Hall, Ealing, W.3. —— 7 
: 326 P) ees See a LAKE HOSPITAL, ication 
QUEEN'S INSTITUTE OF DISTRICT NURSING £45, Third year £60 — ASHTON-UNDER-LYNE ae Sees anato 
SCOTTISH BRANCH AR pee Be lly: ee -> Count 10 Student Nurses aged 18 years and |}|_ Affiliated Hospital requires fully | 
COUNTY SUPERINTENDENT seenuite Wein .— t atron, County | over. | Sister- Tutor. Salary according to R 
Queen's Nurse (Motorist) with administrative ex- —— nem, Uvesees. Salary. First year £40, Second year lee eal tee Apply - tre, & 
perience and holding the H.V. Certificate required | PARKSIDE PUBLIC ASSISTANCE ofagel Third year £50, Fourth year £60 fospital. Hurst Road. Horsham, Sus o 
ine Ayrshire where the combined Public Health| INSTITUTION, LANCASTER i? Pupil sidiees Mies S tnteten cit" 
Juties are undertaken, In addition to duties as| War . ” are 2 training). | 
County Superintendent of Queen's Nurses, in £140 yoy 4 a ed ae A | ‘con 
spection of Midwives is also « atried out under the | : sranted facilities to take Part II at one rs . 
Medical Officer of Health. House provided; Full particulars from the Area Public| of the other County Council Hospitals ALTRINCHAM GENERAL Bitses. — 
salary paid according to the recommendations of ~ —_ Omicer, 5, Dalton Square, which is approved for Part II training. HOSPITAL, CHESHIRE Bary in 
the Scottish Nurses Salaries Committee Applica- ster. ate. — £65 per annum. | i 100 beds ndatio 
tions should be lodged with the Superintendent fo PUBLIC ASSISTANCE INSTITUTION, | assistance Officer, ‘St. Micmac en Senne TH ca tulitted Sister Tutor reu plicati 
Scotland, 26, Castle Terrace, Edinburgh, by 26tb WESHAM, KIRKHAM, Nr. BLACKPOOL | Ashton-under-Lyne. oes ee ee Sa 
9 142 , . ederatec superannuation scheme 
mz, es => Ward Sister. Salary £130 by £10 to GEORGE ETHERTON, force. Apply, with full particaggptton f 
QUEEN'S INSTITUTE OF DISTRICT £180 per annum. Clerk of the County Council. |f | and names for reference to Matrogme't00- 
NURSING Full particulars from the free 8 Pubite County Offices, Preston. | Night Sister, S.R.N SOM 
PORTSMOUTH D.N.A. Assistance Officer, Wesham, Kirk 7th July, 1944. 489P quired. Must have held a Ward 
Progressive Superintendent required. Gene- ter’s post Rushcliffe Scale THE | 
ral work only tushcliffe Seale.| “S.S5.N. in force, apply to Ma DYWor 
_— pAsets Nursing Superintendent, 57.) BURSLEM, HAYWOOD AND TUNSTALL , THE BURSLEM HAYWOOD AN with. Matron’s name, for reference 
ower lgrave Street, London, 8 a WAR SONeTALL, p> eafery ao THRO Ten LANE TOMeTALe HOSPITAL, HT = tities 
3 ca 
CORPORATION OF PAISLEY as 5 ee . STOKE-ON-TRENT itaine 
INFECTIOUS DISEASES HOSPITAL, HAWK COMPLETE TRAINING SCHOOL FOR COMPLETE TRAINING SCHOOL FOR Supers 
EAD ROAD (180) Beds) Assistant Matron required. Must have NURSES CITY OF MANCHESTER  Bblicatio 
Assistant , 4 and Sister Tutor required|s.R.N. and 8.C.M. certificates, possession of | Approximately 100 Beds CRUMPSALL HOSPITAL (1,400 Bie, to 
(combined post) at the above training school for| Housekeeping certificate an advantage. Age Sister Tutor required. Must hold the| Qualified Senior Sister Tutor (resideft 
Fever Nurses. Candidates must be State-registered| under 40 preferred. Salary according to| necessary teaching certificate. Salary accor-|Tesident) required. ft ICTOF 
General and Fever Nurses with administrative] Rushcliffe Scale. Federated Superannuation |ding to Rushcliffe Scale. Federated Super-| Candidates must be SRN. nd S.Cae 
experience and ability to prepare students for the|Scheme in force. Apply with full particulars |@nnuation Scheme in force. Apply with full! | Possess a recognised Sister Tutor’s Quali 2 
State éxaminations. Terms of service are as laid|and previous Matron’s name for reference to particulars and names for testimonials to|Age 26 to 48. in; 
down in the Taylor Report for Assistant Matrons.| Matron. (382P) | Matron immediately. 69P) ® Cash salz ary, if resident, £260 per annw Apply 
Application, stating age and experience, with| EAST RIDING COUNTY COUNCIL to £350 with full bas mes Fp luments ¥ nce, % 
copies of two recent testimonials, should be sent} PRE-NATAL AND ANTE-NATAL HOSTEL CITY OF NOTTINGHAM, |£120 per annum; cash salary, if non-residegyptron. 
to the Matron not later than 24th July, 1944 Applications are invited for the post of Sister-in- CITY ISOLATION HOSPITAL, Per annum, rising to £435 CITY & 
(465 P) of the Ante-Natal and Post-Natal Hostel | HUCKNALL ROA Salary and service conditions ar ie «NOR 
4 h the recommendations of "the Rushelif aes 
LANCASHIRE COUNTY COUNCIL at Newstead House, Beverley Road, Norton, | SISTER en | wit sue ASSI 
Assistant Matron required for the Peel Hall Malton (16 beds). Applicants must be State) Sister Tutor required. must be S.R.N.,|mittee. Superannuation scheme. MeHiidens. 
Pulmonary Hospital, Little Hulton, near|©ettified Midwives and preference will be given to|R.F.N. and hold the Sister Tutors’ Certifi- amination oil with | 
Bolton (57 beds, male, suffering from oa candidates who are also State Registered Nurses. | cate. Applications are to be addressed to the ffe sal. 
monary tuberculosis). The person appointed Salary £150 per annum, rising by annual incre-| Salary and conditions according to Rush-| jot Comques Seaguial, Meamester, 5g 
will be in charge of the ward, and in the|ments of £10 to £200 per annum plus £20 extra|cliffe scale. The appointment is subject to | Possible EST s 
oom of te Mosse, , charge of the|after 10 years’ service and with residential emolu-| the conditions of the cal Superannuation | ICHAE 
0spita At this hospital modern surgical|ments valued at £100 r annum. Rushcliffe| Act, 1937, and tl licatior 
treatment is given to the patients, and the| conditions. . ™ required : a a IPSWICH ecnsuen GENERAL HO! — 
post offers good opportunity for promotion. Applications, stating age, qualificationg and| Further particulars and application form| 262 Beds) he t Sist 
The hospital is conveniently situated and |experience and accompanied by copies of not more | from Matron. (256P) | _dPplications are “invited for toe eeeace 
is on the ‘bus route for Manchester and|than three testimonials, should be forwarded so | Assistant Sister Tutor at the above hospitaiy, ¢ 15; 
Boltoi. be to reach the undersigned not later than ‘he | jis a complete training school with | modeiatd  Sist 
Salary £200 rising by annual increments of |20th July, 1944. MEMORIAL HOSPITAL, DARLINGTON equipped preliminary school, from State S.R.N 
£10 to £230 per annum and £10 uniform | 2) : i, il, 4) T. STEPHENSON, 240 Beds) Nurses other than those qualified to iffe Se; 
allowance together with board, lodgings and |°UDtY ta (Signed) |midwifery and who have so practised WjBlication 
laundry valued at £110 per annum for super-|.Bevetley- Clerk of the County Council. | Assistant Sister Tutor required. Salary accord-| past five years and/or those who have e™mRichard 
annuation purposes. | 28th June, 1944. (294 P)_ |ing to qualifications and experience. Apply, with| in the nursing of mental and /or tuberculoiil full pa 
Candidates must be State Registered nurses BOROUGH OF WESTON-SUPER-MARE full particulars, to Matron. (289 P) |Salary according to Rushcliffe Scales Hall 
oe eaaee 40 a of age; selected candidate DEPARTMENT OF PUBLIC HEALTH ; hester 
wi ” require to pass a mec ical examina } 
ie and te euntuibele to the Banentannntion! nuns LATION Panay -~ |THE WEYMOUTH & DISTRICT HOSPITAL) MEMORIAL HOSPITAL, CIRENCES= 
fund land R. F. RE ay ge as Applications are invited for the post of GLOS. Me 
Application with copies of two testimonials |‘ oO — f] gieter Tutor. Preference will be given to the AFFILIATED TRAINING SCHOMINFERM 
to be forwarde o the M . - 40 beds. edles and conditions scouniing | did FOR NURSES : 
0 to th atron, Peel Hall| he Rushcliff 1 df Ties | candidate holding the Sister Tutor’s certifi- ‘ 
Pulmonary Hospital, Little Hulton, near |* the Rushcli e Scale. Send for details and forms| cate or with previous teaching experience. Sister Tutor/Home Sister required FS. Fequ 
jolton ; of application to the Matron, Isolation Hospital,| Salary according to Rushcliffe scale. Appli-|bined post). Applicants must hold § a ~ 
County Offices G. LISSANT COX, _ |Drove Road, Weston-super: Mare. (Advertisement |cations, giving particulars of training and|nised teaching qualification. Salat Sur 
a - eR Central Tuberculk sis , Gapoee. inserted by ‘Authority of Ministry of tapes P) i uent experience (in detail) should bejding to Rushcliffe Scale. Apply, & — 
1 July, 1 8P) addressed to the Matron (365P) (particulars to Matron =r 
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NEWTON ABBOT HOSPITAL 




















AFFILIATED TO = we . DEVON & 
Cf kaon ea attanst Save SURREY COUNTY COUNCIL. DD 
SISTER T E t) Order, 1943. i requ. rec Salary Rushcliff 
iT) a PUBLIO HEALTH DEPARTMENT ‘ perannuatio ne in force 
for th DUNTY BOROUGH OF ROCHDALE eee , ‘ giving details wf i 
in posgegftRCH HILL GENERAL HOSPITAL Nursing Staff required :— APPLICATIONS FOR PRECEDING ‘rien ro NAIOP 
t Terms an conditions as y 2=NTS . ci 
; by anmualflitte award. Salary scale £143, per| |] ASSISTANT HOME SISTER (temporary war- APPOINTMENTS | to the _ COUNTY |] ITY SANATORIUM, YARDLEY GREEN ROAD 
‘Tr annum, ye rising to £195 per annum; emolu time appointment) at :— KINGSTON-ON-THAMES. » BIRMINGHAM, 9 
uments, ‘4 vatase at 7 per a Com- Farnham County Hospital, Hale Road, " , oe oe R 
r Sister salary wi vary according to experi ham. | | indidates mus be State-re 
lora Local fn service. Candidates must - State Salary grade, ane £10—{180 per annum. promraipral PUPILS at— Preferably with expe ~s ” 949 DP 
for service ered Nurse s with experience in hospital plus £20 atter ten years’ service plus residential | Kingston omy Meagtiel, Weteartes feenn | |; | Ushclifie salary. _ Apply to a 47 P) 
ete ini < s designatec under the ocal | - ‘ 
ete training post is d i i he Local emoluments. _— i hames. NOTTINGHAMSHIRE COUNTY COUNCIL 
ent of 509 @mment Superannuation Act, 1937, and (Part I training). TREATMENT OF TUBERCULOSIS 
ject to megmmccessful candidate will be required to WARD SISTERS at— Epsom County Hospital, Dorking Road, Epsom. RANSOM SANATORIUM 
lable bh medical ———— , m, Milford, Nr. Part LI training actin » ter . vo - for ra 
rms of sans of app ication may be obtained from, Godalming s ’ t vw Clink 
Officer > just be returned to, the Medical Officer Candidates must be 404 and preferably St. Helier ) wey A Hospital, Carshalton. hortly to be opet t this Sanator 
whom al] mealth, Public Health Offices, Baillie hold T.A. Certificate, and have had experience (Part II training). At pli ants 1 ha n 
tochdale ) ate j e 27 > eae 7 > : S n heatre 
i not late bee hdale, not later than ~ as a Staff Nurse. Rushcliffe sal grade, ns Ee p. plus emoluments. Rush- — a 
SE ETHER oe x ers pe ie after 10 years if | eare ' 
the County KENT COUNTY MENTAL HOSPITAL, pein}, setitngpsnc a thoracic 
CHARTHAM, Nr. CANTERBURY Redhill County H Eariswood Common, | MALE MENTAL NURSES {temp nonrest 
required for administrative a Must , y 
'D AND Chi ~ ate-registered nurse holding either the — holiday duties). 
~ i rt R.M.P.A. Certificate for Mental Nursing. St. Helier Hospital, Carshalton. Redhill County Gas, Sateanes Common, 
7 alae salary, £165 per annum, rising by (S.R.N. and Pare C.M.B., Night _ . “= | 
ee > £185 per annum, with board, lodging, S.R.N. and S.C.M. and “Children's V = Seen ee SEPA. Certificate if | co forms 
School iy — uniform, valued * £64 10s. * per S.R.N., S.R.C.N. Also for holiday ani 5s.—fb.11.6° p.w. Fagen ay B fare d to him 
, Pius a ar Addition of (at present) ¢/- 5 Pm rae “We estimonia 
s Sister-Tyymeek- The appointment will be subject to the Kin ob ef yy oe ee clothing. 4 TWh F DAL I 
ne direction [es Officers’ Superannuation Act, 1909, and e ae. ay tone all rk of the ¢ 
vr the tea@misfactory medical examination. Applica- Candidates must be S.R.N. and have had | MALE TY eeeened NURSES (temp., non- ; 
the School, (stating age and experience, with names of —, as Pas 0 4180's ti resident) a BRISTOL HOMOEOPATHIC. HOSPITAL 
sing by angm™s from whom references may be obtained, salary and con: ns. Gr x Dorking al Hospital, Horsham Road BRISTOL, 6 
eT annum, @pent to the Matron, not later than July 19, £180 p.a. plus £20 after 10 years service, plus and Dorking. . F.S.S.N.H.O. in foree 
(393P) residential emoluments. w Road Hospital, Gu Theatre Sister " enon Opp i { 
arren spi tal, iidtord. j Promotion for Stat urse with good Theatr 
a OF MANCHESTER ||| THEATRE SISTER at— ememiee ~ — Whittord Gardens, |} |. xperience. | Im ,- used scale of salary. Un 
“we SANATORIUM, Nr. ALTRINCHAM, Kingston County Meepital, Metwerten Avenue, : ° i [em peoysen =! ptzon =! 
“therewith I a a Kingston-on-T Categories C. and D. £4.3.6 x 4s.—£4.11.6, | JORTHOPAEDIC HOSPITALS. HARTSHILL 
» form an Sister Sister Tutor required (combined (Temporary ter al p.w. TOKE-ON-TRENT 


ene eten Bo BEN. TA. Corti Candidates must be S.R.N. and have bed Category E. {3.17.6 p.w. plus uniform or a rd tnd i‘ Training Behenls ae 
cliffe y f 1 ¢ 


*btained f 
nd some teaching experience an ac age 
ud some teaching experience an advant Theatre experience. Rush protective clothing. Kushcliffe salary and Sietnen Ghakae eek ee Ge Patient Sister 


pplications 


































































































it essential tion | 
moe 28 to 40 vears. conditions £130 x £10—{£180 p.a. plus 420 condi e | Combined Post) required Rusheliff al 
y, etc., in accordance with Rushcliffe terms after 10 years service, plus residential Application forms and full me from und FSS. in forces Appli ations statin 
puditions according to qualifications, with| J] emoluments. the appropriate Matron. o41P) age. qualific ations and experience . gethe 
idential emoluments in addition. Super jy | With copies of three tesjimoniais, to be sent 
ion scheme. Medical examination ‘ to_the Matron $551 
ications are to be addressed to the Matron THE SKIN HOSPITAL, BIRMINGHAM 
anatorium (475 P) KENT COUNTY COUNCIL ISOLATION HOSPITAL, DELPH LANE, Women's Ward and Theatre Sister 1m 
COUNTY HOSPITAL, FARNBOROUGH, WHISTON, PRESCOT, near LIVERPOOL |auired (combined post). S.R.N. Salary accor 
TRAINING SHOOE Poe ar —_ ae Night Sister, S.R.N.. R.FLN ne to Rusheliffe Scale Appls wit 
a On tSks ND Salary in accordance with the Rushcliffe atron’s name for reference t itron 
ange OF GLOUCESTER PART I MIDWIFERY Report Seale (84 beds will be “e) 5 rising 455] 
Y GENERAL HOSPITAL ’ Applications are invited for the following|>¥Y annual increments of £10 to maximum 
municipal hospital jappointment: a ‘ of £225 with emoluments valued at £100 p.a.| ROYAL yay er HOSPITAL, 
i ‘complete tocning “gceeel “an Night Superintendent, S.R.N.. S.C.M., with| Th commencing salary will, be | adjusted LESBURY (150 Bed 
_ complete training school for a . — es With | sccording to qualifications and previous ex Theatre sister juired. » 
ses. Applications are invited for — — experience in Ward management perience R 
7 Dost of Housekeepin in hospitals recognised by the General Nur 
oceans ary in accordance with the —— sing Council for the training of Nurses recent. testimonials or names for teferenc " 
— indations of the Rushcliffe Report. Salary according to experience within the be sent to the Matron 7p 
fe sampPlications together with copies of appropriate Rushcliffe Seale, £170—£240 a THE SKIN HOSPITAL, Epesaston, 
ishcliffe Sq recent testi oven COs « year with full residential emoluments. Uni-| BIRMINGHAM, 
on scheme monials and name of | fo Suners Medic: wad - MEMORIAL HOSPITAL, DARLINGTON 
ill particu tron for reference to be sent to the 1 aa a ledical examina- 240 Beds Were heer Theatre Sister equired. Combin 
to Matromm ton. (363P) Applications stating age, qualifications and| ,, “Meatre. Sister soumeee. Salary according | Pos ry, 5.R ~~ Apply 
S.CM lexperience and the names’ ana mr 2 moan of to Rushcliffe scale. Apply with full partic u-| with Mat - n’s name for refer 4 ti 
ia Ward two responsible persons to whom reference| @'8 and experience to Matron. o1P certificate has been obtai a7 SP 
e Scale THE CHILDRE may be made as to professional ability COUNTY BOROUGH OF SOUTHPORT 
iy to. MiMDYWOOD ROAD BIRMinGH on, lto be sent to the Matron at the Hospital by SIR G.B. HUNTER MEMORIAL HOSPITAL! STAFF REQUIRED FOR NEW HALI 
- reference 332 Beds baad jthe 25th July, 1944 . THE GREEN, WALLSEND INFECTIOUS DISEASES HOSPITAI 
(4489 eeping Sister required. Must pos-|County Hall W. L. PLATTS, _, Theatre and X-Ray Sister required. S.R.N __ AND SANATORIUM 
ertificate of Institutional Housekeeping. Maidstone Clerk of the County Council Experience . be: . both departments . essential . Ward Sister. Must be State Registered tt 
in accordance with the recommenda. leth July, 1: ae Rushcliffe scale adopted. Apply Matron General and Fever Nursing 
ontained in the Rushcliffe Report. Fede-| * sala 535k (251P) Applications, stating age, particulars 
ESTER Superannuation Scheme in force. training, appointments held, and experience 
400 3 ications, stating qualifications and ex- to be sent to the Matron. Salary payable 
» Uy 1 e, to the Matron. (175P in accordance with the Rusl ffe Scale 
Se = COUNTY COUNCIL OF THE WEST RIDING OF YORKSHIRE | |*u»ersnnustion scheme in force, aud unions 
ee WALLASEY TAL : PUBLIC HEALTH DEPARTMENT LANCASTER AND DISTRICT ISOLATION 
tors (ua * a * required, §S.R.N.. §S.C.M. Applications are invited for the following appointments : HOSPITAL, SLYNE ROAD, LANCASTER 
per sana ADply with peatiowlns ct Rushcliffe STAINCLIFFE COUNTY HOSPITAL, DEWSBURY are Geter scented fee Seimeseey iS 
sluments @iience, and Matron's adh ye — Septet Night Sister. Salary scale, £130 x £10—-£180. Must be S.R.N. an | oo ge roc #. ‘ ) nome. us 2s rr 
| oo F S : OSSESS ertifica Sal: and 
F non-resid (25 jemo ents in accordance 1 the Rusheliffe 
ae a am Vunior Theatre Sister. Salary scale £190 x £10—£180. Must be SS Jemotuments, in accordance with, the Rushelif 
. in 200 WORTHEIELY REDNAL ROAD, WHITE ROSE COUNTY HOSPITAL, WAKEFIELD [Local Government and Other Officers’ Act 
: HFIELD, BIRMINGHAM 7 f ate 
he Rubell ASSISTANT NIGHT SISTER Theatre Sister. Salary scale, £145 x £10—£195. Must be S.R.N 1937 and the successful candidat 
me. Mellons, Cantidates soot boc ecistened COUNTY HOSPITAL, OTLEY Applications, stating age, qualificatio 
ee with experience of tuberculosis nursing. | Maternity Ward Sister (Resident). Salary scale, £150 x £10—{200. Must be experience, together with copies of tv 
ster, 8 as iffe salary. Apply to Matron. (346 P) S.R.N, testimonials to be forwarded to the 
West sussex count SCOTTON BANKS SANATORIUM, KNARESBOROUGH 
ICHARD'S HOSPITAL. itnetven | Ward Sister (Resident). Salary scale, £140 x £10—{190. Must be S.R.N HORSHAM HOSPITAL 
Li s " i . € tushcliffe Scale salar 
RAL HOMMMications are invited for the following! MIDDLETON-IN-WHARFEDALE SANATORIUM, ILKLEY Dg ge a 
. “he ’ * . i ung schoo Appt 
» theo it Sister, S.R.N., essential, S.C.M. an| Ward Sister for Children’s Orthopaedic Ward. Matron, Horsham Hospital, Sussex (286 P 
ve hoapl age. Salary according to Rushcliffe! be fy red 2 nee Ward PONTEFRACT @ENERAL INFIRMARY 
: . £10 to £205). | for Male Pulmonary Ward. 
= States for wards reserved for aged| All must be S.R.N Recognised Training School 
ified wae’. essential. Salary according to Salary scales, £140 3 x £10—£190, if Resident; £210 x £10—£260, if non-Resident Required | immediately -xperienced Ward 
ilified to iffe Seale (£130 x £10 to £180) ‘sister S.R.N., with Children’s Certificate pre 
ae cee oiRichead’s “ueuld be made to Matron, CARDIGAN SANATORIUM, Near WAKEFIELD erred, for a biock of 40 cots. Salary according t 
"tubeseell full AL me: hester, from Ward Sister (Resident). Salary scale, £140 x £10—{190. Must be S.R.N | Rush liffe Scale F.S.S. in force Apply to 
Scales. Hall ; “T c Genet mA and conditions of service in ‘accordance with the recommendations of the ny giving full particulars of experience and 
hester. Clerk e ushcliffe Committee. names for reference. _ 
<a erk of the County ae il. | by gee posts are designated under the Local ‘Government Superannuation . —y— Ward ——" . - N., for M py om 
} Act 937 Salary according to Kushciifie >cal > a 
IRLING, CLACKMANNAN AND Forms of application can be obtained from the County Medical Off |force. Apply to Matron, giving full particulars of 
— | i ‘ 
iG SCH FERMLINE JOINT SANATORIUM Hall, W aheficd. y 3 cer, County experience and names for reference 24 TI 
S RD . era tis 
IN. re : BERNARD KENYON, COTTAGE HOSPITAL, HOYLAKE, 
required’ required as Night Sister. Conditions County Hall, Clerk of the County Council. CHESHIRE 


ist — ice vant Taylor Scheme for Wakefield. Sister, S.R.N. required for Male ward and 

se » Ochil Hills Si te Apply to July, 1944. i91 P to relieve theatre sister. Salary according & 

pply, a shire anatorium, Milnathort, | ‘ : Rusheliffe Scale. F.S.S. in force. £5 Uniforn 
(493P) allowance p.a Apply to Matron 380P 

































SUPPLEMENT (iv) NURSING TIMES, JULY 15, 
Tha advertisements for women published under this heading are permitted by the Ministry of Labour and National Service wnder the Women Employment of (Control of Engagemedt) Order, 























Applications are invited for the fol- ~y 
lowing appointments, the salaries, etc., of MIDDLESEX COUNTY COUNCIL ~*~ 5 yy "ton a 


which are governed by the appropriate Staines Coufity Hospital, Ashford, Mx, NURSES WITH T.A. CERTIFICATE course of training for State Final Exam; 








REPORTS OF THE RUSHCLIFFE WARD SISTERS AND SISTERS Candidates must be over 41 years. of | nation. 

COMMITTEE. All the posts are ‘‘resi- (i) Sanatorium rate— age. DUAL TRAINING 

dent” as defined by the Reports, except Clare Hall County Hospital, South | «clare Hall County Mospital, South in general and tuberculosis nursing: 
where marked *, in which case candidates | Mimms, Middx. Experience in nursing | mimms, Mx.—Established and unestab- Students required at: 

may be “non-resident” if they so desire. | Tuberculosis cases essential. 'T.A. Cer- lished staff. Clare Hall County Hospital, 






Appointments are subject to medical ex-| tificate an advantage—opportunity of| ~, Mimms, Mx. Affiliated Training 
amination and unless otherwise stated are | Gualifying for this certificate if desired. ee ee eal ae Students spend two years  trainiz 
established and pensionable. Application | Unestablished staff. 4 for preliminary State Examinatig 
forms and full particulars can be ob- *Harefield County Hospital, Harefield, ASSISTANT NURSES and Tuberculosis Association certificaty 
tained from the Matron “D” of the| Mx. (a) Relief Sister and (b) Ward Candidates must be over 41 years of/ They are then transferred to one of Coun§iSist 
Hospital at which appointment is desired. | Sister required; T.A. certificate an ad-| age. Some hospital nursing experience | cjl's general hospitals for completion @ 






































i vantage; good experience in major chest | essential general training in preparation for fing 
Finsy REPORT oF meee ED BY surgery preferred; must be willing to do (i) Sanatorium rate:— State Examination. : 
commrrres night duty if required. *Clare Hail County Hospital, South Harefield County Hospital, Hare e desi 
*Staines’ County Hospital, Ashford, Mx.| Mimms, Mx.—Established and unestab-| Mx. Students spend two years in chesgg recor 
QUALIFIED —for Tuberculosis wards; T.A. certificate | lished staff; opportunity of qualifying for | wards training for preliminary State Con 
ASSISTANT SISTER TUTORS required. T.A. certilicate if desired. amination in general nursing and Tube: 








Harefield County Hospital, Harevield, Mx. (ii) Hospital rate. *Harefield County Hospital, Harefield,| culosis Association certificate; last tw 
, Staines County Hospital, Ashford, Mx.| *Hillingdon County Hospital, near Ux-| Mx.—Hstablished and unestablished staff; | years are spent in general wards o@ 
West Middlesex County Hospital, Isie- | bridge, Mx. For Acute Female Medical] (a) for thoracic surgical unit (good|E.M.S. hospital, training for final Sta 
Son Mx. pee required (replacement); | Ward. . mens surgical experience preferred; excellent | Examination. 

essential; one tutor is required to} *Redhill County Hospital, Edgware, Mx. | opportunity of gaining experience in nur- 
attend particularly to the social welfare *Staines County Hospital, Ashford, Mx. oi ~ ome cases treated by most mod- B. APPOINTMENTS GOVERNED By 

































of the Student Nurses. a) for Chronic ward; (b) for General| erm gurgical methods). (b) for sana- REPORT © aren SALARIES 
DEPARTMENTAL SISTER ward. torilum wards. Opportunity of qualifying 
Ward Sisters’ scale, plus £20 p.a. aca, STAFF NURSES for T'.A certificate be desired. STAFF MIDWIVES 
os ititingten County Hospital, near Ux- Canes must be over 41 years of age. (ii) Hoapitel za Candidates must be over 41 years of 
ge, Mx (i) Sanatorium rate:— e *Central Middlesex County enpiti 
*Staines County Hospital, Ashford, Mx.| “Clare Hall County Hospital, South Bene FH, 3 —— Park Royal, N.W.10. S.RN. 





For Casualty and Out-Patient Department Mimms, Mx.—established and wunestab- ,~ 8.C.M essential. 
lished staff; T.A. Certificate an advan- Nitineden County Wecpital, near Uz *Hillingdon County Hospital, 


NIGHT SISTERS tage; opportunity of qualifying for this yy County Hospital, Ed- bridge, Mx. S.R.N. & 8.C.M., 









near U; 
or 8.C.M] 



























































(Working under Night Superintendent) certificate if desired. F 

‘j) Sanatorium rate. monton, N.18. = 148 F 

Clare Hall County Hospital, South (a) te wok & senatorium | <Redhit County Mecpital, Bagware, Hz. orth Mae SN On Be. So 
Mims, Mx.—Experience in nursing pul. | teatte (chest sungury)—thentee experi-| *Middlesex County Maternity Hospital, | “Orit. 1X. ap A ital, Sante TE ica 
monary tuberculosis cases and preferably | “"°° ig enpgeee Guay Reeth, Bee —Sogtee See, “3 N and S.C.M Wessential, * BRN. 
Part I of C.M.B. certificate required; T. (b) for sanatorium wards. etc. from the Matsca of Redhill County *Middlesex County Maternity Hospit Sul 
A. certificate an advantage. *Harefield County Hospital, Harefield, | Hospital, Edgware, Mx. Bushey Heath, Herts. Application fom! 
*Harefield County Hospital, Harefield, | Mx.—Established and unestablished staff; STUDENT NURSES and full particulars from the Matron @ 
Mx. T.A. certificate an advantage. ~ nt ” es epeesene Candidates must be over 17 years, | Redhill County Hospital, Edgware, 

ii) Hospital Tate. . —_"- OF u certificate if single girls or widows of sound health. MIDWIFERY TRAINING 

Park Roy awe a0 Stott yy (a) for thoracic theatre rmanently | Resident and unestablished appointments. | (1) PUPIL MIDWIVES FOR PART | 

' cMp » N.W. 10. Must have Part I PA ig ay 9 i 7 ently | Superannuation contributions payable by OF C.M.B. CERTIFICATE 
oO c > and experience as he F ~ ¥ Cs = A a . coke candidates over 18 years. After passing North Middlesex County Hospital, KEAS 
“cHiltingdon County, Hospital ux-| thoracle cases treated by most modern | 124i State Examination, suitable candi- | monton, N.18 

bridge, _ - Sheed’ ceuaieed: oy noon surgical methods). ¥ eM | dates accepted for midwifery training. West Middlesex County Hospital, n ations 
Part I of C.M.B. certificate and be able to (b) for sanatorium wards. fone anemay - IN —— NURSING — Mx.—Vacancies for 1.11.44. amg on 
instruct student nurses. ‘i ‘ : Students required at: 2 in, 
*North Middlesex County Hospital efit) Hospital rate:— Central Middlesex County Hospital, Redhill County Hospital, Edgware, MiRevister 
Edmonton, N.18. ’| *Chase Farm Hospital, Enfield, Mx. Park Royal, N.W.10 —Vacancies for 1.11.44 ’ 
*Redhill County Hospital, Edgware, Mx.| o¢ 2 Geral, .(b) Ambulance. Part I| ‘Chase Farm Hospital, Enfield, Mx.| State Registered Nurses accepted for sy in 
—Mest have Part I of CMB. certificate of C.M.B. Certificate essential, additional wa for 31.7.44 & 2.10.44. months’ course of training for Part I 

d . av’ be ho ang £5 pa. for this qualification while Harefield (E.M.S.) Hospital, Harefield, | C.M.B. examination at above hospi lected 
and experience as ward sister carrying out ambulance duty. Training and certificate in Obstetric Anwgption a! 





erieet {tiddlesex County Hospital, Isle-) sizarefieid (E.M.S.) Hospital, Harefield,| Hillingdon County Hospital, near Ux-| Kesia also given. Successful candidaigthe Lo 






worth, Mx. , 7 
. Mx.—Estab " may proceed to further six months’ coun 
CHILDREN'S WARD SISTERS | (a) for ae 4 ae cr wrides, [x Vacancies for 4 ¥¥- course. | ior Part I in other Middlesex Cow 

og and Sister's Seale, plus £10 p.a. if} ral) with Children’s experience or Regis-| Redhill County Hospital, Edgware, Mx. | Council hospitals. Unestablished staf. 

=. a ome N County Hospitat,| “ted. Sick Children’s Nurse essential—| _ Staines County Hospital, Ashford, Mx. | (I1) PUPIL MIDWIVES FOR PART Ii 

onere: jecex = County ospital, | additional £10 p.a. if on both General| Vacancies for four year course, 1.9.44; OF C.M.B. CERTIFICATE 
















































_ Seiten Bek Sapermaecs SRN. and Sick Children’s parts of State Regig- | immediate vacancies for 2 year course.| Hillingdon County Hospital, near 
: ” ter). (b) for Theatre permanently (good West Middlesex County Hospital, isie- | bridge, Mx. Immediate vacancies. 


essential. ‘ : 
i y , Nov., ternity Hospit 
“West Middlese aunty Hospital, le- surgical experience preferred). worth, Mx. Vacancies for Aug. and Nov. Middlesex County Ma , 0 
Pt as Mx. 7 LN & with ae ood Ly (c) for general wards. 1944. ’ Bushey Heath, Herts. — Vacancies 
ward sister and re af of CMB. certifi-| .*Hillingdon County Hospital, near Ux- Four year course (including three} 1/8/44; application forms, ete., 


cate required. R.S.C.N. an advantage. bridge, Mx. For day or night duty; (a) | months preliminary trial period). Candi-| Matron, Redhill County Hospital, 
for Theatre; (b) for Out-Patient Depart- | dates are prepared for preliminary and | ware, Mx. : 

E onennen SISTER ment; (c) for General Wards. final State Examinations in general nurs- Cc. W. RADCLIFFE, 

Werd Sister's Scale. *Redhill County Hospital, Edgware, \Mx.' ing. Nurses whose names are on supple- Clerk of the County Council 

















523P “ations 














CITY SANATORIUM, YARDLEY GREEN ROAD, LEICESTERSHIRE COUNTY COUNCIL EDENBRIDGE & DISTRICT WAR MEMORIAL | BERKSHIRE COUNTY COUNG#ps. 
BIRMINGHAM, 9 he Council invite applications for the HOSPITAL, EDEMBRIDGE, KENT VACANT NURSING APPOINT! in a 
WARD SISTER following appointments, viz. :— 


Required for re-opening of wards. 12 beds Sisters S.R.N & S.C.M.). At Market Ward Sister required. Salary according to Rush- Applications are invited for the lected 


j th 3 , le. appointments: 
(6 male and 6 female) for post-operative surgical | larborough and Melton Mowbray Institutions. | *liffe sca } 
chest cases. Candidates must be State-registered Trainee Assistant Nurses. At Bosworth 4Pply to Matron, with particulars of training Midwifery Sisters rt Maidenh 
nurses, preferably with experience of chest surgery. Park Infirmary, Market Bosworth. Market | and experience, with matron’s name for reference.) Wokingham mnattonsone my 
Resident or non-resident. Rusheliffe salary. Harborough and Melton Mowbray Institutions. | (230P) oe BF ..7 S.R.N., 3.C.M. for 





Salaries, sick pay allowances, etc. . in accor- 





Apply to Matron. (348 P) dance with the Rushcliffe Report. COTTAGE HOSPITAL, FAVERSHAM, KENT Ward Sisters, S.R.N. for Maideo mil St 
nese appointments will be with residential | gigter §.R.M. required for Night Duty or alternate ss on for Windsor ni tet 
allowances ; y . > y . ? ’ , oS i 

CITY nares. “ae ROAD, Se ae ae = will be provided | night and day, must be able to take charge of| Night Sister, S.R.N., M. {orl Hall. 


Superannuation Act apply to all appoint- 


provisions of the \operating theatre. Salary according to Rusheliffe|je4q Institution 
WARD SISTER, (Female Medical Ward) | ube" e. 


Charge Nurse, 5.f.N with km 






























































































_ For re-opening oi wards. Candidates must be| Applications, in Candidate's own hand-|,,22 Beds E-M.S. Apply with all ay to} M.D. patients preferred) for Basti 

State-registered nurses, preferably with T.A.| writing, stating age, marital condition, experi-|™Matron. (140 P) | Institution. 

Certificate. Rushcliffe salary. Apply to Matron.|ence, qualifications (if any) ete., together! Salaries for the above posts are 

349 P) |with copies of three recent testimonials! CARDIFF ROYAL INFIRMARY accordance with the Rushcliffe 
should be forwarded to the Director of Pub- , bye hs al Re i ty al West. oa ag ny been, adnoted by 
lic Assista > » Co . j},| Male an emale. §8.R.) Salary according arge Nurse, It.M.P./ 

OTNORTHFIELD, BIRMINGHAM” 6. Bt Mi irtin’s — et 4 reanne: . Rushelitf Se ale. F.S.S.N. im force. This|Children’s Ward (50 beds 2 
) lis a war-time appointment. - Institution. Commencing salary 
: WARD SISTERS (410F Seely, giving full particulars of training/annum, plus bonus 

(Affiliated training _— Dudley Road GOVERNMENT BVAC UXTION SCHEME land experience to Matron (433P) Applications to be made on fou 
ae scepeta: 7 - ( sHEM able fro the County Public 
Candidates must be State-registered nurses on) _ Wanted: Sister, S.R.N., S.C.M., to take | | CORPORATION OF GLASGOW | Ofticer, 3. Abbot's Walk, Reading 

the General Register, preferably with tuberculosis Charge of Post Nat: al Hostel Ward Sister required. Candidate must be} 

experience. Rushcliffe salary. Apply to Matron, ‘lary and Emoluments Rushcliffe Scale General Trained, State Registered. Superan-| WILTS COUNTY COUNCIL 

(350 P) Apply Matron, Infectious Diseases Hos-|nuation Scheme in force Affiliated Training : aa 
pital, Devonshire Road, Blackpool School. Salary according to Taylor Scale ly Sister required for Harnwoo 

CITY FEVER HOSPITAL, LITTLE BROMWICH, TRE VOR T. JONES, Town Clerk.| Apply Matron, Robroyston § S: enstoriam. | a ” ne a — > iste r 

eee Te 422P) Millerston, Glasgow. ot Salary and conditions of service 
aa = WARD SISTERS ih | dance with the recommendations of 

a... —. ee ee ne ~ |clifte Committee ae . 

State-registered nurses and fever trained. ush- SURREY COUNTY COUNCIL | re appointment wil ye =sUubey 

cliffe salary. Apply to Matron. (351 P) provisions of the Local Governm® 

| PUBLIC HEALTH DEPARTMENT annuation Act. 1937 
: | Apply, stating experience, and 
THE CHILDREN’S HOSPITAL, Ward Sister required at Dorking County Hospital, Horsham Road, rences to the Matron, Harnwood 
LADYWOOD ROAD, BIRMINGHAM, 16 e Dorking, for ordinary ward duties plus small section V.D Maternity Unit. Hospital, Salisbury. 
Ward Sister, S.R.N., R.S.C.N. required for Candidates must be S.R.N., S.C.M. Salary grade £150 x £10—£200 p.a. 

a monica! ward of 28 cots. plus residential emoluments. TIVERTON AND DISTRICT # 
Salary according to Rushcliffe Scale. y C y Medical Officer, © i ‘ingston-on-Thames Sister wanted for male wert 
Applications to be addressed to the Matron, | Apely to County Medical Oficer, County Hall. Kingston-ce ——... |plus 2 private patients: 8. 

from whom further particulars may be ob- we lseale of salaries. Apply with nn 

tained. (176P) to Matron. force. 
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Boys’ Surgical Ward (35 beds). 
3 ret Sureical Ward (35 beds). 


to the Matron at the Sanatorium. 


HOSPITAL, LYTHAM, LANCS 
ILIATED — SCHOOL 
(46 


, S.R.N., S.C.M., required for Men’s 

12 beds, Children’s Ward of 6 beds and 
lieve Night Sister. Uniform provided. 
cording to Rushcliffe scale. ‘ederated | 

uation Scheme in force. 

to Matron with full ee" giv ing 

names for reference. (463 P) 
CITY OF MANCHESTER } 
CELE SANATORIUM (262 Beds), 
WALES 

' 





ABERGELE, NORTH W 
required (two) for == 


lates must be State registere dd. T.A.! 
e desirable. Salaries, etc., in accordance | 
recommendations of the Re port of the} 
e Committee. Corporation Superannua- | 
me. Medical examination. | 
(480 P)_ | 
OR SANATORIUM, ASHFORD, KENT | 
i S.R.N. (2) and Night Sister, S. R.N. +» 
Sanatorium experience preferred. | 
provided. Rusheliffe scale of salaries | 
Apply to Matron. (467 P)_ | 
DRCESTER ROYAL INFIRMARY = 
for children’s ward required. S.R.N., 
Salary according to Rushcliffe scale. "| 
force. (470 P) 
Y& a a ogre HOSPITAL, 
BLE HALL ROAD, LLANELLY, 
SOUTH WAL 
(148 ~— A 100 E.M.S. Beds) | 
RD SISTER 
ations om vnvited for the post of Ward| 
R.N. Must be capable of taking charge} 
Surgical Ward. Rushcliffe scale of| 
th residential emoluments. F.S.S. in| 








tions, stating age aud qualifica —_ with 
monials, to the Matron. 


RNWALL COUNTY COUNCIL 
RD SIS 


SISTER 

EARD eet ASSISTANCE 
INSTITUTION 

bations are invited for the appoint-| 

bats Pe = at the Public Assistance 

on, Candidates must 

istered Nurses and State Certified 


Rushcliffe 





“in accordance with the 
ected candidate must pass a medical 
tion and the appointment will be sub- 
Be Local Government Superannuation 


ations should be made on forms to| 
ined from the Public Assistance! 
11 Strangways Terrace Truro, to 
hey should be returned accompanied 
testimonials as soon as — 


Hall, L. P. 
Clerk of the County < —_ il. 
y, 1944. J2P) 
RNWALL COUNTY COUNGNIL 
WAR ISTE 


s 
AUSTELL PUBLIC ASSISTANCE 








ations are invited for the appoint- 
Ward Sister at the Public Assistance 
on, St. Austell. 

tered Nurses and Certified 


Rushcliffe | 


State 


in accordance with the 
lected candidate must pass a medical 
tion and the appointment will be 
g Local Government Superannua- 
ations should be made 

ined from. the Public 
11 Strangways Terrace, Truro, to} 
hey should be returned, accompanied | 
testimonials as soon as possible. 
Hall, L. P. NEW. | 
Clerk of the County a il. | 

1P 


} 


on forms to! 
Assistance | 


1944. 


OVERSEAS EMPLOYMENT 
BUDAN NURSING SERVICE requires 
hot more than 32 years of age. Must 
wistered and have first 
tion of Central Midwives Board. A 
on to be State Certified Midwives. 
two years with possible renewal 
to passing examination in elementary 
Free quarters, light, fuel, but not 
Salary £E.144 p.a. plus consolidated 
£E.156 p.a. with salary increase of 
ery two years to maximum salary of 
D.a. (£E.1 equals £1 Os. 6d.). Outfit 
£E.30 on first appointment. Gratu- 
"annuities according to age, length of 
hd position payable after ten years’ 
urther promotion by selection. 
cations in writing (no interviews 
date of birth, full details of qualit 
and experience and quoting ee 
791.8, should be addressed the 
~ queer and National pS 
¥. London, W.C 


peverenent, cane Street, 
(563P) 
CongnaL INFIRMARY, 
het “Ma 
M.E., 

required immediately. Salary "et 
e Chartered Society’s scale, uniform 
Federated Superannuation 








aay meal. 
ntoree Apply with full particulars 
(357P) 





The advertisements for women published under this heading are permitted by the Ministry of Labowi 
and National Sérvice under the Employment of Women (Control of Engagement) Order, 1943. 








London County Council 





two years’ training at the 
nee for 


by the resident sister tutor. 


as follows :— 
ist year, £45; 


Applications to A, sent to 
Pinew 


Kin 


Grove Park Hos 
Acting Matron-in-Chi 
Hall, S.E.1. 





Sanatoria and Special Hospitals 
for Diseases of the Chest 


There are vacancies in the Council’s sanatoria and s 
for candidates wishing to take a 44 years’ course of 
in tuberculosis and general nursing. Candidates are accepted for 


the State preliminary examination of the General 
ursing Council followed by two-and-a-quarter years at one of the 
London County Council’s general hospitals in training for the Final 
State examination in general nursing. 
Lectures and classes by the Council’s specialists in tuberculosis and 


Candidates accepted will be placed on the Rushcliffe scale of salaries 


2nd year, £50 ; 
4thand 5th years, = A pal State Registration) 


Full residential emoluments. 


ood Sanatorium, Wokingham, Berks. 
a Hospital, 
e V Sanatorium, Godalming, Surrey. 
Col ae Jospital, Hendon, N.W.9. 
~~ Lee, S.E. 12, or to the 


ecial hospitals 
iliated training 


sanatorium or special hospital and are 


3rd year £50 ; 
£70 (after State Registration) 
the Matrons of :— 


Brentwood, Essex. 


Public Health Department, County 
(241/13) 

















od | QUEEN'S meerrere OF DISTRICT NURSING 


TTISH BRANCH 
DISTRICT TRAINING 


somentine are invited from State Registered 


‘Midwifery Training is given after comyietion of 
District Training. —_ holding 
|Certificate are given Part II Training 
Institute provided that entry for Dist District Ti 
is made immediately after completion of Part 


Salaries are in accordance with Taylor Report. 


icants 


Apply ee for Scotland. * 


Terrace, Edin! 


under the 


QUEEN'S INSTITUTE OF DISTRICT” 
NURSING 


Under the exemption order granted by the 
Ministry of Labour the Queen's Institute in- 
vites applications from State-registered 
Nurses for the Queen's Roll. Rushcliffe scale 
of salary during and after training. Nurses 
required for work in town or country. Apply 
Queen's Institute of District Nursing, 57, 
Lower Belgrave Street, London, 8.W.1., or 
to any training home. 

Midwifery training on by the ,  - 
} to suitable candidates 


NORTH STAFPORDGHIRE 
ROYAL INFIRMARY, STOKE-ON-TRENT 


he first 





Castle 
37P) 





| scale. 


| 
eo BERKSHIRE HOSPITAL, READING 


required. Must be 


| qualifies Salary according to Chartered Society's 
Federated Superannuation scheme in force. 
Candidates must be |Apply Matron. (161P) 








(472 Beds) (Preliminary Training attached) 
Applications are invited for 
fully! Student Nurses. A 

Y education is required. ‘ 
£40 first year, £45 second year, £50 
year, £60 fourth year. Apply to the 
Matron. (10P 





All appointments are subject to 
appointments are Superannuable. 


RESIDENT APPOINTMENTS. 
WARD SISTERS. 
Charterhouse-on-Mendip Hospital, 
Blagdon, Somerset—Tuberculosis. 


children) —Tuberculosis, Surgical. 
STAFF NURSES. 


Charterhouse-on-Mendip Hospital, 
Blagdon, Somerset—Tuberculosis. 


Ham Green Hospit 
Near Bristol—Tuberculosis. 


children)—Tu 
STAFF MIDWIVES. 


Bristol, Autumn 1944. 

NIGHT SISTER (Sole 
Charterhouse-on-Mendip 

STUDENT NURSES. 


Near Bristol. 
Two years’ fever 
on epee forms 
tals and for = appointments 
Westbury Park, Bristol, 6. 





CITY AND COUNTY OF BRISTOL 


DEPARTMENT OF PUBLIC HEALTH 
Applications are invited for the following appointments :— 


Reports, except where otherwise stated. 


Frenchay Park Sanatorium, Bristol, (for 


(Candidates must be over 41 years of age). 


Snowdon Road Hospital, Bristol—General. 
and Sanatorium, Pill, 


Frenchay Park Sanatorium, Bristol (for 
berculosis. 


¢ idates must be over 41 years of age.) 
uthmead Municipal General Hospital— 
Staff Midwives eligible and desirous to take the 
Midwife Teachers’ Course at the University of 


ital, Blagdon. 


Ham Green Hospital and Sanatorium, Pill, 

Age not less than a years. 

d training. Successful 

candidates eligible to take 2 years general 

in respect of hospitals can be obtained from Matrons of res 
from the 


satisfactory medical examination and permanent 
Salaries will be in accordance with the Rushcliffe 


training course at Southmead General Hospital, 
Bristol. Posts unestablished, super: able. 


MIDDLESEX COUNTY COUNCIL 
NURSING STAFF FOR MENTAL WARDS 
NORTH MIDDLESEX COUNTY HOSPITAL, 

EDMONTON, N.18 
Applications invited for following appoint 
ments. Salary and service conditions governed 
by County Council's Grading Scheme. Estab 
lished and pensionable staff subject to med 
cal examination. Application forms and full 
particulars from Matron «‘D" of Hospital, 
Mental Ward Sister. Must be S.R.N. Gene 
ral and Mental Salary £120 by annual in 
crements to £160 p.a. plus £80 p.a. non 
resident cash allowance, indoor uniform 
laundry thereof and meals on duty. Additional 
cost of living bonus 
Staff Mental Nurses. Must be over 4 
R or R.M.P.A. certificate 
p.a for two years 
: £70 p.a. non-resident 
indoor uniform, laundry there 
on duty Additional cost 
Cc. W.R ADCLIFFE 
f the County Council 


CITY OF SALFORD 
HOPE HOSPITAL 
Physiotherapist (non-resident 
Applications for this Px st are invited from fully 
qualified persons. The salary will be £210, rising 
by annual increments of £10, to {240 per annum, 
plus cost-of-living bonus, which is at present 
15/6 per week. The post is subject to the pro 
visions of the Local Government Superannuation 
Act, 1937 
Form of application and Parti wlars of the 
appointment may be obtained from the Medical 
Ofticer of He alth, 143, Regent Road, Salford, 5, by 
|whom applications must be received not later than 
July 22, 1044 
H. H 





Town Clerk 
(391P) 


TOMSON 





COUNTY BOROUGH OF ROCHDALE 
BIRCH HILL GENERAL HOSPITAL 
(475 Beds) 

There are vacancies for Student Nurses at 
the above-named hospital on September 1 
1044 The hospital is a complete training 
school and also for Part I Midwifery There 
are a limited number of vacancies for Pupi 
Midwives open to Student Nurses at the con 
clusion of their general training Student 
Nurses spend the first ten weeks of their time 
in the preliminary Training School. 

Salary in accordance with the Rushcliffe 
award, £40-£50 per annum, together with 
emoluments valued at £75 per annum 

The appointment is designated under the 
Local Government Superannuation Act 1987. 
and successful candidates will be required t 
pass a medic al examination 

Apply for forms and particulars to Matr n 
Birch Hill Hospital, Rochdale 233P 


THE BOLTON ROYAL INFIRMARY 
Training School for Nurses approved by 
General Nursing Council—245 Beds 
Student Nurses required, age 18-30 years 
Salary, emoluments, and conditions of service 
in accordance with. Rushcliffe & alee Apply 
for full particulars to Matron 221P 


COUNTY BOROUGH OF ROCHDALE 
MARLAND ISOLATION HOSPITAL 
Approved Training School 
Student Nurses required, aged 18 and over 
Salary in accordance with Rushcliffe Award 
£40-£45 per annum, together with emolu 
ments valued at £75 per annum Facilities 
for General Training available on completion 

of Fever Training 

The appointment is designated under the 
Local Government Superannuation Act, 1937 
and successful candidates will be required to 
pass a medical examination 

Apply for forms and particulars to the 
Medical Officer Health, Baillie Street 
Rochdale 234P 


VICTORIA HOSPITAL, BURNLEY 
(169 Beds) 





the 











Near | PUPIL MIDWIVES. 

Southmead Hospital Midwifery Training 
School (State Registered Nurses). 

Approved for Part I training under the 
Tules of the Central Midwives Board and 
associated with the Bristol Maternity Hospital, 
an approved training school for Part II. 

Candidates are accepted for Part I only (6 
months) or Parts I and II (12 months course). 
Opportunity for those who qualify to take gas 
2nd air analgesia course. 

Training sessions commence Ist February, 
Ist May, Ist August and Ist November. 
RESIDENTIAL NURSERY. 

(Candidates must be over 41 years of age). 
DEPUTY MATRON. 

Penscot Evacuation Nursery, Nr. Winscombe 


t. 
S.R.N. or S.R.C.N. g= x £10 x £190 
per annum according to ex; experience. 


NON-RESIDENT APPO APPOINTMENTS. 


HEALTH VISITORS (TEMPORARY). 

( lates must be over 41 years of age). 
Candidates must be S.R.N., S.C.M., H.V. 
Diploma. 


Near 





ve 
Medical Otficer ot Health, Kenwith Tae, 
516P) 

















age 17} years & 
Salary according to the Rush 
cliffe Scale. Uniform provided. Resident 
Sister Tutor. Apply to the Matron for 
forms of application (21P 


ROYAL WATERLOO HOSPITAL FOR 
CHILDREN AND WOMEN 
WATERLOO ROAD S.E.1. 
Recognised Training School) 
tions are invited from well edu- 


Nurses required, 
80 years. 





Uniform provided. Holiday and 
allowances given. Forms of applica- 
obt from the Matron 

(18P) 


CHELSEA HOSPITAL FOR WOMEN, &.W.3 
AFFILIATED TRAINING SCHOOL 
Vacancies for Probationers Preliminary Training 
School. Applicants must be well educated. Age 
from 18 years. Apply Matron (47P) 


THE HOSPITAL OF ST. CROSS, RUGBY 
GENERAL TRAINING SCHOOL—160 Beds 
Student Nurses required, age 179-32. The 
course of training includes 9 weeks in the 
Central Preliminary Training School. Salary 
in accordance with Rusheclifle Scale. Applica- 
tions to be addressed to the Matron 204P 
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CORNWALL COUNTY COUNCIL 
TEHIDY SANATORIUM, CAMBORNE 
Applications are invited for the post of 

Assistant Matron at the Sanatorium. Appli- 
cants should be State Kegistered nurses, 
holding a Housekeeping Certificate, and it is 
desirable that they hold also the Certificate 
of the Tuberculosis Association. the work 
will include the giving of lectures to Student 
Nurses preparing for the ‘T.A. Certificate. 
WAR-TIME NURSERY Salary and conditions will be in accordance 
nted, Matron. Must be State Regis-| with the recommendations of the Rusliclitfe 
general or children trained. Salary £210/ Committee Application, together with two 
y £10 to £280 p.a. according to experi- names for reference, should be sent to the 
A deduction of £100 p.a. will be made Matron, Tehidy Sanatorium, aaere, . 
21s. 
NORTH RIDING INFIRMARY, 
MIDDLESBROUGH 
SISTER TUTOR 
Above appointment vacant. Applicants 
must be able to teach according to the Sylla- 
bus of the General Nursing Council. F.S.S. 
in force. Salary according to Rushcliffe scale. 
Apply with particulars of training and experi- 
ence to Matron, North Riding Infirmary, 
Middlesbrough. 2N) 
COUNTY BOROUGH OF BRIGHTON 
BRIGHTON MUNICIPAL HOSPITAL 
SERVICES 
Applications are invited for the 
Assistant Sister Tutor for Preliminary 


of the advertisements 
woman between 18 and 40, 
such woman oe fe tae | with her 
of hers under the age of 14, or (b) 4s 
a under the Blind Persons Acts 
(6) has @ Minisiry of Labour permit te 
to obtain emp by 





bf 





OUNTY BOROUGH OF BURNLEY 





idential emoluments. 
plications, giving full particulars of ex- 
ce and testimonials, to be made as soon 
ssible to the Medical Officer of Health, 
‘wane Department, St. James’ Street, 


HIBALD GLEN, 
"Tiall, Burnley. Town Clerk. 
uly, 1944. 


(302N) 
MIDDLESEX COUNTY COUNCIL 
DLESEX COLONY, HARPER LANE, 
SHENLEY, NR. ST. ALBANS. 
plications are invited for the following 
Intment: Sister-in-Charge, Infirmary 
£120 by £5 £1406 
to experience and capa- 
plus emoluments valued at ing School 
p.a. and consisting of board, lodging Good teaching 
niform. A temporary addition to the fied Sister or one 
salary at the rate of £20 p.a. will experience with 
pending any necessary adjustments on post later 
doption of the Rushcliffe Report. Salary £200 
ion a bonus of 17/- p.w. will be paid. | uncertificated, salary 
dates must be State-registered in general) }'urther details and 
ng and hold the final certificate of the/may be obtained from the 
Medico Psychological Association of, | Municipal Hospital. Elm Grove, Brighton, 7. 
nh alternative to this certificate, should} J. FIRTH, Medical Director 
te-registered . ae or a o| June, 1944 ) 
nursing. ubject to satisfactor 4 
ag a medical ,cramination, candidates BECKETT ae ee 
be placed on the establis staff wheD sister Tutor required. Salary, 
be obligatory to contribute under the according to the Rushcliffe scale, 
ons of the Asylums and Certified In-| according to experience. Apply Matron 
on we ~ ee Act, ay (396N 
cations, giving particulars as to qua 
pps, age and experience and enclosing THE Ste. ea UNITED 
A ww = testimonials to Medical’ ROYAL SOUTHERN HOSPITAL BRANCH 
ntendent W. RADCLIFFE we Assistant Sister Tutor required for Pre 
Co! Co! il. iliminary Training School. Candidates must 
“caer of the unty unc be S.R.N. and have held a ward sister's post 
Guildhall, Westminster, 5.W.1. Salary according to Rushelitfe Seale. Fed. 
(22N) |Superannuation Scheme in force Applica 


tions, giving details of age, training and 
subsequent experience with copies of Testi 
a and a Matron’s name for reference 
o be addressed to Matron, Royal Southern 
Hospital Fazakerley, Liverpool 9 (515N 


CITY AND COUNTY OF NEWCASTLE- 
UPON-TYNE. 
ESTON HALL, SEAHOUSES 


SHOR 
HOME FOR YOUNG CHILDREN (13 to 3 
years). (30 Cots). 
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form of application 
Matron, Brighton 


per annum if 
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MANCHESTER CORPORATION 
CRUMPSALL HOSPITAL 
(1,400 beds) 
plications are invited 
tioned resident posts (a) 
). Candidates must a qualifi-| 
1 in social science and have had pre- 
experience as Warden in either Univer- 
or College hostels, or in dealing with 
girls. The successful candidate will) ed , 
charge of the general welfare and social|, Applications are invited for the post of 
ities of the nursing staff. | Sister-in-Charge. Applicants must be State 
sh salary £180 rising to £230 with full] a gpenne Nurses and have had administra- 
ential emoluments in addition ive experience, and experience in the care 
) Warden (lady) to assist senior warden. lof young children. The possession of a House- 
desirable, but not essential, that candi-| keeping Certificate will be considered 
should have had previous experience in|#dditional qualification. Salary according 
rsity or College Hostels | Rushcliffe Committee Scale as to Departmen- 
sh salary £145 rising to £195 with full tal Sisters, together with the usual residential 
emoluments valued at £100 per annum 
ditions of service for each appointment,|. The successful candidate will be 
r to those recommended by the Rush-|t? contribute under the Local Government 
Committee. Corporation Superannuation | |Superannuation Act, 1937, for which 
she must pass a medical examination. 
the! Applications, stating age, particulars 
|}training and experience, together with 
f two recent testimonials to be forwarded to 
Medical Officer of Health, Health Depart- 
EMBLEY HOSPITAL, MIDDLESEX Town Hall, Newcastle-upon-Tyne, 1, by 
(118 beds) |not later than 2ist July, 1944 (305N) 


Matron and Sister Tut equire 
F apuitor required | — i ODERSFIELD ROYAL INFIRMARY 
(321 Beds) 


for the under- 
Senior Warden 
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be addressed 
Hospital, as 
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bined post) with recognised Teacher’s 
ficate, Ward Sister's and some Admini . _ ; 
ive experience. (37 Students who begin| Relief Administrative Sister (Junior) re 
Central Preliminary Training School for|@ited. Salary on Rushcliffe Scale (Depart- 
jmental Sister's rate Federated Superannua 
tion Scheme in _ force Uniform provided 
| Applications to Matron. (469N) 


GRANTHAM HOSPITAL, GRANTHAM 
LINCS 


Junior Night Sister Midwife, 
S.R.N. preferred. For ‘ Lying-in’ 
beds. Required mid-July. Resident or non-| 

of |resident post. Rushcliffe Scale of Salaries and| 
|F.S.S. adopted. Apply Matron. (160N) 


GRANTHAM =. GRANTHAM 


Night Sister Midwite, S RN 
_—t July. 
1 beds. Rushcliffe Scale of salaries and F.S.S. 
~ hey Apply Matron. (159N) 
THE ADELA waneetek ORTHOPAEDIC 
TAL 


KIRBYMOORSIDE, woe 
Required, Night Sister Resident 
|Assistant Masseuse (Resident or Non-resi- 
hand-|dent). Salaries and conditions of service_in 
condition, ex- | accordance with Rusheliffe and C.S.P. Re- 
. ete., together with |Commendations. '.S.S. in force Apply 
Ss of three recent testimonials should be| With full particulars to the Matron. 
arded to the Director of Public Assis-| (402N) 
Leicestershire County Council, forth-| ASHFORD HOSPITAL, KENT 
| (90 plus 40 E.M.S. Beds) 
Sister required S.R.N.. S.C.M. 
in accordance with Rushcliffe Scale 
Apply with particulars of training and experi- 
and Matron’s name for reference 
Matron (414N) 


lary according to Rushcliffe Scale 
ply. giving full particulars, and name 
atron for reference, to Matron. (471N) 


ICESTERSHIRE COUNTY COUNCIL 
BOSWORTH PARK INFIRMARY, 
RKET BOSWORTH, Nr. NUNEATON 
ASSISTANT MATRON 
plications are invited for 
a Matron at the above 
S. Hospital of 180 beds 
mity Unit). 
plicants must be S.R.N 
ssion of Housekeeping 
rience in the giving of 
\dvantage. 
lary £200, 
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including | 
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Act. 
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bty Offices, 

lcester. 
July, 


or indirectly will 
LUCAS FE. RUMSEY, 
Clerk of the Council. jence 
512N) 


be} 


1944. 


purpose | 


Resident post for Maternity Unit of 


otherwise , 
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required | 


WEST CORNWALL HOSPITAL, PENZANCE 
Wanted, Night Sister, $.R.N., §.C. t 
cliffe Seale; F.S.5.N.HL.0. in t 

tions with full details of experience 

copies of testimonials to be forwarde 

Matron 424N 

CONNAUGHT HOSPITAL, ORFORD ROAD, 
WALTHAMSTOW, E.17 

N 


rce 


Junior Night Sister, 5.h 
rated Superannuation 
Rushelitfe Seale in 
letter or personally to M: 

CONNAUGHT HOSPITAL, ORFORD ROAD, 
WALTHAMSTOW, E.17 
temporary required for 
Must be experienced 
Scale of salary in operation Apply per 
sonally or by letter to Matron 266N) 


THE eae y ythes: INFIRMARY, 
ANCASHIRE 


sch 


heatre 


Sister 
Rushclitle 


duties. 





270 a oeds 
Second Theatre Sister required. Experiences 
theatre work essential Salary, enw 
superannuation (F.8.8S.) and conditions 
Rushelitfe S« Departmental 


in lu 
ments, 
of service 
Sister category 

_Apply Matron 4 


VICTORIA MEMORIAL HOSPITAL, RUNCORN 
Sister wanted for Surgical Wards Salary 
Rushcliffe Scheme. Must not be 
Apply with references t 
(290 N 


ale 
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according to 
eligible for the Services 
Matron. 


COUNTY BOROUGH OF BRIGHTON 
BOROUGH SANATORIUM & INFECTIOUS 
DISEASES HOSPITAL 
WARD SISTER FOR MALE TUBERCULOSIS 

} WARD 
Applications are invited for the above post. 
Candidates must be State Registered Nurses 
Salary in accordance with the Rushcliffe scale. 
Further details and form of application may be 
obtained from the Matron, bright: m Bor 
Sanatorium, Bear Road, Brighton, 7 
S. J. FURTH, 
Medical Director 
Brighton Municipal Hospital 5 
(205 N) 








NORTH RIDING INFIRMARY, 
MIDDLESBROUGH 
required for Male Surgical 
beds plus 5 E.M.S. Must be 8.R.N 
and conditions according to Rushclifle 
Apply with particulars of training and 
perience and Matron’s name tor eer 

Matron. 
ST. HELEN'S HOSPITAL, nae 
82 Beds 
Gynaecological Ward Sister, S.h.N 
Rushclitfe scale adopted. P.S.8.H.0 
Apply to Matron with full 
name for reference 


ROYAL ALEXANDRA HOSPITAL FOR 
SICK CHILDREN, DYKE ROAD, 
BRIGHTON 
S.R.N., 
Uniform 
Scheme 
lor 


Ward, 15 
Salary 
ale 
ex 
to 


Sister 


St 
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in force 
particulars and 
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S.R.C.N 
provided 
in force 


Ward Sister required, 
Rusheclitfe Scale of salary. 
Federated Superannuation 
Apply, giving Matron’s name reference 
to the Matron 417N 

CITY AND COUNTY OF BRISTOL 
SOCIAL WELFARE COMMITTEE 
WARD SISTERS 

Applications are invited for 

ments of Ward Sisters at the St 
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} tution 
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copies | 


with | dent, | 
ward of nine| Fir Vale 


. S.C.M., required the r 


and | £20 


to| subject to the 
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fully qualitied State 
will be expected to 
Assistant Nurses 
of service In accor 
Report 


Candidates must be 
Registered Nurses, and 
in the training of 
Salaries and conditions 
dance with the Rushclitfe 
Applications giving full particulars of ex 
perience, etc., to be sent to the Matron 

foes Institution, Fishponds, Bristol 
Pembroke Road THOS LAMB 
"% lifton, Director of Social Welfare 
Bristol, 


Sth July, 
CITY OF SHEFFIEL 

SOCIAL WELFARE DEPAR TME NT 

APPOINTMENT OF WARD SISTERS 

(PERMANENT AND TEMPORARY 

Applications are invited for the appoint 
ments of Ward Sisters, resident or non-resi 
on the permanent official staff of the 
Institution, Sheftield 

The Committee are prepared 
applications for temporary 
leither resident or non-resident 
ment during the emergency period and in this 
connection they are prepared to consider 
applications from married women possessing 
recessary qualifications 
lidates must be fully 
Nurses 
and Conditions of 
dance with the Rushcliffe 

tesident Posts: £130 to 
plus emoluments valued for superannuation 
purposes at £100 p.a and one increment of 
after 10 years’ service \“ ard Sister 

Non-resident Posts £200 to £25 per 
annum plus emoluments v slued for super 
annuation purposes at eau annum and 
one increment of after years’ service 
as Ward Sister 

The commencing 
by the leneth 
Sister 

The successful 
satisfactorily to 
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Registered 

Salaries Service in accor 
Report, viz 


£180 per annum 


per 
£20 10 
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determined 
Ward 


will be 
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salary 
previous 


candidates will be required 
pass a medical examination 
and the permanent appointments will be 
provisions of the Local Govern 
(continued in next columa) 
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Social W 
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COUNTY COUNCIL OF THE WEST RIDING 
OF 


YORKSHIRE 


PUBLIC HEALTH DEVPARTMEN'T 
. i nvit t r 


SCOTTON BANKS SANATORIUM 
KNARESBOROUGH 

Ward Sister ‘(les nt alary 
£10 Must b N 

MIDDLETON-IN- WHARFEDALE 
SANATORIUM, Near ILKLEY 

Staff Nurses Salary 
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“LUTON AND DUNSTABLE HOSPITAL 
LUTON, BEDS 


‘Reliet  Aaeteaeealie Sister, 
ind Ward sters experien 
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GERMAN HOSPITAL (BRITISH E.M.S.) 
E.8 


DALSTON 


Casualty and 0.P.D. Sister require 
tte nd | I ' 





THE BOLTON ROVAL a oe 
LANCASH 
~ Ay 
require for Orfliopa 
stered Nurse 
Salary 
and ¢ 
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Apply t Matron $2 
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THE CHILDREN'S HOSPITAL, 
SHEFFIELD (INC.) 
Experienced Surgical Ward Sister r 
S.R.N., R.S.C.N Rushcliffe Scheme accep 
in entirety Federated Superannuat 
Scheme in force Apply with full partieul: 
Matron 47N 


its 


quires 


ted 
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COVENTRY & WARWICKSHIRE HOSPIT 
COVENTRY 


Masseuses required. 
year after qualifying, 
10 per cent. war bonus, with lunch and 
daily Candidates with 1 year or m 
experience. salary not less than £220 
annum plus 10 per cent. war bonus, 
lunch and tea Write stating experience 
House Governor (31N 


Salary during fi 
£200 per annum p 
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ROYAL HALIFAX INFIRMARY 
_ Masseuse required. Salary according t 
Scale Apply giving particulars of qualificati 
and experi nee to the 


B.H.A 


Matron 91 N 


CONNAUGHT HOSPITAL, ¢ ORFORD ROAD, 


ALTHAMSTOW, E. 
MASSEUSE required, fully 
the Physiotherapy Department 
letter or personally to Matron 


17 
qualified, 





HERTFORD COUNTY HOSPITAL, 
FORD 


HERT 
Fully qualified Assistant 
required for well equipped. modern Phy 
therapy Department Salary according 
the B.H.A. scale F.8.8. in force 
to the Matron through the Chartered Soci 
of Physiotherapy (20N 


Physiotherapist 


BIO 
to 


Apply 
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THE PRINCESS ELIZABETH 
ORTHOPAEDIC HOSPITAL, EXETER 
Physiotherapist with Orthopaedic 

ence required for : clinics 
according to B.I F.S.8 
Apply on forms obtained 
Matron 


Sal 
in fo 
from 

260N 
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William R. Warner & Co. Ltd., 150-158, 
Kensington High Street, London, W.8 








NURSING TIMES, JULY | 


1S YOUR PATIENT 
COLON-CONSCIOUS ? 








determine the cause of abnormal delay in defecation and 


prescribe appropriate treatment. 


Every doctor has had to contend with the “‘ colon-conscious ” 
individual who does not realise that only a physician can 


Whenever the temporary aid of an evacuant is needed, Agarol 
is prescribed because it will produce the desired result safely 
and effectively. Agarol, which is a minera] oil emulsion 


with a small dose of phenolphthalein, serves no other purpose 


than that of relieving constipation. 


(Wartime Address) 
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Supplementary Vitamin C 
in Pregnancy 


The desirability of supplementing the 
intake of vitamin C by expectant and nursing 
mothers is now generally accepted. 


As a vehicle for supplying the additional 
vitamin C, Ribena Blackcurrant Syrup has a 
number of points of recommendation, viz. :— 


(1) Blackcurrants are one of the richest 
available natural sources of vitamin C 
and in Ribena the ascorbic acid is 
associated with other factors inherent 
in the natural vitamin. 


2) Ribena Blackcurrant Syrup is generally 
acceptable and well tolerated in diluted 
form even in cases of impaired digestion. 


(3 Its bland, wine-like flavour is frequently 
found to satisfy ‘ cravings’ of pregnancy 
and to stimulate appetite. 





(4) The gentle laxative action of the fruit 
juice is a natural corrective of the con- 
stipation associated with pregnancy. 


The Ministries of Food and Health have 
allotted to us supplies of blackcurrants and 
sugar for the production of Ribena, but 
stocks are reserved for Doctors’ prescriptions, 
expectant and nursing mothers, children and 
invalids. All chemists should now be able 
to obtain Ribena for these special classes. 





m/ 
BLACKCURRANT SYRUP] 


H.W. CARTER & CO., LTD., THE OLD REFINERY, BRISTOL. 2. 





Nurses are invited to write to the Medical 
Dept., for further particulars concerning Ribena. 
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ARMSTRONG, S.R.N,, S-C-M., DIPLOMA IN NURSING NDON UNIVERSITY 
N e 7 7 . vi 
ursing Fields in a National Health Service 
BN “iscus are anxious to make a full contribution to the sufficient knowledge of the canditions in the patients’ home, the 
$ discussions on the National Health Service which the social and legal agencies which can ameliorate the problems that 
; Government's White Paper has outlined and this Public — the nurse may meet, nor experience in nursing under the condition 
Health number of the Nursing Times contains the ideas con- which obtain there: the work of training the State-registered 
f cerning it of two important specialist groups in the Public nurse for this special field of work cannot be dispensed with 
© Health Nursing Service, the district nurses and the nurses who satisfactorily. The district nursing homes scattered throughout the 
© specialize in the children’s nurseries which have developed so country which give this training, and feed the country districts 
> extensively during war-time. Both have a useful contribution with their trainees, make an important contribution to the home 
®tomake. The ideas of the health visitors have already appeared nursing care now available to the less well-to-do section of the 
B (see the Nursing Times, April 29, 1944) and those of the in- community, which this the yuuntry cannot afford to lose The 
§ dustrial nursing service will follow in a later issue. White Paper suggests no alternative—in fact, it states Che 
© The district nurse of to-day will, of course, provide the pattern need here is for extending and str ngtnenang ote ti which _ 
© for the home nursing service which the White Paper specifically fully proved its value and a linking 2 ne’ om i 
' promises. The White Paper makes no detailed proposals as to medical prac woe and iron ag, —— we 
® how this nursing service shall be provided There are ob- ™akes no overt reference to the ¢ niet, — 
viously two alternatives. The work is at present done he district nursing service would certainly benefit from 
and on the whole very well done—by the voluntary working more closely with the other medical services—the 
district nursing associations, the majority of which are’ general practitioner service, the health visiting service and the 
affiliated to the Queen’s Institute of District Nursing—an midwifery service where this is distinct, as in the urban areas 
institute which came into being at the jubilee of Queen Victoria and the social and industrial health service Only where this 
to provide just this nursing care in the home which the well-to- co-operation already exists does district nursing service pr de ide 
? do patient obtained from the private nurse. The local anything approaching the full nursing servi which the White 
§ authority could either provide a home nursing service by Paper anticipates 
MMEME © arranging for the local district nursing association to continue Whether the nurses attached to the health centres, like th 
® to provide this nursing care, and, if necessary, extend it, or general practitioners, should work both at the centre and in the 
t could engage nurses for home nursing directly itself, as it does patients’ homes is another question The general practitioner 
® in some areas for the domiciliary midwifery service. This has not in the past had the co-operation of the nurse in his 
: pattern already exists in the midwifery services. In some areas surgery as a general rule: the White Paper suggests that such 
® the midwifery services are carried very effic iently by district nursing help should become the ruk [he same nurse who 
® nursing associations ; in others the domiciliary midwives are works with him in the centre might also work with hrm in the 
appointed by the medical officer of health and work directly patients’ homes to their advantage We would make one com 
under him. In both cases the results, as judged by the maternal ment here Che establishment of health centres must not 
mortality rates and the still birth and infant mortality rates in 
we do not Miss A 
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the first few weeks of life, are on the whole good: 
know that there is definite proof that the one is better than the 
other. Though the figures of the Queen's nurses and village mid- 
wives are kept separately and maintain a very high level, yet 
improvement, especially in the infant death rates, is still desirable 
(see the recent report of the Royal College of Obstetricians and 
Gynaecologists on the Maternity and Infant Health Services). 
Since elsewhere the Minister adopts compromise between the 
voluntary and the local authority health services, there is every 
reason to suppose he would willingly adopt it here, though one 
question must inevitably arise. 

This question is whether the district nursing associations 
which are essentially voluntary establishments, largely based 
on voluntary contributory schemes of insurance, can survive in 
an atmosphere of free health services for all. rhe nursing 
associations derive much of their income from. these sources, 
and a great deal of their work is done by voluntary committees 
and collectors. In the future, if the general practitioner home 
medical service is based on the health centre, obviously the 
home nursing service should be ultimately. based on it, too. 
However, health centres do not at present exist. As a tem- 
porary measure, at least, the local offices of the district nursing 
service can offer home nursing by nurses whom the Queen's 
Institute has specially trained for this work. i 

The matter of special training for district nursing is a factor 
which needs to be taken into consideration. At present the 
general training for the State Register does not include a 


General Montgomery has a word with two of his Normandy ‘ladies’ 
C. Mills, matron, and Miss G. S. Rae, assistant matron 
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London Hospitals Blitzed Again 


EVERYONE now knows that London has again received a large share 
f the pilotless planes, or flying bombs, which are Hitler's latest terror 
weapon As in the blitz of 1940 to 1941, the hospitals, being large 


targets in busy central districts, have not come through unscathed, 
ulthough they are obviously not chosen targets deliberately attacked 
iny more than they before. Luckily the bombs are more destruc- 
tive of glass, doors and window-frames than of life. One larg« hospital, 
seriously damaged since we last went to press, reported only four fatal 
casualties—two patients, one nurse and one member of the domestic 
staff It is already almost ready to take casualty out-patient 
departments will soon function again, and wards will come into use 
again in an incredibly short time. We congratulate the staffs of all 
these hospitals and the Civil Defence services on their prompt and 
courageous reactions to the new difficulties which face them ! 


Well-Earned Sleep 


On the whole Londoners have approved the deep shelters five of 
the eight shelters constructed to hold 8,000 people each are to be 
opened (see Nursing Times, 1942, September 19, p. 610, and October 3 


wert 


cases, 


(Continued from page 48!) 
increase the domestic work which the nursing profession carries ; 
no duties at the health centre should be assigned to the district 
or other nurse if they are purely domestic in character. 

On the nursery side, 
nurseries in peace-time 


the question of the provision of children’s 
conditions is different from the war-time 
angle. In war-time, every mother who is willing to work while 
others after her children is a national 
she is already skilled. In peace time the 
and often is, the best person to look after 
rule, though there are exceptional occasions: for example 
when there is illness in the home, or on the arrival of a new baby, 
or other domestic On the other hand there are women 
work to their 


look asset, especially if 
mother should be, 


her own children as a 


CTISIS. 


who 


must support children for one reason or 
another Chese children will need permanent nursery school 
accommodation, as also, the only child may do, so that he learns 


the elements of communal life at an early age. 

There is another aspect to be considered. Miss Florence 
Horsbrugh, C.B.E., M.P., Parliamentary Secretary to the Min- 
istry of Health, speaking on the subject of war-time nurseries a 
few years ago, said they were not to be thought of as ‘ cloak- 
rooms for the dumping of packages ’—places where mothers 
could leave their children while they went to the pictures or 
shops. Yet the nation wants large families of healthy children, 


Field Hospital. 
R.A.M.C. operates for bullet wounds in the abdomen, in a tent theatre. 
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Left : at a casualty clearing station in Normandy, Major C. J. Gordon, 


Below : Lt.-Colone) 






Hehn, R.A.M.C., assisted by Q.A’s., operates on a leg 
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p. 643). Many people are able to take Mr. Churchill's advice to g v 
about their duty and business, to ‘ seek the safest shelter they can fin os 
and forget their cares in well-earned sleep People are finding they ©2 





bunks wide and comfortable, the canteens well run, washing facilities 
good and wardens efficient in reducing noise as the lights go down at® 
ll p.m. The only complaint has been the cold. Perhaps this is mereh 
a question of contrast with the excessive heat of the tube shelters vhil 
which even in winter were often 80° F. and over \ low temperatur steels 
provided there is no dampness, will not hurt people if they have plentyg '7°" 
of warm clothes and covering the | 
‘ o.¢ ) the 
Not ‘ Out of Politics’) ver 
P.E.P. has issued a broadsheet entitled ‘ Medical Care for Citizens ane 
Planning, No. 22), which space does not allow us to discuss fully this “en 
week. It will interest the thinking members of the nursing profession 4 aa 


‘rnment White Paper on ‘ A National Healt 
Service,’ though it points out that this is rather a medical than 
health service Those who know that P.E.P. stands for Political an 
Economic Planning will not be surprised to learn that the of 
is coloured with the political,.rather than the professional utlook.§ ‘ 
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No form of machinery can be devised which could in ademocracy take§ 
the medical service ‘ out of politics,’ ’’ says the broadsheet. Yet me cont 











health for all is surely an accepted principle and not a matter of part and 
politics. In so vital a public service the consumer's supremacy ‘i 

all business arrangements’ cannot be challenged.’’ Is this soun Belo 
economics? The provision of food is also a vital service, but would tl saw | 
economists make the consumer supreme ‘ in all the business arrange 
ments’ of its supply Surely specialized knowledge of what can | 

and we believe it is a fact that large numbers of the accidents 
which befall children and cause death or crippling occur wheal 
children are in the care of their mothers. When the mother a 

a large family is caring for them single-handed, can she cary 

out the family shopping or the weekly wash and at the samegy 
time give her children the care necessary to prevent them frome 


getting run over or playing too dangerously. Motherhood isp 
a very full-time job and its problems need carefull consideration 
from the personal and national angle. 

In any circumstances there is a place for children’s nurseries 
and, in the staffing of them there is excellent opportunity fomy 
providing young girls with that knowledge of mothercraft som 
desirable if the children of the future are to grow up as healthy 
as possible. 
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1944 
grown, where and how it can be distributed and marketed 
supreme controlling factor. In the medical service, 
is needed and can work out how it can be provided, and the 
bv his co-operative criticism, by taking or leaving it 
it into the best service possible. We hope to 


A Memorable Tea Party 


. J. Gordon, 
Lt.-Colone/ 





mests were not only senior members of the Ar: 











also matrons in the O.A.1.M.N.S. Reserve Miss Wilk 
pleased to have this opportunity of meeting past friends 
contacts with leading members of the Nursing Services 
her new appointment at a difficult time, but task will 
for the hard work Dame Katharine has done in makin 
opportunities and needs of the S¢ rvice, encouragi tl 
necessary for the final stages of the war, which wil rduc 
volume of military nursing work 
Proud Records 

ice Dame Katharine must retire feeling very proud of her 
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Output and Working Hours 


‘A Stupy of Variations of Output,’ made by M1: 
D.Sc., published recently by the Industrial Healt 
Board, Medical Research Council (Emergency 
contains material which will interest both the 
and the nurse administrator who wants to know 


saw puzzle. Right: casualties of the fiying bomb. 
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Grey and Scarlet,’ which has received praise on every side 
publish more first-hand accounts of the Army nurses’ work, an 
glad to hear another volume of letters is under consideration. \ 
ver before 
ol Headqui 
and we understand that 


the honour of a tour of inspection by General Montgomery, who 
very interested in the blood transfusions which, in this war, can take 
Wilkinson was 
wearing khaki at Dame Katharine’s party, and, for all our 
smart, bec 
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DamE Katharine Jones, D.B.E., R.R.C., with bar, matron-in-chief, 
Oueen Alexandra’s Imperial Military Nursing Service, gave a happy 
tea party at the United Services Club, Cavendish Square, on Wed 
nesday, July 5, to introduce her successor, Mrs. L. J. Wilkinson 
O.B.E., R.R.¢ who has just returned from tw years’ service as 
chief principal matron, General Headquarters, Indi Among her 


1y Nursing Service 


but also Dame Doris Beale, D.B.1 R.R.¢ with bar, matron-in-chief 
of Queen Alexandra’s Royal Naval Nursing Service; Miss G. Taylor 
R.R.C., matron-in-chief of Princess Mary's Royal Air Force Nursin 
Service; her predecessor, Dame Emily Blair, D.B.1 R.R.« now 
matron-in-chief of the Joint War Organization of the British Red 
Cross Society and the St. John Ambulance Association, Trained Nurs 
Department ; Miss E. E. P. Macmanus, O.B.1 late presi t of the 
Roval College of Nursing; Miss F. M. Hughes, present president; Miss 
L. Duff Grant and Miss C. Alexandet These four civiliar rons ar 
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Below : recuperating in England : Miss M. Blair, R.C.A.M.C., helps her patients with a jig- 
A nurse gives first aid to her patient 
a warden has bandaged the dog who looks on anxiously 





THIS WEEK —— 
There are still vacancies for the Dietetic and Nurse 
Administrators’ course at Headquarters in September 
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The people readily turn to their district nurse in case of illness 





engaged in the field of public health. Each writes from 

his or her angle, but there is a growing trend towards greater 
co-operation between the whcle team of workers, so that they 
may pull together towards a better world. The following sugges- 
tions are written from the angle of district nursing, and are 
intended for free discussion and to invite other views from district 
nurses and from co-workers fn social medicine. 


M UCH has been written by doctors, nurses and other workers 


They may be grouped under two headings :— 
1. Existing arrangements in urban and rural areas, and how 
the best of these could be developed in all areas. 

2. Future arrangements that might become the responsi- 
bility of district nurses. 


Where Work Is Varied 

In urban areas, where the district nurses are fully used by 
general practitioners, hospitals, health departments and factory 
officials, there is a variety of work. The cases are usually about 
half medical and half surgical, and about one-third are chronic 
conditions requiring prolonged care. Typical medical cases ara pneu- 
monia, bronchitis, cardiac illnesses, acute rheumatism, paralysis, 
tuberculosis and infectious diseases, including measles, whooping 
cough, pemphigus, puerperal fever and ophthalmia neonatorum. 
Among surgical cases are found scalds, burns, fractures and 
injuries, skin conditions, post-operative wounds of all types for 
dressings, irrigation, changing of drainage tubes, home operations, 
such as circumcision, tonsillectomy or incision of abscesses. 
Chronic cases include patients cripped with paralysis, rheumatoid 
arthritis, senility, chronic surgical conditions of tuberculosis, 
cystotomy, empyema and permanent colostomy and tracheotomy, 
and diabetes. 

These and many more are found in areas that are fully nursed— 
that is to say, where all cases in need of home nursing are referred 
to the superintendent of the district nursing association or to the 
nurse. These cases may be referred by the patients or his relatives, 
the general practitioner, hospital authorities, public health depart- 
ments and tuberculosis dispensaries, factory welfare authoritiés, 
the relieving officer, clergy or others. 

Where this good co-operation occurs, with the resulting 
proper care of every patient in need of nursing, it is found 
when general nursing only is undertaken, that one district 
nurse is needed for every 768,000 of the population. In 


suchareas the nurse has full opportunity to use her skillin nursing 
practice and the satisfaction of sharing in the prevention of 
ill-health. 

This good co-operation does not always occur, especially in some 
large cities, partly because the service is not known by the public, or, 
for varying reasons not utilized by the authorities. Ignorance of 
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THE PLACE OF THE DISTRICT! 
NURSE IN HEALTH SERVICES| 


* 


By E. J. MERRY, S.R.N., S.C.M, 


what a district nurse is, how fully qualified, what kind of work 
she does, and how her services can be obtained are probably the 
the chief reasons why the service is not fully used in some areas 

The following remedies for this state of affairs are suggested :— 

1. Education on the subject of district nursing (as well as on 
the other social services) to medical students, hospital proba-] 
tioners, health visiting and industrial nursing students, almoners 
in training, and other social workers. 3 

2. Practical study of the work of district nurses, either in the 
district nurse’s home or in the patient’s home, so far as this will} 
allow, without encroaching unduly on the privacy of the patient 
This should be given to hospital sisters (as suggested in the Horder} 
Report), to probationers and to student health visitors, even if 
only one or two visits can be paid. 

3. Systematic dissemination of information about the local 
district nursing services among the general practitioners,§ 
hospitals, public health departments, social organizations§ 
and trade unions, and to the general public. The posting up oj 
the addresses and telephone numbers of local district nurses inj 
clinics, post offices and public places in the same way as those off 
midwives, and other nurses employed by the local authoritiesare 
posted, is helpful. é 

4. The. inauguration of home nursing schemes where thesell 
do not exist and the further development of existing schemes. 
In these the breadwinner voluntarily contributes, usually Id. per§ 
week, towards the district nursing service, and receives, when he 
needs it, free home nursing for himself, wife and children for as} 
long as they require it. This sum is collected at his place off 
employment, by a deduction of wages, or by regular visits to his} 
home by voluntary collectors. There is convincing evidence that] 
where these schemes are fully organized the public learns what the} 
district nursing service means, and readily applies for the nursef 
as soon as there is illness or they need her help. Often the fact that] 
she is called in early can prevent serious complications arising. In 
such areas work doubles and redoubles as the service becomes} 
known, more staff is needed, and the variety of cases makes the 
work more attractive to keen nurses. The publicity used in 
organizing a provident scheme educates the people to use the 


service fully. 
The Way Prepared 

What future legislation with regard to district nursing, and the 
methods of raising money for it will be, is not yet decided, but the 
principle of provident schemes for home nursing as an insurance 
against sickness has proved itself to be acceptable to the public 
and has enabled the service to be readily used by all. The neces- 
sitous are still, and always have been, nursed free of any charge 
Those who do not belong to the scheme pay for nursing according 
to their means. The cost is, on an average, two to three shillings 
per visit in a town. Such schemes prepare the way for the social 
insurance plan envisaged in the Beveridge Report. The date when) 
this, or any scheme, will come into operation is so uncertain that] 
there seems every inducement to promote contributory homed 
nursing schemes now, employing professional organizers anc 
using the voluntary help so freely given all over the country. * 

An alternative to the home nursing insurance system, whethe? 
voluntary or compulsory, as in the Beveridge plan, is the suggestion 
of the White Paper that district nursing should be the futurey 
responsibility of the local authorities, and that the cost of the 
home nursing service should be fully borne out of rates and taxe™ 
as is the case with the midwifery and health visiting services} 
whether these are administered by the local authority or not. | 

Although this plan would relieve the District Nursing As™ 
ciation committees of the responsibility of raising funds, there 5§ 
much to be said for the goodwill and affectionate regard that 5§ 
felt towards a district nursing service when it is the creation of th 
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people of all social classes and is partly supported by their own 
efforts. 

Another factor to be considered, when debating whether a 
district nurse should be employed by a local authority or by a 
Jocal district nursing association, is that it may be that the 
soundest basis for the continued. employment of any nurse (or 
doctor, for that matter) when that tenure depends on whether 
her personality and work are acceptable to, and used by, the 
people. If she is a State servant she is more likely to hold her 
office whether she is esteemed by them or not. When it is felt 
that the job is secure, as in municipal service, human_ nature, 
being what it is, there is less incentive to please or to develop the 
work fully. 

In formulating any plan for district nursing the first objective 
should be to provide a service that is acceptable to the public and 
therefore one which will be fully used by them. The individualism of 
most British people appears to drive them to use the services they 
have themselves helped to create and support more readily than to 
accept a State service provided for them apparently free of charge. 
If it were to be a complete State service, could we be sure that 
the people would use it as readily as they now do ? 


Still Ready To Give 


District nursing committees which are tired ofraising voluntary 
funds, and have not organized an efficient provident scheme for 
home nursing, see in a complete State service, relief from their 
responsibilities; but most working committees, with flourishing 
nursing associations, financially sound and fully serving the people, 
are still ready to give their time and effort voluntarily to provide 
this service. 

But all engaged in district nursing organization or practice, 
welcome the recognition, co-operation and financial help that the 
State can offer. All would like to feel the warmth of the ‘ cordial 
collaboration ’ with local authority officials that now exists in 
many counties and boroughs. In view of this the following 
suggestions for the support of district nursing associations in all 
areas are made :— 

1. The establishment of properly organized provident schemes 
for home nursing in every area, on a voluntary basis, until 
such time as they may merge into a unified social insurance 
payment on the lines of the Beveridge plan. 

2. Side by side with the provident schemes, grants in aid from 
the State on ‘centrally determined scales’ fixed by the 
Ministry of Health, but administered through the local 
authorities, for the home nursing of persons coming under 
the various acts which now make provision for such payments 
—i.e., the Maternity and Child Welfare Act, Education 
Act, Public Health Acts relating to tuberculosis, notifiable 
diseases and the provision of district nurses for the home 
nursing of old age pensioners and those in receipt of public 
assistance, and the Public Health Act of 1936. These 
grants should contribute towards the support and mainten- 
ance of any district nursing association. ; 

At present, by these Acts, local authorities are empowered to 
make payments to district nursing associations, but the methods 
of doing it, and the amounts paid, are extremely variable and 
unaccountable, and seem to depend on the feeling of the local 
councillors and the appeal, or lack of appeal, of the district 
nursing association officials. 


Co-operation 


_ Apart from the help that publicity, recognition and a sound 
financial backing can give, there are other factors which need to 
be considered in order to provide the maximum efficiency in a 
district nursing service. Chief of these is a better co-operation 
with other agencies. 

Officials from hospitals, health departments and factories do 
not always know the procedure of how a patient may have the 
service of a district nurse. They know, as a rule, that she may 
work only under the direction of a doctor, but are ander the 
impression that a doctor must first be summoned, and that he 
will suggest that the nurse is called. The patient or relative is, 
therefore, told to get in touch with his doctor, which he does not 
always do. Sometimes the doctor does not know of the district 
nursing service or he is too busy toarrange the matter. Many exam- 
ples could be given of patients in need of nursing at home, either 
not receiving it or waiting several days, and sometimes weeks, 
to their detriment, before they obtain nursing care. 

The remedy suggested is that cases in need of nursing should 
be referred directly to the district nurse by the almoner, health 


visitor or industrial nurse, and the patient or relative told at the 
same time to send for his own doctor. The district nurse will see 
that the doctor is sent for if he has not already attended. This 
is the usual procedure, which works without difficulty and is 
actually a help to the doctors. 

To clarify any misunderstanding the following ruling has been 
endorsed by the British Medical Association: ‘ Any responsible 
person may ask a nurse to make a first visit. If, on the nurses’ 
first visit, no doctor is in attendance, and she advises that one 
should be called, and on the second visit there is still no doctor, 
she should discontinue attending.’ 

Co-operation with Hospital Authorities 

In many areas every patient who can best be cared for at home 
by the district nurses is referred to the local district nursing 
association for treatment by the hospital almoner or other 
officer. Unfortunately, in some cities there is a tendency to ask 
patients to attend the out-patient department for simple treat 
ments, injections, dressings, any of which could be done at the 
patient’s home. Such patients are often in poor health, have 
awkward journeys to make to reach hospital, or have young 
children whom they must bring with them or leave alone at home 
Where the fully qualified almoner, who understands the patient's 
needs and family background, is employed these difficulties are 
largely overcome. It is suggested, therefore, that all patients who 
can be treated in their own homes, and prefer to be, should be 
referred to the district nurses. The same suggestion appliesto 
factory welfare authorities, who sometimes require patients to 
attend the factory surgery when they would be more satisfac- 
torily treated at home. 

Co-operation with Health Authorities 

The degree of co-operation between district nursing associations 
and health departments varies very much. In many places all 
cases in need of nursing, which come to the notice of the health 
authorities, are referred directly to the nursing association 
Such cases include tuberculosis, pneumonia, measles, whooping 
cough, ophthalmia neonatorum, pemphigus, puerperal pyrexia 
and other notifiable diseases. They are found by health visitors, 
tuberculosis visitors, clinic nurses or midwives and serious com- 
plications may develop before the district nurses attend them. 
They may perhaps give a demonstration nursing visit to show 
the mother how to carry on until the nurse’s next visit. 

District nurses who have had Queen’s training have 
lectures on the domiciliary nursing of these diseases, are taught a 
very careful barrier technique, and are provided with separate 
equipment, overalls, caps, and masks as required. 

In other places, usually dense cities, practically no cases are 
sent in by the health department, and patients with measles, 
whooping cough, etcetera, are only discovered when a serious 
complication such as pneumonia, ear or eye trouble, has developed, 
and the patient’s doctor or the relative sends for the nurse. There 
are still many deaths annually from these diseases, and morbidity, 
which it is believed could be avoided by prompt, full nursing care 
and close supervision. 

The nursing of tuberculosis patients who are at home because 
they are unwilling to remain or return to sanatorium, and some- 
times have chosen to die at home, needs constant supervision by 
a skilled domiciliary nurse. This is needed in order to get the 
patient in hygienic nursing order, to prevent the spread of infec 
tion to the family, and, later, for his comfort. 

The health visitors and tuberculosis visitors have an important 
part to play in health teaching and assessing the social needs of 
their patients. They can be most helpful in ensuring that 
district nursing needs are promptly met. The practice of 
using these visitors or separate municipal nurses, usually with no 
district training, for the domiciliary nursing of such cases does 
not seem justified when there is a district nursing service in the 
area designed and equipped for the purpose. It is hoped that, in 
future plans for a complete health service for the public, it will be 
agreed that all domiciliary nursing will be the field of district 
nurses who have had a recognized course of training. 

Co-operation with General Practitioners 

Doctors sometimes think that they are helping the busy district 
nurses by not sending them cases. They are so filled with the 
idea of the shortage of nurses that they feel they should not 
burden them with minor illness and dressings, and therefore send 
them only the severe medical and surgical cases that are obviously 
unmanageable without professional nursing care. 

This is not really helping the nurses, nor is it helping to lessen 

(Continued on page 489) 
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IGHT at the pithead, in the heart of F 
the Nottinghamshire coalfields,‘our & 
nurse,’ Miss Prior, has her surgery ; 
her patients burly miners, who bring her 
their cuts, their bruised limbs, their ‘ sore 
knees,’ their problems. 

She is as much a part of the colliery as 
the men who hew the coal. Her word is - ; 
law to some 1,500 miners, but to all of a 
them she is ‘ our nurse,’ a refuge in trouble, 
a tower of strength when pit accidents 
happen. 


A Promising Child 


The surgery at the Silverhill Colliery, 
which also serves the Teversal Colliery, 
is one of the 11 daughters of the original 
nursing service at the Stanton Ironworks, founded in 1919; 
the pithead nursing service, which now extends to a further 
two collieries, developing in 1923. The staff of State-registered 
nurses which the Company employs at the works and collieries 
totals twenty-one. 

This colliery nursing service primarily came into being 
—so Miss M, Broad, sister-in-charge of the Stanton Ironworks 
nursing service, told me—to deal with the pit accidents and 
to extend to miners the same nursing service which was 
operating at the ironworks; and in 1944 her colliery surgery 
gives to the mining industry much the same health service as 
do the surgeries in other industries. 





Below: a young worker drops in with an injured ankle for treatment and advice 
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Left : accident in the 
mine. Summoned to 


the spot below ground 
the trained first-aid 
team deals with the 
accident on the spot, 
giving expert assist- 
ance to prevent fur- 
ther injury or shock 


Below : in the sur- 
gery the chief of the 
first-aid team stays 
behind to give details 
of the accident and to 
show Miss Prior what 
he has done so far. 
The patient, knowing 
he is in good hands, 
enjoys his cigarette 
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Miss Broad began her pioneer work at the collieries with(with 
two wooden buildings equipped as ambulance stations, one ati#k un 
the Silverhill colliery and one at Teversal, with a trained nursefid t 
on duty at each station. Recently, however, the Company built—ifen c 
a brick ambulance station at Silverhill and now there is onefe £ 
nurse in charge, who deals with the accidents from both pits. — the 

At the same time the Company also erected brick ambulance§Mine 
stations at two other collieries. At one of these the collieryiibe—t 
doctor, who lives in the pit yard, has his surgery and patients'Mitrs’ f 
waiting-room built in the same block as the ambulance station, Prous 
so that doctor and nurse work in the closest co-operation.@ert fi 
The’ pit-head service continues to grow. Bis s 


“af 
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The Colliery Nurse me 


In developing the colliery nursing service Miss Broad empha-iff elbow: 
sized the need to select the right type of nurse for this work.® 
She must, of course, have sound technical training, but, equally 
important, is the human side of her work; for the men willl 
only come to the surgery if they trust—and like—the person Y( 
in charge. ; 

Firstly, the colliery nurse must be capable of dealing witha ) x 
race of people with characteristics all their own. The Notting- 
hamshire miner is a craftsman, proud of his craft, clannish; 
grandfather, father and son may all work in the same pit, for R 
mining is a family concern. 

These natural gentlemen of the North have, too, their own EF 
ways, their own traditions; nor are they easily swayed. 

But beneath the tough exterior is a heart of gold, and oncel 
they make a friend, he is a friend for life. The fact that Miss 
Prior has become ‘ our nurse ' proves that she ‘has found the 


gold. > 
The second fence which the colliery nurse must climb is E 
to recognize the technical ability of the first-aid team and 
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Below : coal dust in the eye, a miner comes to the surgery equipment are, also, always kept ready 
at the pit bottom. 

Immediately the patient reaches the 
surgery on his stretcher, Miss Prior 
takes over the case from the ambulance 
men and great responsibility rests on 
her shoulders. She receives a report 
of the accident from the leader of the 
team, or she may have been previously 
informed by telephone. 

She examines the injury, notes the 
general condition of the patient, and 
— then decides what she will do. In 
' 

; 





really serious cases it may be necessary 
for the doctor to see the patient before 
his removal to hospital by ambulance. 
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NO CHANCE OF RELAPSE 


Below : the visiting nurse calls on a patient 
in his own home 
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If he is sent to hospital and detained, then his 
relatives will need to be informed. The less serious 
cases she treats herself, and she may advise them 
to cease work, or to continue to work but toreturn 
daily for re-dressings at the ambulance station 
Patients who discontinue work she sends to see their panel doctor, 

In addition to the nurses engaged in the collieries’ ambulance 
stations, the company has a collieries’ visiting nurse, who goes 
to see the miners in their homes, when they are laid up by an 
accident, and,she carries out treatment if necessary. The miners 
greatly appreciate her visits, and woe betide her if she misses a 
day! The men and their wives have grown to expect her. 

Life for ‘ our nurse’ is not, however, confined to serious acci- 
dents. The men get deep cuts—about two to three inches wide— 
from the jagged coal. In the old days the men went on working, 
and often the cuts turned septic; but Miss Prior has trained her 
flock to bring them to her at once. She washes them with soap 
and water, cleans the deep wound of coal dust, straps the edges 
together with plaster, and the wounds usually heal quickly ; 
for the miner to-day is, on the whole, a healthy creature. If a 
man is prone to sepsis she keeps a special watch over him, keep- 
ing him off work if necessary. 

Then there are the miners’ eyes: they get coal dust into them, 
start rubbing them, and inflammation of the cornea sets in. 
Slowly, but surely, she is training her men to go to the ambulance 
men underground, who instil albucid drops and advise the miners 
to report to nurse when they get to the surface. 

Another trouble which besets the miner is ‘ sore knees,’ due 
to so much kneeling on a hard surface ; these are the‘ beat 
knees’ recognized as a miners’ industrial disease. The men 
prone to them come regularly to the surgery before they go on 
shift, and, by regularly rubbing them with spirit, ‘our ‘nurse’ 
keeps the men at work. She watches them all the time, sending 
men home for a few days if necessary. Notices are posted through- 
out the colliery (see page 487) and in the pithead baths, urging the 
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Below : although convalescent the men still visit the sur 
until they are passed as completely fit for work 


Above : straight off shift, 
the men rush to the pit 
head baths: showers are 
ready for them 





Above : clean as a new pin! The miners wait for the ‘buses 


men to report to the surgery for this treatment. 

Miss Prior keeps certain records for compensation purposes 
the official record of the accident or industrial disease, whic 
goes to the insurance company, and a summary which sometime 
gives valuable information to the Ministry of Fuel and Powe 
She has, too, a 24-hour admission register in which she keeps 
record of every patient who comes to the surgery, even if he ha 
only a boil or abilious attack. A third book has a monthly classifi 
cation of accidents, according to the different injuries, and give 
the number of new cases and re-dressings—a fund of informatiot 
on life below,ground. These records are sent monthly to th 
management. 

‘Our nurse’ ajso sits on the accident prevention committee 
and many are the suggestions she can make on safety matter 
which may mean so much to the men. 

For General Health 

In the general welfare scheme are the miners’ pit-head bath 
The men rush straight to them as they come off shift, and what 
transformation takes place! Back in the world again, the onl 
trace left of their toils in Pluto’s kingdom is a slight rim of blac 
round the base of the finger nails 

The first room in the baths has mechanical apparatus to clea! 
the men’s boots, with a room leading off for greasing them. Tb 
second room has a series of taps which provide drinking wate! 
Leading from this section is another room, where each miner ha 
his individual locker in which he keeps his pit clothes. This roo® 
is steam-heated, so that the clothes are dried ready for him to pu 
on the next day—a great help in keeping down rheumatism 

Then there is a large hall in which are the shower baths ant 

(Continued on page 495) 
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(Continued from page 4835) 

the shortage of district nursing candidates. There is a shortage 
of district nurses, partly because of increased demand and partly 
through war dilution, but this shortage is most marked in those 
cities where the work deals largely with chronic, severe cases 
which are more depressing and less interesting than where there 
is a proportion of varied work with acute cases which require 
initiative and skill on the part of the nurse. 

When there is an unduly large proportion of severe cases to 
be nursed, this does not encourage nurses to stay for any time. 

Normally about one-third of the nursing cases may be said 
to be of a chronic nature: to these any district nurse is ready to 
give of her best, and often they require considerable skill as they 
become progressively worse. The other two-thirds of her work 
are made up of acute general cases, post-operative dressings, 
burns and injuries, infectious diseases and children of all ages 
with various ailments.. The doctors who send in such cases are 
really helping the nurses by giving them interesting work that 
can ‘use their skill to the utmost and offers the variety that is 
the spice of life. They are also helping their patients by ensuring 
that they have prompt nursing, which can hasten recovery or 
at least prevent unnecessary infirmity. The patient can be 
provided with the nursing equipment necessary for his comfort. 
District nursing associations keep .a supply of mackintoshes, 
bedpans, back-rests and other hospital equipment for use in the 
district. 

District nursing superintendents are ready to augment their 
staff as soon as the work justifies it, and if they have not a 
trained Queen’s nurse available, have usually means of raising 
temporary whole or part-time nurses, until a permanent 
appointment can be made. 


Future Developments : 


In connection with future proposals in the district nursing 
service the question arises: shall we use assistant nurses or 
home helps, or both, for domiciliary care ? 


Assistant Nurses 


The question of whether, in the future, assistant nurses should 
undertake domiciliary nursing of the chronic sick is one that 
requires serious thought. At first sight it would seem that they 
could care for many of the chronically ill and so relieve the 
State-registered trained district nurses of some of their heavier 
work, such as weekly blanket baths, which forms, perhaps, one- 
third of the work in populated areas. 

But it should be borne in mind that to have nothing but 
severe cases to undertake alone, in the patients’ homes, would 
also be arduous and depressing work for assistant nurses, lacking 
the stimulus of variety. 

The assistant nurses of the future will be well trained during 
their two years for the duties of nursing patients in hospital or 
in institution, with supervision and help constantly available. 
It is not practicable in the district to have this ready help. 
Each nurse does, as a rule, take the responsibitity of a district, 
and: many of the chronically ill patients yet require great skill, 
for example, cases of advanced carcinoma or completely crippling 
rheumatoid arthritis. 

It has taken a great many years and still takes continued 
efforts to teach the public, and even doctors and matrons, that 
Queen's nurses are all State-registered nurses with additional 
district nursing training, that they are able to undertake skilled 
nursing of all types and that they give preventive teaching in 
the homes they visit. As this becomes known in an area more 
work is sent in, and all in need of nursing are nursed. It is 
found, in practice, that when an assistant nurse is placed in such 
an area, the work gradually declines. Doctors, realizing the 
limitations of the nurse, send in only those chronic cases suited 
to her capabilities. There are, of course, exceptions, and there 
are assistant nurses who have had a full hospital training, but 
for some reason, did not take the State examination. 

If it becomes a necessity in the future, because of the shortage 
of fully-trained district nurses, to use enrolled assistant nurses, 
it would seem necessary to safeguard the development of the 
service by limiting the number in an area. It has been suggested 
that they could be used in the large cities where there is a big 
staff of district nurses, allocating one assistant nurse to nine 
fully trained district nurses.. Cases should be selected and an 
assistant nurse should not be permanently responsible for a 
particular district. Assistant nurses should work closely with 
the Queen’s nurses who could supervise and help them with their 


work. 
in district work as it can in a hospital or 


It is because such supervision cannot so easily be give 
institution, that the 


enrolled assistant nurse does not seem appropriate for district 
nursing 
Many are of the opinion that a service of home helps to assist 


during sickness in a household is a better solutio1 
A night nursing service could well be a future 


district nursing. A few associations already provide a night 
nurse, and it is found to be the greatest comfort icute es 
even if it is needed only for a few nights, and to enable re ‘ 
to have rest at night The fact that the night nurse would live 
by day in her own or the nurses’ home, would relieve the house- 
hold where there is sickness. Although, for this work, it would 
be ideal to have State-registered nurses, assistant nurses might 
be able to undertake some of it, and could have the help of the 
trained district nurses in the morning and evening if necessary 


Home Helps 





All appear to be agreed that there is a real need for 
of home helps for patients being nursed at home lo distinguish 
them from the ‘“‘ home helps ’’ now used for midwifery cases, the 
name household helps’’ has been suggested They could 
undertake the sort of duties that would normally be done by a 
member of the household, such as preparing meals, shoppin 
cleaning, light washing, etcetera. They could also perform 
nursing duties that a daughter might do, such as changing the 
bedding of the incontinent patient and the prevention of 
pressure sores 


They might visit daily for only a few hours at each house, or 
in some cases, weekly. They could be paid hourly, the patients 
paying according to their means Some 
district nursing associations have kept a roll of such helps for 
their patients in an unofficial way. The administration of such 
a service might possibly be a future post-war development of 
the labour exchanges. The helps should be under the care of 
someone qualified to understand this type of work and to let 
contribution to welfare 


unless necessitous 


Son ial 


them feel they are making a 
The cost might be defrayed out of the Home Nursing Con 
tributory Scheme, as an additional benefit and, later, could be 


included in the social insurance contribution envisaged 


Health Centres in Cities and Boroughs 


Many plans for health centres have already been put forward. 
It is presumed that any centres built in the near future will be 
experimental and that not for some years to come will it be 
possible to use building material to any extent for such purposes. 

Such health might co-ordinate the statutory and 
voluntary services dealing with all aspects of health and social 
welfare. The district nursing service could be an integral part 
of the whole plan The size of these centres would depend upon 
the population served and on the proposed regionalization of the 
country. In most cities specialized public health nursing service 
is accepted as the most practical method; that is midwives 
health visitors and district nurses all work quite separately 

The health centre of the future might well include the following 
departments under one central administration composed of all 
the bodies concerned, all working as a team 

Departments of the health centre with group medical 
practice : 

1. Group medical practice 

2. Consultant services 

3. Midwifery. |. These 

4. District nursing. Jf administered together 

5. Health visiting. | These might be administered to- 

6 


centres 


two departments might be 


School nursing. f gether 
Almoning and relief agency 
8. Psychiatry and child guidance 

9. Physical medicine and rehabilitation 

10. Tuberculosis. 

11 Venereal diseases 

12. Clerical, statistical and research 

There could be three chief officers of 

medical officer, the senior nursing officer and the senior almonet 
The senior medical officer would be considered the senior membet 
of the team. Each senior officer would be responsibk 
committee of management to whom he or would make a 
report. These officers, and if advisable, should « 
on problems relating to an individual or family, or on matters of 
general policy common to all. A weekly conference 
of all departments might be established. 


enor 


the centre: th 


she 


others 
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The qualifications of the senior nursing officer should be 
State-registered nurse, State-certified midwife (Parts I and IT), 
district nursing training, Health Visitor’s Certificate, and 
administrative experience, in order that she may be competent 
to supervise the nursing personnel. 

Appointment of staff should be made by the committee of 
management, in consultation with the chief administrative 
officers, and where any specialist service is so small that it is 
not represented on either, the advice of the regional organizer of 
the profession concerned should be sought. 

In formulating future plans for health centres the following 
principles are suggested as a guide : 

1. That the needs of the people and what is acceptable to 
them should be considered primarily, counting the whole 
family as a unit. 

2. That the work should be fairly shared between the 

members of the team, and the work of each individual 

within the team be made: as interesting and varied as 
possible. 

3. That as few visitors as possible should enter the home 
for any purpose relating to health. 

4. That experts should be available to deal with special 
problems when they are discovered 

The main visitors to the home should be the health visitor, to 
the apparently well families; the district nurse, where there is 
sickness; and the midwife ante-natally, during confinement, and 
for six weeks afterwards. (The extension of a midwife’s visit to 
six weeks is to assist in maintaining breast feeding and to prevent 
post-natal complications in the mother.) These three visitors 
should consider the underlying needs of the family as a whole, 
regardless of age groups or pigeon-holed departments in the 
health services. They should themselves cope with situations 
requiring immediate help or advice and, where they find special 
problems, should call in their fellow-experts in other branches. 
\ proper sharing of the work and an exchange of records should 
prevent wastage of the mother’s time and that of the nursing 
personnel, 


Records and Research 


District nurses keep records of all their patients. On each 
case they make a report, with day-to-day observations, a brief 
professional account and chart, if necessary, for the doctor. 
They keep records in the nurses’ home of the patient’s or parent’s 
occupation, the conditions they find, sources of income and 
special needs. The intimate nature of their visits enables them 
to obtain easily any information required without appearing to 
be making an enquiry. 

rhese records are at present seldom, if ever, used by the various 
public health and social services. In a co-ordinated health 
service records in all departments could be available to the others 
-with advantage. Statistics could be compiled from district 
nurses’ records which should be of value in studying the pre- 
vention and causes of disease and disability. The home environ- 
ment as a social factor can be studied closely. The incidence of 
diseases such as tuberculosis, rheumatism, diabetes, cancer or 
cerebral haemorrhage, among certain age groups, in certain 
occupations, and in relation to types of housing, overcrowding, 
income limits, food habits should make a big contribution to the 
field of medicine. Such findings might bring to light 
conditions of work in factories, offices, mills and elsewhere and 
lead to investigations of ventilation, lighting, etcetera 

Group medical practice may come earlier than the elaborately 
built complete health centres visualized. In most plans for 
group practice it is taken for granted that district nurses will 
continue to work closely with doctors, not only in the district 
but in the consulting rooms of the centre. Assistant nurses may 
also be helpful at such centres. 

In the cities and urban areas there may be many developments 
in the future, but much could be done now to extend the usefulness 
of district nursing, by co-operation between existing services and 
by cordial collaboration 


social 


District Nursing in Counties 


here is much to be said for taking the county as a whole as 
the administrative unit. The present machinery, whereby a 


close liaison and a happy working relationship exists between 
the county council and the voluntary county nursing association, 
should be possible for all areas. 

Generalized rather than specialized work is the ideal method 
of planning the public health nursing services in county areas 
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The district nurse in her patient's home ; dressing a burn of the forearm ; case 
e Olt 
# neig 
and should be the rule in all counties in the future. Generalized \ 
work means that one nurse undertakes midwifery, general district p usin 
nursing, health visiting and school nursing work. Specialized} 5©P* 
work means that, in one county, two or three workers cover each 8&"* 
area, the district-nurse-midwife, the health visitor, and thg @ > 
school nurse. These nurses work separately in the same villages >" 
and families, with little or no co-ordination between them. four 
( Note : Combined work is not being discussed here. It is nov aby 
taken to mean a combination of visiting duties undertaken by 4,,,, 
those employed by a local authority, for example to babies™ ine | 
schoolchildren and tuberculous persons.) _ Satter 
The position at the present tim€ is as follows : q mate 
In the counties affiliated to the Queen’s Institute of District 1.16 
Nursing : 247 
24 administrative counties undertake generalized work® figur 
including some or all the public health work; origi 
20 undertake specialized work, employing nurse-midwives® undé 
and separate health visitors and school nurses; for < 
4 counties undertake work of both types. the 4 

The nursing personnel consists of : 1,786 Queen’s nurses that 

is, they are State-registered nurses with Parts I and II midwifery 
and six months Queen’s training; many of them hold additional (2) 
certificates and an increasing number the Health \ isitor i ized 
Certificate); 972 State-registered nurses with midwifery training on a 
1,802 village nurse-midwives; these are State-certified midwive#® the f 
with varying degrees of general nursing training or experience work 
It is not considered suitable that this latter group should It 
undertake health visiting duties. It is desirable that they numl 
should, when practicable, be replaced by Queen's nurse midwives# coun 
Queen’s nurse-midwives have all had the six months’ distnclj) work 


training which includes lectures on health teaching subjects andj for a 
on social services, some of which, with clinic experience, are als help, 
given during Part II midwifery training. It is hoped that in the} nurse 
future it will be possible for many more State-registered nurses diffic 
with full midwifery training to take the newly approved combine Th 
training in Queen’s district nursing and health visiting, and 7 shoul 
be ideally prepared for county work. x) ea 

&® these 





The following advantages to generalized work are raised : 


: m 

1. The nurse who gives practical help in confinement Ol ; 3 
sickness is very acceptable and has a great influence the : 

en 

with her people. 7 

oe Jecan n 

2. The nurse who lives near the people can be called on 10! nursir 
: aa urs 

advice at all times (e.g. in the prevention of bottle feecy a 

y . AC os Cc ‘ Ss ‘ hem ‘ 
ing). Health teaching cannot always wait until t Band t 


health visitor pays her monthly or three monthly visit. Band ‘ 


3. Dealing with the whole family gives the nurse a fw Psomet 
knowledge of the background and underlying causes oo Wh 
imperfect health, which can then be tackled. Snursir 

4. Generalized work attracts and satisfies the intelligenty medic 
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socially-minded nurse, who is most needed in rural 
areas. There is found to be less shortage of nurses 
where such work is undertaken 

5. It means an economy of nursing personnel for one person 
to visit the homes and villages instead of two or three 
This also saves the mother’s time 

6. In most counties it is not practicable for a district 
nurse-midwife to cover a wide area, she could not reach 
her mothers in time. With a car a population of 
approximately 1,200 in scattered areas up to 2,000 in 
more populated areas makes a practicable area for 
generalized work If the health work is taken away, the 
rest of the work fluctuates so much that working hours 
are often well below the average [his is detrimentai 
and discouraging to an intelligent worker 





The Disadvantages 


fhe following reasons are given against combining midwifer\ 


, 
general nursing and health visiting, and for advocating specialized 
work : 

1) Infectior It is thought that nurses attending tonsillitis, 
measles, septic wounds, etcetera, may carry infection to midwifery 
patients, at the same time Provision has to be made for this 





Che nurse who has had Queen's training knows that she may not 
attend anv case that will incur risk to her midwifery or othe1 
forearm cases When this occurs she arranges through the superintendent 
of the county nursing association for a relief nurse, or for a 
neighbouring nurse, to assist. 

At all times she attends midwifery and maternity cases first, 
using separate gown, cap and masks. She is taught to carry 
separate bags and equipment for midwifery, puerperium and for 
general nursing. When attending any case of infection she uses 
a special outfit, overalls and equipment as a_ precaution 
Statistics are collected annually, with great exactness and it is 
found that maternal mortality figures for rural areas compare 
favourably with the urban figures where midwifery is separate. 


neralize 
1 district 
ecialized 
ver each 
and the 
> villages 
n. 





It is noy For some years the rate in the associations affiliated to the 
taken by Queen’s Institute of District Nursing has been lower than that 
» babies for the whole country. Figures for 1942 are midwifery cases 

attended: 89,182; total maternal mortality 1.17 per 1,000; 


maternity cases attended: 41,923; total maternal mortality, 
1.169 per 1,000; while the total figure for the whole country was 
2.47 per 1,000. Here it should be pointed out that in these 
figures of midwifery returns, the results of all cases are shown if 
| originally they were the responsibility of any midwife working 
undér the Queen's Institute. Ifa patient is admitted to hospital 
for any complication, the case is followed up .and included in 
the final figures. 


District 


d work 


nidwives 





ses (that : 
rb The First to Suffer 
dditionali® (2) Pressure of work: It is thought that nurses doing general- 
Visitors ized work may be unable to attend clinics or school inspections 
training Ee on account of midwifery cases arising and that health visiting is 
nidwives§ the first to suffer when there is a pressure of general and other 
rience. § work. ; 
p should} It is found in practice that this is prevented by limiting the 
vat they number of population per nurse and by providing a car. A 
; county relief nurse also can help by undertaking general nursing 
work over an emergency. The provision of relief nurses one 
lor a group of six nurses, the grouping of districts for mutual 
p help, or the amalgamation of neighbouring districts so that two 
nurses can live together, are all means of overcoming 









: g these 
d nurses® difficulties. 
combined = he boundaries of areas covered by district nursing associations 
* and 3 should not in the future be considered as fixed. In order to 
- } > > °T > - . ‘ } 
Bi — the service, and so that the work may be fairly shared, 
ed: a should be adjusted by agreement as the need arises. 
ment om (3) Administration: Where specialized work is undertaken, 


influence p the whole-time midwives and the whole-time health visitors are 
semployed by the local authority and the medical officer of health 
od on fot an number these among his staff. Nurses doing general district 
ttle feedgy “UTSINS 1m the counties combining it usually with midwifery, 
intil the are employed by _the voluntary district nursing associations, 
ty visit mand the medical officer feels that he has less control over them, 
and that they are not part of his own staff. He is, therefore, 
sometimes unwilling to adopt this method 
When, however 
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se a full 
causes 0% 





ver, as in all but a few counties, there is a county 
g ursing superintendent working in close harmony with the 
medical officer of health and undertaking the supervision of 






telligenty 











midwives and of health visitor and =the 
nurses, throughout the county, this fear ot 
the service is largely overcome When separ 
appointed to inspect each section of the 
lapping of duties, waste of time of the 
the individual! nurse, and conflicting adv 
Though special I ailable 
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expert 
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services in the future and some of thes« 
nature Perhaps one of the chief ust 
has been to experiment and, after a pe 
evolve a pattern finally worthy of the St 
still need for experiment and for the pi 


after health. 


Present Trends 


The trend to-day in this countr’ ind 1 
other countries, is towards generalized 
public health work \ practical demonst1 
work in a borough might be well worth whil 


of 60,000 to 100,000, prefera 





i scientific study could be mace rh 


borough, 

by example and the demonstration method 
a comparison made with existing method 
been a good deal of opposition to this typ 
but none of the criticisms have bee 


subsequent failure 
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willingness to experiment and good 
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nursing service of the fut 
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FRUIT-JUICE TIME IN A 
WAR-TIME NURSERY 






In waror peace nurseries are essential for the children of mothers who must or want to go to work 


O mention is made in the White Paper on a National 

Health Service of the place of the day nursery in such a 

service, yet it is impossible to think of any complete 
public health service, planned for the use of all groups in the 
community, without giving consideration to this new branch of 
public health nursing. 

The war-time needs of working mothers have been partially 
met during the present emergency, and, although it is hoped that 
in peace-time the mother and child will be able to remain at home 
in the natural surroundings which are so essential for happy 
childhood, yet it will be a necessity for some provision to be made 
in the form of day and residential nurseries. Together with other 
branches of the public health nursing service, consideration is 
being given by many authorities to the development of this 
service, and there is general opinion that the closest relationship 
must be maintained between all nurseries and the health centre 
which will become the focal point of the health services of the 
future. 

In considering the principles underlying the development of 
day nurseries, it is believed that the interests of women should 
not, either before or after marriage, be confined solely to the home, 
though the home and family should take priority in her regard. 
The day nursery should be for the care of children from one 
month to five years, possibly seven years, and within the nursery 
should be a nursery school class. Nurseries are needed for two 
groups of children: those who need short stay provision, and 
those who will be regular in attendance. The nursery world 
should be planned to meet the needs of both groups. 


Long and Short Stays 


Short-Stay Children come to a nursery for the following reasons 
(1) Mother, father or a member of the family is ill. (2) Mother is 
expecting another baby and is in need of a rest. (3) Mother with 
a young baby has other children under five years of age in the 
home and needs quiet in the home. (4) The child is difficult and 
needs a temporary break from mother—for example, a toddler 
who will not eat or rest. (5) A problem child who needs to be 
under observation for a period with normal children (6) A 
child needs to be minded for odd days, while mother attends 
hospital, has a day out, or does the spring cleaning. 

Conditions under which a full day nursery provision will be 
needed: (1) Where the mother or father is sick—for example, 
tuberculous or disabled parents who need quiet and rest in the 
home for long periods. (2) Where.the mother is a widow or a 
deserted wife, or the father is living on a small pension, or he is a bad 
father, in and out of work, or one who drinks. In all these cases 
it is necessary for the mother to work. Even when pensions are 
increased many mothers will want to earn in order to have the 
little extras which make life more pleasant. (3) Where the child 


is illegitimate. Wherever possible women with illegitimate 


children should be encouraged to keep their children with them. 
Both from the child’s and mother’s angle this is good. 
women could keep their child if he was cared for during the day 
at a nursery. (4) Where the mother prefers to work. This type of 
woman has increased since the war and should, as a permanent 


Many 





possibility in the future, be considered. To enforce a woman t 
stay at home when she prefers to go out to work will not make her 
a good mother. The reverse is often the case. (5) Where th 
home is congested owing to large families or inadequate housing 

The nursery should, apart from the caring of the children, bea 
place where positive health can be taught. It should be planned 
and run with this object to the fore. This does not mean that the 
children are handled by strangers or that they even see the 
onlookers who are studying their behaviour reactions. Structure| 
planning .can obviate this. 


Material for Study 

The wealth of rich and varied material which a day nursery} 
can provide for a study of child psychology needs no emphasis 
but little use is being made of the opportunities which exist.} 
There is much in favour of day nurseries being used as centres 
where intending health visitors can spend valuable time after 
their general training to study the health and general care of the 
healthy child. 

There is much to commend the idea that nurseries could be 
developed for teaching mother craft, especially to women having} 
their first baby. Those without children could spare time 
to visit the nursery for a ‘few hours each week when they 
could be taught practical things. This would be a useful opportunit 
for them to learn homecraft, not necessarily the handling o 
childten. For instance, if every mother could be shown how t 
handle and clean a soiled napkin, the number of deaths fror 
enteritis could be substantially reduced. If mothers could se 
how simple it is to make bone broth or rusks, children woul 
develop sounder teeth, and less caries would be the result. 

Health teaching in the past has failed because the instruction 
has not been practical enough. Talks and demonstrations 
however well illustrated at a welfare centre, have an air of ut 
reality. Here at the nursery it can be said, ‘ This is what we dog 
and look at our happy children.’ The linen cupboard can bk 
shown, as proof that if clothes are washed carefully and well the 
will last, and that woollies can be kept soft and a good shape! 
handled correctly. 


Where Seeing is Learning 
The mothers will see children up to five years of age having 
their much-needed sleep during the day in rooms without draw 
curtains. They will see how necessary it is to keep children occu 
pied and how toys and games can be improvized. Such impression 
cannot fail to teach them in a way that no ordinary teaching 
could. ' 
Nurseries could be used for teaching homecraft to schoolgit! 
and could be linked with the domestic science centres in the 
district. This would bring reality to the subject in a way tha 
can never be achieved by the average centre. Actually to do so 
of the nursery cooking, to see the children eat the food that has 
been planned beforehand. and cooked by themselves, to wash the 
nursery clothes and see the children in them, are experiences the 
girls would never forget. 
The key to a successful nursery lies in the staff, the matrong 
(continued on page 494) 7 
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B.c.— A.D. 1944 


One of the oldest medical treatises in 
existence, the papyrus Ebers, written about 
1500 B.c., contains a ‘ Book of the Banishing 
of Pain’. From this papyrus we learn that 
the ancient Egyptians were familiar with many 
of the drugs we use to-day, that they were 
skilled in the preparation of pills and ointments 
and injections, and that they wrote minutely 
detailed prescriptions for the treatment of 
many of the ills which still afflict mankind. 


One of their prescriptions contains 35 
different ingredients. We have no evidence 
as to its efficacy, but those ancient priest- 
doctors were at least working in the right 
direction, for one of the most recent discoveries of medical science 
is the fact that an infinitesimal quantity of a powerful drug will do 
the work of a large dose if it is backed up by the right combination 
of other drugs in the right proportions. 





? 


Take ‘ Cogene’ for example. ‘Cogene’ is a scientific com- 
bination of four separate drugs in tablet form, each of proved worth 
in the relief of pain. Because each of these drugs is present in only 
a minute quantity ‘Cogene’ is non-habit forming and produces no 
harmful after-effects; yet will relieve the most harassing nerve pain 
far more rapidly than a single drug could do. That is why doctors 
prescribe “Cogene’. It is sold by all chemists at 1/14d. a tube. 


Never forget, though, that while ‘ Cogene’ will relieve the pain, 
it cannot remove the cause of the pain: only a doctor or a dentist can 
do that. 


‘COGENE?’ 


(Regd. Trade Mark) Brand Tablets 


A ‘GENATOSAN’ PRODUCT 
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sisters, teachers and nursery nurses, each having her own par- 
ticular part to play. The matron should be a State-registered 
nurse or a registered sick children’s nurse, and should have had 
experience with healthy children. She also needs a knowledge of 
social work and should co-operate very closely with all the public 
health staff in the area. Her influence on the parents can be 
great and she should be fully alive to the possibilities of such 

She should be able to teach mothercraft, not only to 
but to her nursery students 


The Matron’s Training 


It is recommended in the Rushcliffe Report that there shall be 
in the future a special training for the day nursery matron. The 
content of the course should include the following subjects : 
(a) Child psychology and development. (b) Methods of teaching 
to cover all age groups, including the child, adolescent andthe 
adult. \dministration, committee procedure, bookkeeping. 
(d) Domestic management, including catering and dietetics. 
(e) Management of parents’ clubs. (f) Make do and mend. 

In addition the matron should have had experience in a nursery 
school, in a residential nursery, in home visiting with a health 
visitor, and a knowledge of the various branches of the public 
health departments and the work of voluntary social agencies. 
It is desirable that the Ministry of Health should make training 
grants and subsidies available for this new qualification 

The nursery school teacher, besides her ordinary teaching 
qualifications, needs a knowledge of the home life of the children 
and their social conditions. There is much to commend the 
conference method of co-operation, and more use could be made 
of this method where the nurse and teacher must work so closely 
together. Besides running the nursery class within the nursery, 
she should work very closely with the matron, and also help 
with the curriculum of training for the nursery students. 


Nursery Students 


Nursery students should only be accepted in the larger nurseries, 
or groups of nurseries, where proper facilities can be given for 
training. The young girl should not be regarded merely as a pair 
of hands, although her training is of a practical nature. The 
training should be regarded as first-class public health teaching 
and of considerable value to the community as a higher standard 
of home-craft must result from a movement which already has 
made much progress. 

The health of the young nursery nurses should be carefully 
supervised. The usual precautions taken when a girl enters 
hospital training are equally necessary in the nursery world, and 
a close observation of the physical and mental needs of the 
students will be needed to safeguard their health. The work is 


contacts 
parents 
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The nursery student's training should produce a higher standard of 
mothercraft 
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exacting and continuous, involving certain stresses and strains | 
at a time when a girl is developing fast, both physically and | 
emotionally. Special care should be taken of her. The wait 
medical examinations augmented by regular supervision of weight 
should be observed here, as in hospital, and should go far to 
produce a healthy group of girls who will radiate health ang] 
happiness in the nursery world 6 


The Problem of Infection 


A great deal of the infection in nurseries is caused by inadequate | 
and untrained staff. The planning and equipment for nurseries § 
is also, in many cases, inadequate and needs to be completely | 
altered and modernized. Cots should be abolished. Our moderp | 
knowledge of colour and its effect should be applied in the nur. 
series. The substitution of pretty colourful clothes for the stiff] 
and starch of a nurse’s uniform should be made more general | 
In short, nurseries need to be considered from an entirely new # 
angle. 


' 
: 


Housing in Relation to Day Nurseries 


The size of a nursery depends on the local needs and the local} 
housing plans, but nursery provision should be included as essential f 
in building reconstruction and town planning Che building should 
be specially designed for the purpose and easy of access for the 
mothers. As a matter of convenience it might be advisableto§ 
build it near the school, as this would assist the mother wh 
may have to fetch another child attending the infant school 

Adapted buildings are rarely satisfactory and cannot be ideal 
When the focus of national attention is on housing the possibility} 
of designing nurseries on the sun roof of large flats, or in an appro 
priate spot on a housing estate, is a. real one, and no opportunity} 
should be lost. Experience teaches that the smallest economic 
number for a nursery is from 40 to 60 children, although it hasj 
been proved that the larger numbers up to 200 children are§ 
possible, provided the buildings are planned in self-contained 
sections for about 20 children. This safeguard is required asa 
measure for reducing, the risk of infection. It is also necessary 
if the child is to be treated an individual. Che large 
unit is not only economical to organize, but a better staff is 
available, which, naturally, results in efficiency and better carej 
of the children. 


as 


PT ee. 


Administrative Duties 


The nursery matron has considerable administrative duties to 
perform, and in the future these will be increased. She must bk 
given adequate clerical assistance for routine office work, though 
it must not be forgotten that careful reporting—and a subsequent 
analysis of reports from which will be built up the essential facts 
for a professional valuation of the work done and results obtained 
—will be a duty of the matron and her staff and should not be 
delégated to lay personnel.The opportunities for close observation 
and investigation into the physical and psychological growth of 4 
small child are constant for the nursery staff, and full use of their 
findings must be available for research purposes. 


Co-operation with Other Public Health Nurses 


In the nursery field, as in all other branches of public health 
nursing, the closest co-operation should exist between the nursery 
matron, health visitors and school nurses. There will be nee¢ 
for home visits to follow up some question about which the 
nursery matron would like information. Infection and illness wil§ 
need investigation and absentees must be followed up. The health 
visitor will act as an active liaison officer between the nursery 
and the home. As a field for studying the development of het 
healthy children, she will find nothing comparable, and a close 
study of the records kept by the nursery matron and the health 
visitor should disclose much which will be of use to both pro 
fessional groups. 









Preventing Infection 


Arguments that the day nursery is a fruitful source of infection 
and, therefore, to be discouraged, show that the value of thei 
public health nurse in the control of infectious disease is n0\y 
clearly recognized. Recent advances in the science of immunology 
can be of little real use, unless they can be interpreted to the 
parents and an understanding of the value of prevention estab-§ 
lished generally in the minds of the public. In this respect the] 
nursery matron has an important function in relation to thet 
education of the parents, and it seems that it should be along such 
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positive lines* that the public health nurse should be thinking, 
rather than partially condemning a nursery world, which has in 
the past been sometimes unfortunate in its record of infectious 
diseases. 
Supervision 

The rapid establishment of war-time nurseries has prompted 
certain local authorities to appoint nursery supervisors. The need 
for this practice to develop needs no comment. It is, however, 
advisable that the supervisor shall have had adequate experience 
of running a nursery and, if possible, be in charge at the same 
time of a nursery within the group she will supervise. The co- 
ordination of facilities for training nursery nurses within a group 
of nurseries can be undertaken by the supervisor. There is much 
to commend the need for adequate supervision, so that standards 
of work can be maintained and some uniformity of practices and 
principles established. 

Training of the Nursery Staff 


No young girl should be allowed to work in a nursery for any 
period without receiving definite instruction. At the moment:the 
two recognized certificates are the Nursery Nurses’ Diploma 
of the National Society of Children’s Nurseries and the Royal 
Sanitary Institute Certificate of Nursery Nurses. 

Girls taking up the training come roughly under the following 
groups :— . 

1. Those wanting to be nursery nurses (a) in a family; (bd) in an 
institution. 

2. Asa pre-entry course to all branches of nursing. 

3. To ‘ bridge the gap’ for girls too young for hospital, social 
welfare and nursery school training. 

The use of the trained nursery nurse in institutions is an impor- 
tant one, if we are to raise the standard of care of our children in 
the public assistance nurseries and in the orphanages throughout 
the country. 

While the training in nurseries in different localities necessarily 
varies in quality, this is hardly more so than in professions 
generally, and the standard of the average training is gradually 
rising. 

The registration of the nursery nurse after the war would 
greatly help to give the work a definite place in preventive 
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medicine and would generally help to establis ithercraf a 
skilled craft to be learnt and studied 

The training at the moment varies from one to two yea! yut it 
is thought desirable to make it a two-year training. With the 
school-leaving age increased, this would mean ) e at 
least eighteen when qualified. Youth is a great advantag this 
work, provided it is adequately supervised 

While the practical teaching can only be give! the nursery 
by the nursery staff, it is recommended that the technical teach 
ing be given outside the nursery by trained teachers 1n the various 
subjects, and that a certain amount of general teaching br ided. 
Technical schools or similar institutions could do th th the 
matron or supervisor co-ordinating the whole 


Whatever a girl does after leaving a nursery, suc! I evel 
be a waste to herself or to the natio 


“OUR NURSE” (continued from page 488 
leading out of it a room with a further set of individua ers 
which contain the ‘ civvies [he miner has become once ags i 
citizen and very active his life is 

The pit-head baths come’ under the miners’ central welfare 
committee, the building fund is raised by a penny a t on 


coal, and the men pay 6d. a week, in addition, which provide 
the upkeep. They must also supply their own soap and towels 


Feeding the Hungry 

The miners’ welfare committee has also built and eq 
canteen, and there is a canteen committee with repre 
from both employer and the employee. Nevertheless, the colliery 
canteen is not popular. Although the purpose behind the canteen 
is to secure for the miner the extra meat ration per day which he 
cannot obtain elsewhere—he can get meat and three vegetables, a 
pudding and a cup of tea, all for one shilling—he usually prefers to 
go home. The canteen at the Silverhill Colliery only serves approxi 
mately 800 dinners a week 

Plans for a solarium, baths for rheumatism and other 
ments, Miss Broad has well under way, but, like so many other 
undertakings, these cannot be hurried through just at the moment 
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The Assistant Nurse’s Training 


We have read with great interest the ‘‘Sug- 
gested Syllabus of Subjects of Examination 
for Admission to the Roll of Assistant Nurses ”’ 
published in the Nursing Times of July 8. 
While much of the syllabus appears to us to be 
excellent we cannot feel satisfied with Part IV, 
General Nursing. Surely many of the pro- 
cedures in this section should remain the 
province of the fully-trained nurse, for example 
giving hypodermic injections, which involves 
a sound knowledge of the action of drugs and 
calculation of fractional doses in metric and 
imperial measures, a subject which is by no 
means easily mastered by the average student 
preparing for State-registration. The ar- 
gument that an assistant nurse may, in certain 
circumstances, be charged with carrying out 
this procedure is to our minds not a reason for 
including it in her syllabus, the State-registered 
nurse under certain circumstances carries out 
procedures that we should not consider proper- 
ly part of her syllabus of training. Another 
treatment specifically mentioned is ‘‘sponging 
for reduction of temperature’’. Surely a 
patient needing such treatment is acutely ill 
and his condition demands that he be given the 
most highly skilled nursing care. \d- 
ministration of oxygen, which now requires the 
use of complicated apparatus and_ skilled 
obsevation of both patient and apparatus, 
and the care of the anaesthetised patient are 
both, in our opinion, outside the field of work 
for which the assistant nurse should be trained. 
“ Insertion of pessaries”” might be considered 





Sufficient unto the day is the steadily rising health curve of the 
pit, and the contentment of the men resulting, in part, from 
healthy bodies. 
unnecessary to give any nurs 1 deeper KD 
ledge 
lso, is surgical lung treatment and the 
nursing of acute infections disease really work 
for a less.well-prepared grade of nur It 
appears as if the syllabus was prepared with a 
view to fitting the assistant nur to that 
by a member of the medical profession as the WF which general trained nurses do not 
province of the gynaecologist rather than of choose to do rather than th it which requires 
the assistant nurse, presumably in the syllabus less knowledge and less skill lf the General 
it is meant to refer to the use of stem pessaries Nursing Council demanded experi ae Une 
that the patient might, if able-bodied, remove "¥TS!98 Of Mlectious diseases and tuberculosis 
and insert herself, but this is not stated of all general State-registered . nurses uld 
One other criticism that we should like to @Ot t@s pr wide for these patients all thx 
make is of the use of out-of-date terms, for PUTSINS Care necessary lf only me im 
example, “ rectal saline and glucose". “Ad- *cHous diseass hospetals could ee 
ministration of fluids per rectum *’ would be apecnes to our large Satpee, Tae problems 
more acceptable, tap water frequently replaces ©! “heir stating ¢ uld be readily ed and 
saline solution and many medical practitioners the training of the nurse improved . agre 
consider the addition of glucose to be of little with Professor Picken that the fev “1 spitals 
practical advantage and indeed often irri should not be encouraged to use a a 
tating as a rectal infusion. It also seems a ©! Nurses 
pity to include ‘the term ‘“‘scrubbing up” in It ” surety S Gens A A Cee 
surgical nursing, as the older method of scrub- sylabes to be a ary pocecnage oa eg 
bing the hands as a preparation for dressings ©*@mined in the “commoner infect 
and carrying out dressings with wet hands is © yet thes — not enumera 
not in general favour. the examiner to decide what 1 
We hope that there will be much discussion we she is to ke pr the sign how 1 symptoms 
of this syllabus in the pages of the Nursing Of the diseases and disorders which « nly 
Times and elsewhere, and we look forward to fect the various systems 
hearing the views of other tutors and of ward [ should like to know what th 
sisters. [wo SISTER-TUTORS Miss MacManus said that the assistant nurs 
was essentially for the chronic sick | 
Another Solution instruction to cover all acute disea if 
I was interested to read the syllabus of the does, she will surely b 
assistant nurse’s training published in the doctor and by herself ¢ ! them 
Nursing Times last week. 1 feel that a MEMBI 
mistake has been made in making it so full in : 
some sections, and so vague in others. If all BLOOD DONOR’S RECORD GIFT 
the nursing treatments enumerated can be Mr. A. F. Leslie, whom doctors considered 
satisfactorily carried out with a very simple to be a dying man in 1919, is now hale and 
and practical knowledge of anatomy and _ hearty and has been able to donat 87 pint 
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Royal College of Nursing News 


Membership forms may be obtained from the Secretary, Royal College of Nursing 
la, Henrietta Place, Cavendish Square, W.1., or from local branch secretaries 


Public Health Section 
Publie Health Section within the Nottingham Branch.— A 


whist drive will be held at Ellerslie House, Gregory Boulevard, 
by kind invitation of the matron, at 3.30 p.m., on Saturday, 


July 15. Tickets, including refreshments, 3s. 6d. each 
Please come 


Public Health Section within the Yorkshire Branch at 
Leeds.——A very successful study day was arranged by the 
Public Health Section within the Yorkshire Branch at 
Leeds on July 2 at the Medical School, by kind persmission 
of Professor Stewart, Dean of the Fa ulty, of Medicine, 
Leeds University. In spite of travelling difficulties, about a 


hundred nurses attended, including representatives from 
Hull, Wakefield, York, Bradford, Huddersfield, Lincoln and 
Barnsley. Miss Mann opened the day with a survey of 


“Women in Industry.” She traced the part played by 
women in the field of industry and welfare from the earliest 
days. Miss Mann made us wonder whether we are doing as 
much as we could with the opportunities and resources which 
are ours to-da: Professor Stewart was in the chair. The 
second session was given over to discussion. The trained 
and assistant nurses split up into two groups. The State 

registered nurses discussed the formation of an industrial 
nurses’ group within the public health section, the position 
of the assistant nurse in industry was touched on, and it was 
generally felt that there was a definite place in industrial 
medicine for the enrolled assistant nurse. The assistant nurses 
met under the chairmanship of Dr. Clara Stewart. Miss 
Charley, chairman of the Public Health Section of the Royal 
College of Nursing, spoke on the National Association of 
Assistant Nurses, cod said that forms of application were 
available. The audience was urged to apply for enrolment 
as assistant nurses under the General Nursing Council. An 
assistant nurses’ group was formed and four nurses volun 
teered to call meetings, etcetera, until an official committee 
was formed. Lunch provided ample opportunity for further 
animated discussion on the problems of the industrial nurse. 
After lunch Dr. Vaughan Jones gave-a lecture on “ Re- 
habilitation,”” which was a very comprehensive survey of the 
whole subject. Miss Montgomery, Northern Area Organizer, 
took the chair Afte r the lecture the Ministry of Info mation 
showed the films “ Life Begins Again,” ‘‘ Defeat T.B.”” and 
“Industrial Catering.” Tea was provided for those who could 
stay. The Public Health Section of the Yorkshire Branch at 
Leeds has arranged with the ophthalmic department of the 
Leeds General Infirmary for industrial nurses to gain, free 
of charge, special experience in this work, both theoretical 
and practical. Full pat vee te is being taken of this by 
nurses whose firms have given them leave of absence for a 
two days’ course. Over eighty nurses from Leeds and district 
have arranged to attend. 


Public Health Section within the Glasgow Branch.—The 
first of Dr. Hart's series of lectures will be held in the Scottish 
Nurses’ Club, 203, Bath Street, Glasgow, on Wednesday, 
July 26, at 7.30 p.m. It is proposed that the lectures be held 
fortnightly thereafter, but no further individual notices 
be sent out. Intimation will be made at the lectures and 
appear in the nursing papers The fee will be 1/- for 
members and 2/- for non-members. Will members please 
bring membership card 


Branch Reports 


Birmingham and Three Counties Branch.—A most enjoy- 
able garden party was held at the College of Nursing Club on 
July 8, in spite of the weather. The branch wishes to thank 
all those who helped to make the day such a success, and in 
particular the student nurses from the various Birmingham 
hospitals. The branch also wishes to send a message of 
sympathy to all colleagues in the south who are in the front 
line and passing through such a harrowing time 


Blackburn and District Branch.—The members of the 
Blackburn and District Branch and the nursing staff of the 
Royal Infirmary held a gift day and garden fete in aid of the 
Royal Infirmary week. The sum of £300 was raised. Student 
nurses’ dance effort brought in {10. A committee meeting 
is being. held to arrange for a study day. Particulars will be 
announced later 


Burnley and District Branch.—-Miss Annakin, matron of 
"he Infectious Diseases Hospital, Burnley, invites members 
to a garden party on Tuesday, Jaly 18. Tea will be served 
from 3.30 p.m. to 6.0 p.m. A number eleven "bus from either 
Nelson or Burnley Centre passes the hospital. 

Cardiff Branch.—An open meeting for all trained nurses 
will ve held on Thursday, July 20, at 6.50 p.m. at the Royal 
Infirmary, Cardiff, to discuss the White Paper on National 
Health Service Several speakers will take part, followed 
by open discussion 


Newport Branch.—A memorable meeting was held at the 
Westgate Hotel, Newport, on M4 18. After the business 
of the meeting had been discussed, Miss Ottley, who has been 
chairman of the branch for six and a half years, tendered her 
resignation, due to her appointment as Matron of Adden- 
eres s Hospital, Cambridge. Miss E. M. Walters gave a 
brief history of the administration and growth of the Ne ~wport 
branch since its commenceme nt in 192 Several members, 
including some “ founder members,” p tid tribute to Miss 
Ottley’s capabilities as chairman, and expressed deep regret 
at the loss of such a charming personality and grateful 
thanks for the help she had given during her term ot office 
Miss A French presented Miss Ottley with a token of appre 
ciation and affection from the members in the form of a 
cheque, wishing her “ good health, good luck and many 
blessings.” 





Southport Branch. 

arty was held at the Regent Nursing Home on June 
Phe weather was ideal and £50 was raised for the branch 
funds. We are very grateful to all who helped us with gifts for 
the ‘ bring and buy’ stall, and to all who came to buy and 
to spend. We have had two very interesting lantern lectures 
during the last few weeks. One by Mr. Kearey, F.R.P.S., of 
Manchester, * In the Haunts of the Lancashire Witches’; the 
other by Mr. Giles, representative of Wanders, Ltd., ‘ Radical 
Mastoid Operation.’ Both lectures were well attended and 
greatly appreciated 

Swansea and South Wales Branch.—A members’ meeting 
will be held on Tuesday, July 18, at 5.30 p.m., in the General 
Hospital, to discuss the Medical White Paper from a nursing 
point of view 

Tunbridge Wells and District Branch.—On 
July 18, by kind invitation of Miss Fagelman, 1 
delightful afternoon was spent by members at th 
Hospital, Pembury. Mrs. Phillips, secretary Citizens 
Bureau, gave an informative and entertaining talk on “ The 
Problem of the Aged and Care of the Infirm.” After a 
delicious tea, matron and members of the staff conducted 
the guests over the hospital, explaining and showing all the 
changes and improvements made in the course of the great 
expansion of the hospital 

Whitby Sub-Branch.-Lady Normanby, the 
of the Whitby Sub-branch, presided at a meeting held 


ind successful garden 
on 


A very happy 





president 
it the 


Museum, where a room was kindly lent for the occasion, on 
June 23. The following officers were elected :—Lady 
Normanby, re-elected president; Mrs. Raw, chairman; 
Miss J. Heath, Whitby War Memorial Hospital, honorary 


secretary; Mrs. Fraser, honorary treasurer; executive 
committee, Miss Moxon, Mrs. Robinson and Mrs. Swanwick. 
Miss L. E. Montgomery, the Northern area organizer, was 
present and addressed the members. An open meeting 
followed, and Lady Normanby welcomed other nurses 
present, the audience numbering Canadian army nurses, as 
well as local nurses, St. John Ambulance, Red Cross, and 
Civil Nursing Reserve personnel. Miss Montgomery spoke 
about the more important events of nursing and the part 
the College has played, and about plans and hopes for the 
future. Mrs. Raw proposed a hearty vote of thanks to Lady 
Normanby, to Miss Montgomery, and to the Museum Com- 


and South-West Sussex Branch.—Members 
enjoyed the annual garden party given by Miss A. Gambier, 
matron of Graylingwell Hospital, near Chichester, on June 23. 
A record number was present and all enjoyed a happy social 
meeting, rest under the trees, and a delightful tea. 


Public Health Section 
Within the London Branch 


Health Visitors and School Nurses’ Discussion 
Group.—The discussion arranged for Monday, 
July 17, has been postponed 


Books added to the Royal College of 
Nursing Library from June | 3toJuly7 


New Books.— Operating Room Technique, by E. L. Alex- 
ey Chest Surgery for Nurses, by J. Leigh Collis and 
L. E. Mabbitt; Principles and Technique of Nursing Pro- 
cedures, by Sister Mary A. C. Day; Rational Medicine, by 
Basil Graves; How to Raise a Healthy Baby, by L. J. Hel 
pern; Jonas Hanway, 1712-1786, by John H. Hutchins; 
A History of Nursing, by D. MacLurg Jensen; An Industry 


of Health, by T. B. Layton; War and Disease, by R. H 
Major; Social Service in a General Hospital, by D. Manchee; 
The Sun Stood Still, by J. C. Mustarde; After-Care and 


Rehabiliation, edited by Sir H. Rolleston; 
cine, edited by Sir H. Rolleston; Manual of Fractures, by 
C. M. Shaar and F. P. Kreuz; Old Age Pensions: An 
Historical and Critical Study, by Sir A. Wilson and G. S. 


Industrial Medi- 


Mackay; Surgery of Modern Warfare, Part 6, by Hamilton 
Bailey 
New Editions. Quick Reference Books for Nurses, by 


Helen Young ; A J extbook of Gynaecology, 
Recent Advances in Medicine, by G. E. 
Dodds; Nutrition in Health and Disease, by L. F. Cooper, 
E. M. Barber and H. S. Mitchell; Orthopaedic Surgery, by 
Walter Mercer; Queen Charlotte's Textbook of Obstetrics, by 
Queen Charlotte’s Clinical Staff; Medical Bacteriology, by 
. H. Whitby. 

~ Pamphiets.— -Rural Housing, Third Report, issued by the 
Ministry of Health; Employment Policy, issued by the 
— ter of Reconstructior.; Report on National Maternity 
Ser , by the Royal College of Obstetricians and Gynae- 


APPOINTMENTS 


Bippie, Miss D.. R.S.C.N., S.R.N., S.C.M., sister 
certificate, Battersea Polytechnic; supervising 
the Sheffield School of Nursing. 

Trained at Booth Hall Hospital for 
chester, 8; Hope Hosp., Salford. 
sister, Royal Infirmary, Oldham 
sister, Birc h Hill Hosp., Row hdale. Sister tutor, theatre 
sister, City Sanatorium, Yardley Green Road, Bir- 
mingham. Sister tutor, Preliminary Training School, 
Senior sister tutor, Crumpsall Hosp., Manchester. 

Smirn, Miss E., S.R.N., S.C.M., Tuberculosis Association 
Certificate, House keeping Certificate, assistant home 
sister, Clare Hall Hosp., South Mimms, Barnet, Herts. 

Trained at Paddington Hosp., W.9, and Colindale Hosp., 
N.W.9. Assistant night sister and medical ward sister, 
Paddington Hosp., W.9. Surgical ward sister, Nuneaton 
Emergency Medicz al Service Hosp. Housekeeping pupil, 
Accident Hosp., Birmingham, 15. 


by James Young 
Beaumont and E. C 








tutor’s 
tutor, 


Sick Children, Man- 
Ward sister, night 
Housekeeping 
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NURSES’ APPEAL FOR NURSES 
Nation’s Fund for Nurses 
In every theatre of war nowadays the 
passing of a milestone by allied forces means the 
liberation and ultimate welfare of thousands of 


people. In our very small way we are fighting a 
war against poverty, distress and loneliness 
amongst our aged nurses. Every milestone 


we attain in our weekly total means more relief 

for them. Soon we hope to reach £8 400 Will 

you help us to get it very soon, ple ase 
Donations for Week Ending July 8, 1944 ¢; 4 


S.R.N., Devon (monthly donations 1 0 
Matron and Nursing Staff, Albert Infirmary, Wins 


ford 115 0 
Luton and Dunstable Hospital (collected at Hos 
pital Staff Service) lL 19 
Matron, Nursing and Domestic Staff, Langstone 
Sanatorium ° 210 0 
Matron and Nursing Staff, Ramsgate General 
Hospital (monthly donation) ‘ 8 6 
Miss E. de Ridder 1 0 
Nursing Staff, the General Hospital, Swansea 
(monthly donation) ey 
Nursing Staff, Isolajjon Hospital, Millbrook, 
Southampton (resul®Of a raffle) 210 6 
49 16 
Total to date £8,379 8 10 


We are grateful to a Scarborough member for tinfoil, to 
Mrs. J. E. Jones for stamps, and to an anonymous donor fora 
large number of tins of cocoa 


M. H. Henderson, Secretary, Nurses’ Appeal Committee, 
Nursing Times, c/o Royal College of Nursing, la, Henrietta 
Place, Cavendish Square, W.1. 


Coming Events 


The British Film Institute.—Two courses of 


one week each on ‘‘Film Appreciation ’’ will be 
held at University College of North Wales, 
Bognor, from August 19 to August 26, and 


from August 26 to September 2. All inter- 
ested should apply to the British Film Institute 
4, Great Russell Street, W.C.1, for particulars 

Chelmsford and Essex Hospital and Dis- 
pensary.—The Annual Prizegiving and Reunion 
will be held on Saturday, July 29, at 3 p.m 
Past members of the staff are invited. 


CORRECTION 

Previous appointments held by Miss L. V 
Stanford, whose appointment as _ matron, 
Swindon and North Wiltshire Victoria Hos- 
pital was announced in the Nursing Times 
of July 8, are as follows: Staff nurse and 
sister, Royal Hospital, Sheffield; night sister, 
Royal Gwent Hospital, Newport, Monmouth- 


shire ; home sister and sister tutor, Adela 
Shaw Orthopaedic Hospital, Kirbymoorside 
Yorkshire; assistant matron and sister tutor, 
East Surrey Hospital, Redhill; assistant 
matron, Royal Hospital for Sick Children 
Edinburgh. 


Miss D. Biddle, S.R.N., S.C.M., R.S.C.N., super 


vising tutor, the Sheffield School of Nursing 4 
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1944 ; , : 
Right: cutting the cake: Major J. Lapointe, 
Canadian Military Headquarters, marries Lieutenant 
; 4 J. F. Blair, R.C.AM.C. 
Ad Miss Walker 
— - e Death of Miss ata 
sing WE regret to announce the death, in Edin- 
retaries tu Ll burgh, of Miss J]. M. Walker, matron of the 
ES Edinburgh Trained Nurses’ Association 
Spreading Uesful Knowledge 
's the Bolton Honours MemMBERS of the staff of Arbroath Infirmary 
ins the Miss E. Stanley won the silver medal and are giving instruction on nursing in pre 
inds of the prize for the best nurse of the year at nursing classes at the local High School 
iting a Bolton Royal Infirmary. Scottish Self-sufficiency 
eliness On National Service SPEAKING in Edinburgh Sir J hn¥ B vd 
lestone PRESENTING the prizes at Whiston County Orr, nutrition expert, declar 1 that Scot 
e relief Hospital, Sir George Etherton stated land, one of the richest countries in the world, 
Will You nurses play a most prominent part inthe can produce all the food it requires, and have a 
war effort to-day. margin left over for export. 
bis. a West Country Appointment Scotiand Leads 
1 0 Miss D. E. Tilbrook, is the new matron ol COLONEL Walter Elliot, M.P pened the 
115 0 Salisbury Isolation Hospital. first health visitors’ residence in Great Britain; 
: The Better the Day ? situated in Glasgow, it has the support ol 
: } Ss s Bi: Dr iolet 
. es At Leicester Royal Infirmary the nurses Scotland’s health visitor | ailie | - Vi 
210 0 do scrubbing and washing-up on Sundays, Robertson, President of the ttisl pager 
as the daily helps have a day off and domestic He entag asitors : Assoc iation, presided at an at- 
0 > \ help is unobtainable. home there in the evening. 
118 — The Duchess at St. Mary’s IN PARLIAMENT whenever necessary, that th iti 
r Tue Duchess of Kent paid a visit to St. a ie wit 
210 6 Mary’s Hospital, Paddington, where she was aes Was. oe oe Minist “ef i Heal ag : on Mr. Willink: Certair he honourable 
a received by Miss M. G. Milne, the matron, and Sorensen asked the Ministe . * ver ; née memb I know ! re that I should 
19 810 Sir Alexander Fleming, the discoverer of Wa Satisfied that every possible step had been 1+ iny phrase excey eral phrase 
i sath b taken to ensure sufficient rest and protection 2 RS danse : ae 
infoil, to penicillin. egal prote n at the 7 it moment 
nor for a F S as l d for hospital nurses. 
cease r t 5 7 \ il t s 
mmittee rom Scotlan Mr. Willink said that, so far as he wasaware, Sit Archi _ B naypons Vill the Slinister 
lenrietta | Loss to the Isle of Lewis * arrangements in hospitals for care and pro- =r red a Aes ABS ae sible 
, WE regret to announce the sudden death of tection of nurses were generally as satisiactory = a ccahaatet jamais . 
& Miss M. R. Macrae, matron of the Infectious as possible in present circumstances. If Mr. P?™ 
Diseases Hospital, Stornoway, and a trainee Sorenson had any particular places in mind Mr. R. J. Davies asked the Minister of 
will ba of Perth Royal Infirmary. perhaps he would let him know. Health in what way it was intended to affect 
ae 5 2 ‘ resent ho ursil services an 
Wales Lack of Training Facilities Mr. Sorensen: Is the Minister aware that “ Present home nursin Me Fees 
“ . ‘ , ' voluntary associations responsible wr ther 
6. and “SPEAKING at Edinburgh’s Business and when he says ‘ generally,’ he implies thatsome 2" : N “ oe H a +h - val calla age 
inter- © Professional Women’s Club, Miss R. Pybus, are in adverse circumstances, and, in view of In The Proposed NAUONAl FICAIN SCIVICES 
stitute |  ‘“USter dietician, Edinburgh Royal Infirmary, the fact that many nurses who are giving Mr. Willink said that this wa ratter 
coulags © said there was no lack of applicants to train valuable service are now suffering from ove which he hoped soon to discuss th the 
4 Dis- as dietitians but a lack of facilities for training. strain, will he take particular care to see, voluntary organizations and others concerned 
eunion ; 
3 p.m Se mien Cees. Sate MIDDLESEX COUNTY COUNCIL THE BIRMINGHAM UNITED HOSPITAL 
5) ADVERTISEMENT. egy oe wo apn es a MASSEUSES H NERAL HOSPITAL 
! FIED Si Applications to be sent to the Matron at’ Central Middlesex County Hospital, Park Royal,)_ THE QUEEN ELIZABETH HOSPITAL 
DONTINUED FROM PAGE VU jiits, co ible et Manchester. — oN) | N.W.10. THE GENERAL HOSPITAL, BIRMINGHAM 
d soon as possible (4ii Hillingdon County Hospital, near Uxbridge, Immediate vacancy for Housekeeping Pupil. 
LY. - MIDDLESEX COUNTY COUNCIL Mx. Whole time, also part-time accepted. | Five months’ course; Honorarium £2 a mont 
ratron, ‘ome of the advertisements below relate to MASSEUSE-IN-CHARGE Salary pro-rata. Concimates must be over 42 years of age. 
1 Hos woman between ‘4 and 40, —— WEST “wae ae Harefield County Hospital, Harefield, Mx a ond , ron, The General H —_ a 
od : a) J . ’ . Three required. — oN) 
“a Sg ene eee eRe |e iat pees OLE, ME ee ene Staines County Hospital, Ashford, Mx. For CITY AND COUNTY OF NEWCASTLE- 
se an ‘SOMS ears cage yor FH concen "| new department. N-TYNE 
‘ it to certificates and be well experienced in physio- - : sie P a CTT HOSPIT > INFEC 8 
sister, of peur penne thomey and orthopaedics. Commencing yom bee de es ae ll . ISI re a red a r10U8 
" 7 salary £26 3 f 2 crements of 2 — - aa ~ err j » reauised: . 
mouth- Sigéfort. _ conn a , Pees et os hospitals. Candidates must possess C.S.P., os Pistere re quired: must be general and 
Adela WESTON-SUPER-MARE GENERAL of living bonus (now £49 &s. p.a Ise of |M.E. and L.E.T. certificates. Appointments non ate My | ae poneee a — & 
orside, & HOSPITAL overalls and laundry thereof. Appointment|teSident, unestablished and subject to «medical £140 nar tee m d + — ; wens a 
o experience Physiotherapist required a8/is non-resident, unestablished and subject to examination. Commencing salary £210 per annum. | ~~ 10 to § 190 p.a. te = Reggae | tt . ~ ‘ 
tutor, or Assistant for Rehabilitation Unit. medical examination. Application forms and | Annual increments of {7 10s. up to £240 per annum 9; 4, Senn aanaiiieenen a A “y t 3 — 
sistant Mme other Assistant also required, C.S.P.|full particulars from Matron ‘“D” of hospital. may be considered. Use of overalls and laundry annum vents tu at & 
ildren ificate essential. Salary according to the) Middlesex Guildhall, C. W. RADCLIFFE, |thereof. Additional cost of living bonus paid. The appointments will be subject to the 
° red Society's scale. , Westminster, Clerk of the County Council. | Application forms and full particulars from the provisions of the Local Government Super- 
plications with testimonials should be S.W.1 (446N “PD” : ; a 
essed to the Matron (187N) ; . 446N) Matron “ D of hospital at which appointmentis annuation Act 1937, and the successful 
- — CITY AND ROYAL BURGH OF | desired. W, RADCLIFFE en ve be required to pass the neces 
UNTON AND SOMERSET HOSPITAL | Cc. W. RADCL E, sary medical examination 
required. Preference given to appli-- }jOSPITAL O AIT. : THERAPIST Clerk of the County Council Applications, stating age and particulars 
with experience of Rehabilitation. Salary Applications ase invited for Bam ny y, Middlesex Guildhall, f } oe and experience, to be forwarded 
i ‘ ° ” | Occ il Siemens ter > eee ie fe x, SW 552 N) |to the Matron, City Hospital for Infectious 
ry ding to B.H.A. scale. Occupational Therapist for Hospitals under Westminster, S.W.1. (552 N) | Diseases Walk Gein Vientiane 
y pply, with full particulars, to the Matron. the control of the Public Health Dep: » neue 4g weed en ewonsso Epon 
x é (287 N) |The salary is at the rate of 235, en WHITEHAVEN — CUMBERLAND = Tyne. 6 (006K 
Pd inclusive of war bonus. Applications, stating! . ; . NORTH RIDING INFIRMARY, 
3 G EDWARD = Beereran, WINDSOR age gad partic ulars of training and experiance. | : Ay) ~— soguin d. ; Non-resident MIDDLESBROUGH 
" ai nal eds : jShould be sent to the Medical Officer of|post. Lunch and Tea provided. Salary according WARD SISTER 
e helt th —_ Massouse , Tequired. Health, Johnston Terrace, Edinburgh, not|to B.H.A. scale. Apply with full particulars t¢ Above appointment vacant for Female 
Poof mine aioe oo cane eee ee than the 28th July, 1944 (497N the Secretary-Superintendent. (283 N) |Ward, Medical and Surgical Salary and 
Superannuation Scheme in force Apply, | ™ conditions according to Rushecliffe scale. 
ing full particuls Mg (453N) |} Apply giving particulars of training and ex- 
a lars ote 3N THE LONDON CLINIC perience and names for reference to Matron, 
CRUMPSALL HOSPITAL | orth Riding Infirmary, enmeee. ~ > 
(24) 
(1.400 beds) 20 Devonshire Place, W.1., and 149 Harley Street, W.1. 
pplications are invited for the potss of :— : . , . . | THE BARTLET CONV 
Occupati Therapi spat ne Staff-Nurses, resident and non-resident, required for private patients. Salary £100 | ONVALESCENT 
new - nena at ene peer! | to £140 per annum, in accordance with the Ruscliffe scale, together with other HOSPITAL, FELIXSTOWE 
didates must be certified occupational conditions of service. War Bonus of £10 payable for each completed year of service. | 8 Ray — A.l. E.MS 
pists. Salary including cost of living! F.S.S. paid. Day off weekly. Apply to the Matron, 20 Devonshire Place, W.1. ranch of the ee Hospital, 
ce nntitions £310 6s., rising to £320 6s. (74N) | Senior Sister (S.R.N. required. Some ad 
B) —— for meals supplied on duty. —— ministrative experience essential Able to 
ab sseuse (non-resident). Candidates take -charge in Matron’s absence. Salary a 
A ave the certificates of the C.S.P. in cording to Rushcliffe scal Apply with full 
Od Sect ey, fatal THE LONDON CLINIC eects te Metre. —_(3038 
4 “ apy. Salary, including ann: Sapna a 
of living wages addition £290 6s per ST. MARK’S HOSPIT 
avi £290 6s. f AL 
ra — ) A. hg 20 Devonshire Place, W.1., and 149 Harley Street, W.1. . CITY ROAD, LONDON, E.C.1 
ics als supplier . . . : tate-registered Staff Nurses required for 
duty. | Part-time State-Registered Nurses (non-resident) required for private patients, wards and theatre. Superannuation Sct 


oth appointments are subject to the term 

‘| iy ; J na 

conditions of the Corporation Grading! 
(continued in next column) 


Salary according 
Apply for application 
(11N 


N) 


Apply to the Matron, 20 Devonshire Place, W.1. (75N) in force. Use of unifi orm. 
if |to the Rusheliffe scale 


form to the Matron 
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amongst 
Apply, 
City 


for work 
Cyclists. 
Worcester 


Nurses required 


nty Superintendent, 
ty 
ster 


» 
2N) 


Nurse, S.R.N., resident or non-resident, 
by MIDDLESEX COUNTY ae 
Nr 
for chronic nursing. Must be over 


LITTLE PITSFORD  PITSFORD, 
hampton, 


sof age. Salary and conditions in accord 


with the terms of the Rushcliffe Report. 
ished and pensionable staff, subject to 
examination. Apply to Matron “D” at 


address, giving full particulars. (293 N) 
Nurse, S.R.N.. over 41 yrs. of age 
d for chronic nursing by the Middlesex 
ty Council at Enfield House, 19 Chase 
Crescent, Enfield, Mx. Night and day 
| Resident or non-resident. Salary and 
itions in accordance with the terms of 
Rusheliffe Report. Unestablished staff. 
ly to Matron “Dp” at the above address, 
g full particulars. (520N) 
lanted immediately. 
suffering from heart trouble. 


Nurse-Companion for 
S.R.N 


ing and experience. Permanent 
suitable applicant Comfortable 
try district—Midlands— in easy distance 
1 large towns. ~ age, 


salary required No. 498, 


ing Times,” St. Martin’s Street, London, 
2 (49 
2. 





(Miscellaneous) 





first baby 
salary 


jidren’s Nurse for 
rtable home, good 
Avenue, N.W.4, 
. for appointment 


10 Wood- 





published 





trict Nurse Midwife required (Queen's 
rred) for Maidenhead District Nursing 
iation. Cyclist. Rushcliffe Scale salary 
comfortable Home. Apply Superinten- 
3. Castle Hill, Maidenhead (457P) 
VONSHIRE NURSING ASSOCIATION 
ric Midwives required for two single 
ts and for Relief Staff. Apply Super- 
dent, 4, Queen’s Terrace, St. Davids, Exeter. 
(285 P) 
pyshire. Matron and three staff mid- 
for up-to-date Maternity Home to be 
d ist September, 1944. Salaries, Rush- 
scale. F.S.S. 
ply County Superintendent, 28, Iron- 
Derby. (252P) 
A rm 
New 
S. Queen's 
d i im the 
FSS. Apply 
le (9P) 
"s Nerse wanted for Glendaruel, Argyll; 
provided; motorist and cyclist required; 
ned duties undertaken. Apply Super 
fent for Scotland, 26, Castle 
urgh. 


"t.—Two S.R.N.s required 
for the Queen’s Roll. 


required; home provided. Apply Super 
ent for Scotland, 26, Castle Terrace, 
urgh. (484 P) 
"s State Registered nurses required to 
for Queen's Roll. F.S.S. & Rushcliffe. 
ts. Apply Superintendent, Kensington 
A.. 1 Bedford Gardens, W.8. (48P) 
's. Vacancies in AUGUST for State 
e Nurses as Candidates. Rushcliffe 
F.3.8. Apply, Superintendent, 11 Elm 
Road, Exeter. (219P) 
yard Nurses. State Registefed Nurses 
6) with genuine Christian vocation wanted 
ly to train for district nursing in 
n; salary according to Rushcliffe Scale. 
y Nurses are also needed immediately. 
Superintendent, 11 Taviton Street, 
z (136P) 
wired for small Maternity Home in 
nhead, Two §.C. Midwives, alternate 
hd night duty. Rushclitfe Scale salary 
Df weekly. Apply Matron, astle 
laidenhead. (457P) 


P r Northampton. Salary 
hditions in accordance with the Report 
Rushcliffe Committee. Established 
msionable staff, subject to medical ex- 
ion. Apply to Matron “D” at above 
} Biving full particulars. (375P 
Sister required, willing to do Day or 
Duty and Theatre. Evangelical. Rush- 
Apply Matron, John Capel Hanbury 
7. Barnardo's Homes, Woodford | 
y : x. (241 /22P) 
ister, S.R.N.. resident or pnon- resi- 
equired by Middlesex County Council at 
d House, Pitsford. near Northampton 
for chronic sick and infirm women). 
and conditions in accordance with the 
of the Rushcliffe Report Established 
pensionable staff, subject to medical 
bation. Apply to Matron “D” at above 
» Siving full particulars. (440P) 


Nursing Association, The Tything, 
(47: 


not 
tial but applicant must have had nursing) to organise and develop this district. 
position 

home, 


experience, 
the) General 


modern 


or telephone Hendon 
434N 








‘ 
j 


grade plus 8/- p.w. for V.D. work. 
Superannuation rights will be preserved. 


¥ Apply to Matron. 


SURREY COUNTY COUNCIL 
ST. HELIER HOSPITAL, CARSHALTON, 


Male Nurses with experience in treatment of V.D. 
Temp. for duration of war 


be obtained from the Matron ‘D’ of hospital at which 
appointment is red. Appointments are non- 
unestablished and subject to medica 
Candidates must be over military 
military service on medical 


resident, 
examination 
age or ineligible for 


Applicable Rushcliffe salary grounds 
but Local Government 


MALE STAFF NIRSES (GENERAL) 


(540) HILLINGDON COUNTY HOSPITAL, Near 








UXBRIDGE, Mx. 
NORTH MIDDLESEX COUNTY HOSPITAL, 





EDMONTON, N.18 





non-resident, required 
Council 
Crescent, 
accordance 
Unestablished 


at the above 


Ward Sisters, =.1t.N., 
Middlesex County 
House, 19, Chase Side 
Salary and conditions in 
Kushelitfe Scheme 
Apply to Matron “D 
giving Pull particulars 
QUEEN'S NURSES WANTED 
‘| Purey Cust, York. (Newly affiliated Associ 
ation). Progressive Superintendent required 
Six on 
Rushcliffe 
to begin 


by 


with the 
staff 

address, 

19P 


nursing only. 
arrangements 


General 
living 


staff. 
Salary. 
with. 

Burnley, Lancs. 
work only. 

East Barnet, Herts. 
intendent required 
Combined work. Part 2 
llome. Cyclist and motorist. 
salary. (2) Nurse for general work. 

St. Olave’s, Bermondsey. Assistant 
intendent Health Visitor's Cert 
trained for Queen's Roll General 
and Midwifery Rushclitfe Scale 

Edmonton. Senior Nurse under Superinten 
dent General nursing and maternity work 
Auto-cyclist. Rushclitfe salary. F.S.8. Day 
off weekly 

Wakefield. (1) Senior Nurse under Super- 
intendent. General work only. Cyclist. Rush- 
cliffe salary. Home. 2) General nurse for 
staff. Motorist if possible. 

Cheshire A. Emergency Nurse 
Motorist and cyclist Rushcliffe salary 

ndover, Hants. Two of three required 
General nursing and midwifery Cyclists and 
motorists Rushelitfe scale Home 

Bacup, Lancs. Double district Two re 
quired. General nursing only. Car provided. 
Comfortable Home. Rushcliffe Scale salary 
F.S.S. 

Birmingham (Acocks Green). l Senior 
nurse under Superintendent General nursing 
only. Small Home. Cyclist. Rushecliffe Scale 
‘.S.8.; 2) One fer staff. Cyclist 

Bridgwater, Somerset (‘Mary Stanley Train 
ing Home Experienced midwife required to 
take charge ward 25 «beds Part 2 
training home. Rushcliffe F.S.8 

Bristol. Single district pleasant housing 
estate General work only. Motorist. Rush 
cliffe salary FSS Non-resident 

Bromsgrove, Worcs. One required 
nursing and midwifery Cyclist 
salary. Own living arrangements 

Camelsdale, West Sussex. Single 
Combined work Motorist Cyclist 
cliffe Scale PSS Furnished cottage 

East and West Witterings, West Sussex. 

1gle district Combined duties Motorist 

F.S.S. Own living arrange 


Own 


Assistant Superintendent. 
Rushclitfe Scale 3.8. 

(1) Assistant Super- 
H.V. Cert. essential 
Midwifery Training 
Rushclitfe 


Super 
Cands 
Nursing 

P s 


scale 


General 
Rushcliffe 


district 
Rush 


Maternity 
Facilities 
Rushcliffe 


Guildford, Surrey. Midwife for 
Home art 2 Training Home 
|for taking Midwife Teacher's Cert 
salary. 

Harrogate, Yorks. 
ral work. Cyclists 
Home 

Hill & Four Oaks, Ware Double district, 
}one required. General nursing and midwifery. 
Motorist. Rushcliffe Scale. Rooms (nurses 
live separately) 

March, Cambs. Midwife required for small 
Maternity Home Rushcliffe Salary 

Oughtibridge, near Sheffield. One of two 
required. General nursing and midwifery 
Motorist or willing to learn. Nurses live 
| separately, rooms. Rushcliffe salary. | 

Putney, London. Three employed, one re 
quired General nursing and midwifery 
Rusheliffe salary Share flat with one other 
nurse 

Rawmarsh and Parkgate, West Riding. One| 
required for staff. General nursing and mid- 
wifery Rushcliffe Scale Home 

Retford, Notts. Double district, two re- 

General nursing only 
House available, 


Two required for gene 
Rusheliffe Scale. F.S.s 


Double district, two 
required (suit friends). General nursing and 
midwifery. Motorists and Cyclists Rush 
cliffe Seale. Furnished house provided 
Shrewsbury. One required for staff. Gene 
ral work. Cyclist. Rushcliffe Salary. Home 
Upminster, Essex. Double district. one 
required. General nursing and midwifery 
Rushcliffe Scale. Share furnished house. 
BERKSHIRE COUNTY NURSING 
ASSOCIATION 
Applications are invited from 
the following appointments The 
cludes midwifery. maternity. general nursing 
and health visiting Cyclists, Motorists or 
jwilling to learn Federated Superannuation 
|Scheme in force. Salaries according to Rush 


icliffe Scale: 
| Emergency Staff. needed for 
provided 


Rushden, Northants. 


nurses for 
work in- 


Nurses 
|Emergency Staff. 

Brightwalton. Furnished cottage 

(continued in next column) 


Buckland. 


Nurses 


Pleasant furnished rooms 
_, Hagbourne & Harwell. 
[wo nurses required. 


Billin 
General 
lor own 


Formby. 


General 
rooms 


Horwich. 


hursing 


Silverdale. 


General 


trict 


provided 

posts 
Apply Queen's Institute of District Nursing 

7. Lower 


An 


see € 
tendent 
North 


Western 


8.R.N. (General) essential. Salary and service 
conditions in accordance with SECOND REPORT 
OF RUSHCLIFFE COMMITTEE ON NURSES 
SALARIES. Scale 06s. 6d. by 5s. to 111s. 6d. 
per week 


Two employed, one required 

in different parts of district 

with attendance 
Double district 

Unfurnished bungalow 
LANCASHIRE 

Single Urban and Rural district 

nursing only Rooms £ 

car, or auto-cycle provided 

Double district, one required 
midwifery. Cyclist. Comfortabl 


live 


MALE MENTAL NURSE 


NORTH MIDDLESEX COUNTY HOSPITAL, 
EDMONTON, N.18 


Candidates must 
R.M.P.A. certificate 
annual increments of 2s 
per week considered 
bonus (now 10s. p.w 
accordance with 
Scheme. 

ASSISTANT MALE MENTAL NURSE 


NORTH MIDDLESEX COUNTY HOSPITAL, 
EDMONTON, N.18 


Experience in mental and chronic nursing 
essential. Salary £3 per week ; annual increments 


ge. 
0) allowed 
S.R.N. (mental) or hold 
Salary £3 15s. per week 4 
6d. weekly up to {4 5s. 
Additional cost of living 
Service conditions etc. ia 
County Council's Grading 


be 
and 
Single Urban district General 
Cyclist 
Lancs 
nursing 
Furnished flat 
Rushcliffe Scale 


Rooms 
N 


coast Single 
and midwifery 


dis 
Car 


salary FSS 


Belgrave Street, London, 8.W.1 

advertisements for Superin 

D.N.A. and Inspector 
532P 


lisplayed 
Portsmouth 
Area 





of 2s. 6d. weekly up to £3 15s. per week considered. 


MAL 
= nuances Additional cost of living bonus (now 10s. p.w.). 





CITY AND COUNTY OF NEWCASTLE- 
PON'TYNE 


cIT 
Male 


immediately 
Committee 


cliffe 
will be 
Governn 
cations, 
perience 


testimonials 


Superint 
Diseases 


Matron 


Service conditions, etc. in accordance with County 
Council’s Grading Scheme. 


Male Nurses (resident) required at MIDDLESEX 
COLONY, Harper Lane, Shenley, Ni. St. Albans, 
Herts., an Institution certified for the reception 
of mental defectives. Commencing wage {2 10s.0d. 
p.w., rising by one increment of 7s. 6d. and five 
of 2s. to 67s. 6d. p.w.; for Preliminary Cert. of 
the Royal Medico-Psychological Assoc 3s. 
additional and 6s. for final cert. plus appropriate 
bonus Board, lodging, laundry 20s. p.w. plus 
any additions arising out of extra cost of living 
consequent upon present war Three or more 
years’ service qualifies for appropriate increment 


AL FOR INFECTIOUS 
JISEASES 

Nurses (2 Non-resident, required 
Salary according to the Rush- 
Report. The appointments 
subject to the provisions of the Local 
rent Superannuation Act, 1937. Appli 
stating age, qualifications and ex 
. together with copies of two recent 
to be forwarded to the Medical 
endent, City Hospital for Infectious 
. Walker Gate, Newcastle-upon-Tyne, 
308P 


Y HOSPIT. 
I 





MIDDLESEX COUNTY COUNCIL 


Applications invited for the following appoint- 


ments. 


and proficiency pay. Application forms obtainable 
from Medical Superintendent “D” of Colony 


C. W. RADCLIFFE, 
Clerk of the County Council 


MALE NURSING STAFF 
Application forms and full particularscan 
(continued in next column 

















INDIGESTION 
DURING PREGNANCY 


An excessive tendency towards indigestion, 
heartburn and sickness during pregnancy 
causes loss of sleep, loss of appetite, and 
consequently loss of health. These distress- 
ing symptoms MUST, therefore, be coun- 
teracted without delay by the administration 
of a good antacid. ‘Bisurated’ Magnesia is a 
simple and quick-acting stomach-acid 
corrective, and has been described and 
recommended for digestive troubles by 
many Physicians and Maternity Nurses 
for over 25 years. ‘Bisurated’ Magnesia 
powder and tablets are obtainable from 
all chemists at prices from 7d. to 2/10 
including Purchase Tax. 


~Bisurated 
Magnesia 


























, 


SUPPLEMENT (xii) 


NURSING TIMES, JULY 5, =— 











BIRMINGHAM MATERNITY HOSPITAL 
LOVEDAY STREET, BIRMINGHAM 
- Pupils prepared for the Part I examina- 
tion of the Central Midwives Board. 
State Registered Nurses and non-State- 
red Pupils accepted. 





Rusheliffe Scale of Salaries. 4 
Courses commence for State Registered Ro nm =, Se, Principal Matron, The jdent._ If non-resident, from £2 10s. tojtion Act, 1909, 
Nurses on March 25th, June 30th, Septem- ;\°%* ospital, Cleveland Road, Wolver-'¢2 17s. 6d. p.w. Unestablished staff. Appli- Applications, stating axe, qualificay; 
ber 25th, December 30th. Vacancies occur |"®™Ptn (241/12P) (cation forms obtainable from Matron “dD. experience. accompanied by three ree 

: < ic Haretield County Sanatorium & ospital,| monials, to be sent to the Medica} 
Tee eee es Comune scolicante | smontness E MATERNITY HOSPITAL, | llaretield, Mx 444N) |tendent. , 
ihe | Fe -tkee Required, Putt heteeteen S.R.N.. Ist ae ~ yy ppetenr’ apaaeel: Ward CITY MENTAL eeeeeT AL. FULF 

MW period or both riods. Salar £65 per| Maids an aids for Nurses ome (non-resi- ’ 
SCHOOL FOR MIDWIFERY (50 Beds) annum. Anely Fring ’ 433P) dent) required by Middlesex County Council Assistant Matron required ( 
Vacancies im the near future for Pupil at Hillingdon County Hospital, nr. Uxbridge,|™must possess certificates in both gens 
Midwives for Part 2 Training. SITUATIONS VACANT Mx Salary and conditions governed by| mental nursing. Salary £215 per anng 
Hetherington Report (salary for maids over|cash bonus of £20 4s. Id. and £19 


Rushcliffe Scale of Salary. 

Apply to Matron. (306N) 
CITY OF NORWICH MATERNITY HOME 

Vacancies available on 6th Sept., 1944, for 
intending Midwives wishing to take Part II 
training. for particulars apply the Matron, 
City of Norwich Maternity Home, Earlham 








Hall, Norwich. (430N) 

advertisements for women hed 

wnder this heading are the 
of Labour and National 

wnder of — (conérol) 


of Engagement Order, 

MIDDLESEX COUNTY COUNCIL 
MIDWIFERY TRAINING SCHOOLS FOR 
ARTS I AND Il OF CENTRAL 

MIDWIVES BOARD CERTIFICATE 
For of vacancies see Middlesex 
County Council advertisement on ante 
ment iv. 

CITY OF LONDON SEATGRNITY 
H ITAL 


CITY ROAD, E.C.1 
MIDWIFERY TRAINING SCHOOL 
Puplis accepted for Part 1 Midwifery 
sine. Rusheliffe Scale of Salaries 
ster-Tutor on Staff. Post-graduate 
training (including Analgesic Courses) for 
Practising Midwives. Facilities for Mid- 
wives anxious to n the Teachers’ 
Certificate. Apply Matron. (1P) 
PLAISTOW MATERNITY HOSPITAL 
HOWARDS ROAD, PLAISTOW, E.13. | 
_ Midwifery Training for State- registered 
Part 1 and Part 2 Training School. 
Ruabeliffe scale of salaries. Apply to Matron 
for particulars (34P) 














MATERNITY NURSING ee Pp Resident Senior Maids for all Departments, ROYAL BERKSHIRE HOSPITAL, p 
63-65 MYDDELTON 8QU E.C.1 reguired by Middlesex County Council at Cen- Vacancy for Sister-in-Charge of ‘(jy 
Midwifery Training School — hacont Ex- {tral Middlesex County Hospital, Park Royal, | Dept. S.R.N. with Ophthalmic 4 


amination of the Central Midwives Board,|N.W.10. Must be experienced Salary and) Rushcliffe scale of salaries Federated 
1,052 district patients. Salary and conditions |conditions governed by Hetherington — Report |annuation Scheme in force Apply 
of service in accordance with the Rushcliffe| (salary for maids over 18 from £60 p.a., 











Scale. according to experience and type of work, : 

For dates of earliest vacancies apply to the| with board, lodging, laundry and uniform CITY MENTAL > > ~~ FULF 
Matron. y Unestablished staff. Application forms ob- : e 

(241/5P) stainable from Matron “D” of hospital. ae ne peel 

442N) ce cates Ot seneral and mep 

THE ROYAL HOSPITAL, Si=S_ | sing. Salary £276 138. 4d. per annd 

A TON Res. and Non-Res. Maids (for day andjcash bonus of £20 4s. Id., with apay 

(Incorporated under Charter) night work) urgently required by Middlesex| board, lodging and attendance val 

WOMEN’S HOSPITAL County Council. Salary for maids over 18)/ £110 4s. Id. making a total of g4o7 


Midwifery Pupils (S.R.N.) wanted to train jyrs. of age range according to experience and/|per annum. 
for part 1 of the C.M.B. Examination, Rush-|type of work, from £60 to £80 p.a. with The appointment is subject to 
cliffe scale of salary. For scheme of train-|poard, lodging, laundry and uniform, if resi-|visions of the Asylums Utlicers’ Syp 











































18 yrs. range according to experience and allowance, with apartments, board, 

ltype of work from £2 10s. to £2 17s. 6d.| and attendance valued at £80 4s. 1¢ 

p.w. Unestablished staff. Application forms'a total of £325 8s. 2d. per annum 
" 


Nome of the advertisments below relate io 
@ woman between 18 and 40, inclusive, 

















tnless such woman (a) has living with her obtainable fro Matron «‘D’ of Hospital. The appointment is oan 
@ child of hers under the age of 14, or (b) is »>tainable from Matron ‘'I i +r x visions of the Asylums Officers’ Supe 
vegisteread under the Blind Persons Acts ——— ition Act, 1909 , 
or (c) has a Ministry of Labour permit to MIDDLESEX COUNTY COUNCIL Applications, stating age, qualificat 
allow to obtain emplon t by tndividual KITCHEN SUPERINTENDENT experience, accompanied by three reg 
. WEST. MIDDLESEX COUNTY HOSPITAL, monials to be sent to the Medical 
ISLEWORTH, MX. tendent P 

MIDDLESEX COUNTY COUNCIL Applications invited for Two non-resident 


TRAINED COOKS URGENTLY REQUIRED (appointments on unestablished staff. Each Assistant Nurses required 
WEST ron tt COUNTY ene Superintendent will be in charge of largejand night duty: £85, rising 
ISLEWORTH, MIDDLES hospital kitchen and staff dining-room, each |(jlencairn Nursing Home, 81 
Candidates” must possess Cook's * certifi ate|responsible for preparing and serving approx.) Chippenham, Wilts 
or diploma awarded by recognised training/2,500 meals daily for staff and patients, and 
establishment, such as Battersea Polytechnic,| supervision of kitchen and dining-room stall: NEWARK TOWN & DISTRICT Ho 





and be experienced in hospital or institutional each will control issue of stores to her own Physiotherapists Tw 
cooking for large numbers. kitchen and have charge of linen, crockery, |, £.T., required, non = B He 
a) Ist Cook (non-resident. Salary £4 10s. etc. of salary. 
2s. 6d. to £5 p.wk. Indoor uniform, Candidates must have held previous insti Federated Superannuation Scheme 4 
iaunaty thereof and meals on duty tutional appointments and had good experience Apply, stating age. qualitic ations § 
2nd’ Cook non-resident Salary |in institutional housekeeping. One of follow-| perience (if any) to Matron 


£4 2s. 6d. by 2s. 6d. to £4 10s. p.wk. In-/ing qualifications is essential:(1) University 




















wea tt ge GENERAL oo 
BARRATT MATERNITY HOM 
TRAINING SCHOOL MIDWIFERY PART I 
it Midwives required. Vacancies for 
November, 1944, and February, 1945. Candi- 
dates must be S.R.N. Apply for particulars 
to Matron, General Hospital, Necthemess. 
MATERNITY HOSPITAL LEEDS 
HYDE TERRACE, LEEDS, 2. (120 Beds) 
Pupils trained and prepared for the Examination 
under the rules of the Central Midwives Board, 
Part I. Rushcliffe Scale of Salaries in force. 





Vacancies in July and October. For particulars|chen. Hours of duty average 96 per fort-|amd Haslemere ({1 weekly). — Apply ais Applications should be made not la 
vendis ‘ 


apply Matron. (301 P) 
DUDLEY ROAD HOSPITAL, BIRMINGHAM, 18 
SELLY OAK Ont aid IRMINGHAM, 29 
PUPIL MIDWIVES 
Part I Midwifery. Six months’ —, Salary | 

£65 p.a. Apply Matron. »2 P) 
CITY OF SALFORD 
HOPE HOSPITAL 
Pupil Midwives. Vacancies occur on Aug. 
Ist and Nov. Ist fer State Registered Nurses 








to train for Part I of the C.M.B. Examina-| 
tion. Successful candidates may proceed to} 


the Royal District Nurses’ Home for Part II 
training. 

Application Forms and .* —E can 
obtained from the Matron ope Hospital, | 
Salford, 6. Lancs 

H. H. TOMSON, Town Clerk. (390P) 
WILTS COUNTY COUNCIL 
TRAINING OF PUPIL MIDWIVES 

Applications are invited to fill vacancies 
for Pupil Midwives at the Emergency Mater-) 
nicy Hospitals at Bradford-on-Avon and Melk- 
sham. The hospitals are recognised training} 
schools of the Central Midwives’ Board. The 
training is supervised by a Sister Tutor and 
a lecturer in obstetrics. 

The training is restricted to Part 1 of the 
Board's syllabus. Pupils are paid in accord- 





ries Committee 

Applications for vacancies or for further | 
details should be made directly to the 
Medical Superintendent at Berryfield House, 
Bradford-on-Avon 





Hetherington Scale in force. Apply Matron. 


dlesex Counfy Council. Must be experienced | Nussins Association, Town Hall Chambers 
jin cooking for large numbers and in use of Reading. ~ . 551N) 
}modern kitchen equipme nt. Wages £2 17s. 6d = jence, together with names for refem 








door uniform, laundry thereof and meals on Degree in Household and Social Science or The advertisements for women 
duty Domestic Science including _Imstitutional under this heading are perm 
Both (a) and (b) established and pension-|Management); (2) Teacher's Certificate in Minisiry of Labour and National § 
able staff, subject to medical examination Domestic Science approved by Board of Edu onder the Employment of Women (( 
c¢) Cook (resident) for Chiswick Hospital| cation; (3) Certificate in Institutional House- ~ of W { 
annexe to West Mx. Hosp.). Salary £150\keeping of National Council for Domestic of Engagement) Order, 1943. 
p.a.; annual increments of £5 up to £165/Studies (or its equivalent, obtained after 
p.a. considered. Full residential emoluments. |approx. 2 years’ training). ME UPER VISOR Or Snwien 
Unestablished staff Salary £331 14s. per annum, plus propor SUPERINTENDENT HEALTH VIS 
Additional cost of living bonus paid in all|tion of current cost of living bonus. Two) «COUNTY NURSING SUPERINTE 
‘ meals per working day, uniform and laundry Applications are invited for the 
For full particulars apply to Matron “‘D,”’ thereof provided Supervisor of Midwives i 
West Middlesex County Hospital Apply for application forms and full part-| wealth Visitor and Superintendent 
Middlesex Guildhall, .W. RADCLIFFE. | ticulars to Matron “D"’ of Hospital by 31st) Gounty Nursing Association. 
Westminster r “lerk of the County Counc il. | July (N.B. When completing forms candi Applicants must be State Register 
5.W.1 447N dates must give details a held state Certified Midwives. hold rs 
: - - and length of training undergone). sitor’s - ' 
Experience: —_ preferably with Domestic | Middiesex Guildhall. C. W. RADCLIFFR, pg tl ge 5 Cand 
training, uired. Salary according to Westminster, Clerk of the County Council.| Visitors and Nursing Superintendeat 
‘experience. Apoty Matron, ‘Royal a 8.W.1 (521N Salary according to the Rusheliff 
— “ HOLIDAY AND RESIDENTIAL a” ah G 4600. Te eee 
of £20 to £550. The successful 
CONNAUGHT HOSPITAL, must supply her own car.  Trave 





ORFORD ROAD, WALTHAMSTOW Rough Private Hotel, Empress Drive, subsistence allowances will } 
subsistence allowances re paid 
Required. One Dining Room Maid, one House- a ey "Phone 61562. "Tariff, Miss| usual County Scale. sg : 
and three Ward Maids, all to live in. Myerscough, Founder Member of the Royal College. The appointment is subject to ' 
a8 N.) ursing. (3) — of = Local Government Sup 
N. tion Act, 1937 


Rest Homes for Practising Nurses and Forms of application with full p 


as 
z 








Experienced Cook required, Senior of four, M an be obt . : 
for well-equipped and staffed Hospital Kit-|Probationers, Sidmouth (2 gns. weekly)/(an be obtained from the Cou 


night. Comfortable quarters. Salary £3 per|tary, Edith — Homes, 21 the Ist August, 1944 
week. Apply to Box 214, the re Square, London, Canvassing, whether directly or i 
Times,”” St. Martin's Street, London, W.C.2. is forbidden. ETON LONG 

(214N) _ TOO LATE FOR CLASSIFICATION Clerk of the County Council 














Certificated Assistant Cook required for 
well-stafled Kitchen. Weekly day off and half-| None of the Sy a ccneues Sere. Se 
day each Sunday. Uniform provided. Salary @ woman between 18 40, inclusive, Trait ne 1 Ser the Genel 
£2 per week. Apply with full particulars to wnless such woman (a) has living with her — pelt a! 20 Reds ) 
the Matron, Hertford County Hospital, Hert-|  @ child of hers under the age of I 14, or (b) és ASSISTANT MATRON__SISTER: 
ford. (215N) registered under the Blind Persons Acts epticntions ame tuvited tor an 





- . or (c) has @ Minisiry of Labour permit to : ; aaeal 
Housekeeper required for Staff Hostel. No ; adivi ment of Assistant Matron—-Sister 
cooking. Resident post.. Good salary. Suit — employment by individual didates for which must be State 
older woman. Apply to the Matron, Hertford - with Sister-Tutor’s certificate or te 
County Hospital, Hertford. (261N)_|MAYWARDS HEATH HOSPITAL, SUSSEX |PeTience. Salary and conditions of 
Night Sister required owing to unforeseen accordance with the Rushclitfe Re 

sane. VICTORIA Y. eneememes lcireumstances. Rusheliffe Scheme of salaries.|*¥ing two names for reference, to 














WISH HOSPIT Uniform 3.8. available ei 

provided F.S.8. available. Tem- 
wanGMEETHAM, MANCHESTER, 8. porary Night Sister necessary to Le yi? | DEWSBURY AND DISTRICT G 
ance with the Hetherington scale. Apply in| @ca@Wwhile. Apply Matron. : INFIRMARY, DEWSBURY 
writing to the Matron. (400N) | STRETFORD MEMORIAL oy Sister required for a Femaie Ww 
ably with previous Ward Sister's 





Two Experienced Kitchen Maids, non-resi-| Bd a yg ay ie otes “Ween f C.M.B. Certificate required 
| dent required by Middlesex County Counc il| ge arg ag A gas ee . <7 of salaries and F.S.S. in force 
for Matemity Annexe at Finchley of North |8 beds. Alternate day and night duty. Also) articuls f e and e verience. 
Middlesex County Hospital, Edmonton, N.1s.| Assistant, Nurse for general wards. Rushcliffe | yd 
ON eee - 8 gy SS aeiees . oe ecinacs temp “with | Salary F.S.S. in force. Over 40 years. with nam jor rererence, to We 4 

Hetherington Report (i.e., for Maids over 18 Apply Matron. S50N) 
yrs. from £2 10s. to £2 15s. p.w. according District Nurse Midwife required for East- 


Rushell 
A 








DEWSBURY AND DISTRICT CEN 
INFIRMARY, DEWSBURY 


L : to experience Unestablished staff. Appli-| bury. Rural area. Cyclist and motorist : 
ance with the Report of the Midwives’ Sala-/cation forms obtainable from Matron “D” of| Midwifery, Maternity @eneral nursing and|, Sister required to take charge of HO 
439N 


hospital. 39N > ris , aken. F shed c ge\lescent Unit connected with the Be 
1O8pi jhealth vi iting undert aken. Furnished cottage | wrist have Ward Sister's expe 
. provided. Rushcliffe seale salary. Apply} 
Non-tes. Assistant Cook required by Mid-|Gounty Superintendent Berkshire County| Preferably a Housekeeping Certificate ie 
: lcliffe Scale of salaries and FSS 9 e 
A 


|Apply. giving particulars of age ane 











County Hall, Cc. E. TANGYE, 
Trowbridge. County Medical Officer. | by 2s. Od. to £3.28. 6d. p.w. plus war bonus.| ROYAL ALEXANDRA HOSPITAL FOR SICK) the Matron. 
Srd July, 1944. (404P) Indoor uniform, laundry and meals on duty. CHILDREN, DYKE ROAD, BRIGHTON = 
Established and pensionable staff, subject to Night Sister (in sole charge) required./ & 
ELSIE omens ag oe ~~ yrgeeaadai ieelien examination. 48 hr. wk. at present./ Rushcliffe scale of salery. Unisorm provided. PLEASE MENTION “ NURS 
PITAL DINBUR Application forms obtainable from _ Matron| Federated Superannuation Scheme in_ force ” WER 
Vacancies for Part IT Training. “DD, Central Middlesex County Hospital. | Apply. giving Matron’s name for reference, TIMES WHEN ANS 
Apply Matron (503P) Park Royal, N.W.10. $41N) to the Matron (554N ITS ADVERTISEMENTS. 































































































































ISPITAL, R 
harge of Oy 
plithalmie 
Federateg 
©. Apply 
TAL, FULF 
‘idates must 
al and meng 
id. per anu 
.. with apay 
endance = y; 
tal of £40r] 
licens” ‘Sunt s 3 
» Gualificat; Pa 
y three rece 3 a 
1 Medica} My 
TAL, FULF Cc KX 
a et the up — on 
ne both geng 
Yt a , BOTTLED VEGETABLES FOR BABIES 
its, board, a 
E80 4s. 1¢ 
annum ready strained 
—— - SPINACH, CARROTS ) ‘Cooked and packed 
Fy AND PRUNES in vacuum 
a ‘ye iC Also BONE AND VEGETABLE BROTH 
red, alters AS you know, strained vegetables packed in vacuum, which tends 
si emer are an essential item in every to conserve the vitamin content. 
—— baby’s diet as soon as he is four or So finely sieved that not a particle 
five months old. Brand’s vegetables, of irritant fibre remains. 
hee specially grown and picked at their Tell busy mothers about Baby 
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.. “A Nurse Must Know 
the Answer”’ 


Any woman who suffers terrible periodic pains 
could never stand the trying work of the nurse. 
rae Duty comes first and she must carry on. She must 
F”. look fit and be bright no matter what her physical 

Po A. condition may be. Yet nurses are human and 
subject to the same pains as other women. But 
they know how to avoid those depressing pains and 
racking headaches. By experience they have 
found in A-K Tablets a quick and unfailing means of relief and one that 
does not disturb the natural action of the female system. A-K will save 
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heat you from periodic suffering. Get some to-day ! 
FS P 



















SAFEGUARD YOUR LINEN FROM LOSS | 
by using | 
JOHN BONDS 
MARKING INK 

mL As supplied to H.M. Government | 

= Departments ; Hospitals, Municipal 
Y<\— Boards, London County Council, | 

ss and all large users throughout the 
ak ly world. From 1 oz. to a gallon jar. | 


JOHN BOND (LONDON) LTD., | 
Temporary Address: 51, Queen St., Exeter 





























a \; dFor your own personal use trom all Stationers’and Chemists * 
age anh. NOTE.—A-K ts how thousands of women ask for Anti- Kamnia brand 4 744, per bottle, including tax. - 
jor relemgy Analgesic Tablets. If you say A-K your chemist will know. Is. 5d. a boz ———————————— ooo 4 
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NURSING TIMES, JULY 


* STILBESTROL DIPROPIONATE 


plus 
* BROMISOVALERYLUREA 
CAUSAL and SYMPTOMATIC REMEDY for the relief of menopausal 
symptoms such as HOT FLUSHES of the face and neck, NERVES, GID- 
DINESS, PALPITATION, HEADACHES, EAR NOISES, INSOMNIA, 
“PINS AND NEEDLES,” ENDOCRINE OBESITY, ITCHING etc. 
*STILB@STROL *BROMISOVALERYLUREA 
DIPROPIONATE is an entirely safe and reliable 
acts similarly to the natural estro- sedative without toxic effects, less 
gens, but is several times more drastic than Barbiturates, but 
active, and its action more pro- more effective than Bromides or 
longed given by mouth. Valerian. 
NO SIDE EFFECTS NO NAUSEA 
If you are attending a patient who is between 40-50 and suffers 
from any of the above symptoms, consult her doctor about Menopax. 
Prices 5/74 & 11/3 from Boots, Timothy Whites, Taylors and all leading chemists 
FREE TO NURSES. Readers of the Nursing Times are cordially 
invited to send for FREE PROFESSIONAL SAMPLE OF MENOPAX, 
and 3d. in stamps for a copy of the Book “The Crisis in a Woman's Life.” 


CLINICAL PRODUCTS LTD., RICHMOND, SURREY 











SPECIALLY DESIGNED 
FOR NURSES 


‘Tabloid’ Brand First-Aid No. 708 provides a selection 
of Burroughs Wellcome & Co. fine products carefully 
chosen to cover the nurse’s most frequent first-aid re- 
quirements. The conterits of this compact equipment 
include such reliable preparations as 


*TANNAFAX?’ © Tannic Acid Jelly 

*BOROFAX’ © Boric Acid Ointment 

*TABLOID’ © Aspirin, gr. 5 

ta ss *‘SOLOID’ »» Boric Acid 
LORICIDE ‘VAPOROLE’ > Aromatic Ammonia 

*VAPOROLE’ » Iodine Applicator 


brand of 
IN Se ag ‘TABLOID’ »» Bandages and Dressings, 
# YANATE SOLUTION IN OIL Plaster, Protective Skin, Pins, etc. 


** Loricide ’’’ is an effective, agreeably perfumed 
g yP 


‘TABLOID’ FIRST-AID No. 708 


contained in an Aluminised Metal Case measuring 
only 6% X 3} X 2is im. 12/0 from all chemists 


Further information will be forwarded on request, 
a > 


preparation for use in the treatment of 


Pediculosis Capitis. 


ww; 
b a 


“€ Toricide”” is packed in 2 oz. and 16 oz. bottles, 








Obtainable from your usual suppliers. 


@ BURROUGHS WELLCOME & CO. 
(The Wellcome Foundation Ltd.) 
A Product of — 


IMPERIAL CHEMICAL [PHARMACEUTICALS] LTD. Associated Houses: 
Commercial Department; 89 OXFORD STREET, MANCHESTER, 1 NEW YORK MONTREAL SYDNEY CAPE TOWN BOMBAY SHANGHAI BUENOS AIRES” 
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